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Excellence in teaching will continue to be the most
important criterion in faculty recruitment. At the same
time, the ability to do research, to engage in continuous
scholarly and creative work, and to provide service, pri-
marily to the region and the state, will be important
additional qualifications.

A major emphasis of the University of Southern Indiana
is the delivery of credit programs. The primary curricular
offerings include liberal arts, pre-professional, profession-
al, technical, and occupational programs at the associate,
baccalaureate, and master’s levels. The University pro-
vides comprehensive outreach and public service pro-
grams of short duration including workshops, confer-
ences, seminars, and instructional courses. These pro-
grams will increase as the University continues to address
economic, social, and cultural needs in Region 13 as well
as in the state. The University’s location in Evansville,
the center of a predominantly rural region dotted with
smaller population centers, gives it opportunities to
increase educational access by both traditional means as
well as through innovative instructional delivery systems,
including active participation in the Indiana Higher
Education Telecommunications Systems networks and
other technology-based instruction.

The University welcomes appropriate partnerships for
providing services to its constituency and cooperates with
public and private universities, hospitals, and libraries to
achieve this objective. The University participates with
area business, industry, social and governmental agencies
for research and development related to the problems and
concerns of business development, labor-management
relations, tourism and recreation, health-care delivery,
gerontology, energy development, and environmental-
quality analysis. Community groups often use campus
facilities for meetings, programs, services, and instruction.

The University works in cooperation with the Indiana
Department of Natural Resources to manage historic
properties and tourism programs in New Harmony,
Indiana, a community with a rich intellectual and cultur-
al inheritance. The community provides opportunities
for research and laboratory learning experiences which
benefit both the town and the University.
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Undergraduate Admission
Requirements and Procedures

Beginning Freshmen
To qualify for regular admission to the University of
Southern Indiana, new freshmen are expected to gradu-
ate in the upper 50 percent of their class and fulfill
Indiana Core 40 requirements. Students not meeting
these requirements may be considered for acceptance
based on their high school GPA and curriculum, stan-
dardized test scores, and other evidence of the applicant’s
potential for academic success. Students receiving a GED
will be evaluated for admission based on their examina-
tion scores and academic record.

Freshman admission classifications include:

• Admission with distinction. Students must graduate in
the top 10 percent of their class or achieve a minimum
SAT score of 1200 or ACT of 26 and graduate in the
top 20 percent of their class. Indiana students also
must complete Core 40 requirements.

• Admission in good standing. Students must rank in the
upper 50 percent of their high school class. Indiana
students also must complete Core 40 requirements.

• Admission conditionally. The University may offer
conditional admission to a limited number of students
who must agree to follow a prescribed course of study
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tuition, they can continue to apply their scholarships and
other financial aid toward those fees. Additional infor-
mation is available from the Office of International
Programs and Services at 812/465-1248.

Servicemembers Opportunity College
The University is a member of Servicemembers
Opportunity Colleges (SOC), a consortium of national
higher education associations. As such, it cooperates
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8. A maximum of 94 credit hours earned by examination
may apply toward a student’s baccalaureate degree, and
a maximum of 46 credit hours earned by examination
may apply toward the student’s associate degree. For
detailed information concerning the Credit by
Examination program, contact the department 
appropriate to the exam.

Placement Testing Program
Academic Skills administers math and foreign language
placement tests, and any required placement testing must
be completed prior to advising and registration. Photo
identification is required to test. Appointments can be
scheduled by contacting Academic Skills (812/464-1743)
between the hours of 8 a.m. and 4:30 p.m. Central Time,
Monday through Friday. Students with disabilities
requesting special accommodations must be registered
with the Counseling Center (812/464-1867) at least two
weeks prior to scheduling an appointment for placement
testing.

Mathematics – All students who earn degrees from USI
are required to complete the mathematics component of
the University Core Curriculum. Our placement testing
procedures are designed to facilitate the transition from
high school mathematics to college mathematics. These
procedures are based on evidence that shows students
who enter math courses at the proper level are more like-
ly to succeed and complete their mathematics require-
ment(s) in the most expedient manner. 

New Students – All students who are not exempt from
placement testing (see criteria below) are required to
take the mathematics placement test prior to enrolling in
a math course at USI. The placement test is designed to
determine students’ readiness for college-level mathemat-
ics courses and to place students into classes where they
can be successful. The placement test results will deter-
mine the level of entry-level math course that students
will be allowed to take; therefore, it is extremely impor-
tant that one’s best effort be given to this exam.

Transfer Students – All students entering USI without
transfer credit to satisfy the mathematics component of
the University Core Curriculum must take the math
placement test prior to enrolling in a math course. This
includes students with associate degrees from other insti-
tutions.
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Application for Financial Assistance
To be considered for all types of assistance, students must
file the Free Application for Federal Student Aid
(FAFSA) by March 1 preceding the academic year for
which aid is being requested. All required documentation
such as the USI Financial Aid Data Form and any addi-
tional financial documents requested by the University
must be submitted to the Student Financial Assistance
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• a full-time student (12 or more credit hours) through
the end of the tuition-refund period, earning credits
toward the first undergraduate degree.

Note: Most Indiana programs require that the FAFSA be
filed early enough to be received by March 10 each year.
State Student Assistance Commission of Indiana
(SSACI) edit letters must be responded to by June 10.

State of Indiana Financial Aid Programs
Hoosier Scholar Award. These awards are unrestricted
grants made to select freshman applicants who are nomi-
nated by their high school using guidelines established by
the State Student Assistance Commission of Indiana
(SSACI). Financial need is not a consideration and the
awards are not renewable. Hoosier Scholar Awards may
be used at eligible Indiana institutions such as USI in the
academic year following high school graduation.

Higher Education Award. Part of the Frank O’Bannon
Grant Program, HEAs are awarded on the basis of need
and are restricted to payment of academic year tuition.
Application is made on the FAFSA by releasing FAFSA
data to an eligible Indiana institution such as USI. The
preferred filing deadline is March 1 prior to the academic
year for which the aid is being requested. Note: The
FAFSA also can be filed online using FAFSA on the
Web. Whether mailed or filed online, the FAFSA must be
received by the processor on or before March 10 each year.

Minority Teacher Scholarship. State-funded and admin-
istered by the University, Minority Teacher Scholarships
are awarded to outstanding black or Hispanic students
majoring in education. Recipients must be Indiana resi-
dents who are enrolled or will enroll full-time.
Applications are available in the USI Teacher Education
Department and in the Student Financial Assistance
Office. The application deadline is May 1.

Nursing Scholarship Fund Program. Tuition-only schol-
arships are available to Indiana residents who are or will
be enrolled in the first- or second-year nursing program.
Recipients must be enrolled at least half-time (six credit
hours) and demonstrate financial need by completing the
FAFSA. Applications are available in the College of
Nursing and Health Professions and the Student
Financial Assistance office. The application deadline is
May 1.

Vocational Rehabilitation Education Assistance.
Indiana Rehabilitation Services provide educational
assistance to eligible Indiana residents through the

Vocational Rehabilitation Division. The Student
Financial Assistance office will coordinate this assistance
with other types of aid that may be available.

Students should contact the Vocational Rehabilitation
Division Office in their region if they think they might
qualify for rehabilitative services. Vocational
Rehabilitation is listed under Family and Social Services
in the State Offices section of the phone directory.

Child of Disabled or Deceased Veteran (CDV). State
universities and colleges in Indiana waive tuition and
certain fees for the natural or adopted children of serv-
ice-connected disabled or deceased veterans. The veteran
must have received an honorable discharge and must be
considered to be an Indiana resident by the Indiana
Department of Veterans Affairs. Waivers of tuition and
instructional fees are available for a total of four years of
study (124 credit hours) under the CDV program, includ-
ing study at other state universities. This benefit is avail-
able for both undergraduate and graduate study. Other
tuition-specific aid from non-University sources will be
applied first.

Applications are available in the Student Financial
Assistance Office and must be certified by the Indiana
Department of Veterans Affairs in Indianapolis. Student
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tions completion rate is measured on both a semester
basis and in terms of a maximum time frame for each
degree/certificate program (the 150 percent requirement).
State grant programs are an exception to the 150 percent
rule and programs such as the Indiana Higher Education
Award and 21st Century Scholars Program are limited to
four years. 

Cumulative Grade Point Average - Financial aid recipi-
ents are required to maintain a minimum cumulative
grade point average as they progress toward achievement
of their degree or certificate. The cumulative GPA is cal-
culated on the basis of all credits attempted at USI in
which a letter grade of A through F is earned. These are
called “quality hours attempted.” To determine academic
good standing, transfer credits accepted by USI are added
to quality hours attempted.

Quality Attempted Hours 
(plus transfer hours) 1-31 32-62 63+
Required USI Cumulative GPA 1.60 1.80 2.00

Cumulative grade point average will be evaluated by the
Office of the Registrar at the end of fall, spring, and sum-
mer terms. Students who do not meet the above stan-
dards will be placed on probation. Failure to meet the
cumulative GPA standard by the end of the probationary
term will result in academic dismissal. Students who are
dismissed are ineligible for financial assistance until they
make up the cumulative GPA deficit or successfully
appeal to the Student Financial Assistance Appeals
Committee for a waiver of this policy. See “Additional
Information” on the back of this page.

Transfer Credits - Credits accepted by USI from other
institutions will be used in determining total credit hours
attempted and earned. Students may request their aca-
demic advisors to send a copy of the evaluation of trans-
fer credit to the Student Financial Assistance Office in
cases where transfer hours accepted by USI do not all
apply to students’ programs. The cumulative GPA will be
determined by the registrar using only credits attempted
at USI. Therefore, cumulative GPA deficits can only be
made up by taking USI coursework. Transfer coursework
accepted into students’ USI programs will be used to
make up completion rate deficits. The minimum transfer
grade acceptable for this purpose is a “C”.

Incompletes and Course Repeats - Incomplete grades
must be converted to a passing grade by the end of the
next regular term (fall or spring). Incompletes should not
be requested for the purpose of permitting a student to
repeat a course. Incompletes which remain on students’

transcripts beyond one term will be considered failing
grades for financial aid purposes. Exceptions will be made
when the instructor requests an extension and certifies
that the student is not repeating the course in its entire-
ty. Courses in which a grade of D, F, or NP was earned
may be repeated once for financial aid purposes. Course
repeats in which the original grade was “C” or higher (or
“P”) will not be counted in the student’s enrollment sta-
tus for financial aid. Such repeats will not be used in
determining completion rate for financial aid and aid
received for such classes will be repaid in full. Please note
that for courses that are repeated, the Registrar’s Office
can let you know if a form is required to replace the for-
mer grade.

Required Minimum Successful Completion Rate - Please
note that financial assistance attempted hours are the
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Transcripts (academic)
Academic transcripts are maintained by the Office of the
Registrar. Official transcripts include student name, USI
Student ID number, Social Security number, date of birth,
permanent address, all officially enrolled and dropped
courses, grades received, academic standing, majors,
minors, degrees awarded, graduation honors earned,
attainment of honors list, transfer institutions, number of
transfer hours accepted, semester and cumulative statis-
tics, quality hours, quality points, earned hours, and GPA.

How to view an unofficial transcript
Students may view their unofficial transcript online via
MyUSI.

The transcript will not be viewable if a student has
unmet financial obligations to the University or for
Stafford Loan recipients who have failed to complete an
exit counseling session with the Student Financial
Assistance Office.

How to request an official transcript
Students may request an official academic transcript by:
1) visiting MyUSI and submitting an online transcript

request;
2) visiting www.usi.edu/reg and printing a request form

(PDF format). The completed request form (including
student signature) may be mailed or faxed to the
Office of the Registrar;

3) completing a Transcript Request form and returning it
to the Office of the Registrar; or

4) mailing or faxing a letter including current name,
name(s) while attending USI (if different than cur-
rent name), USI Student ID number, Social Security
number, address to send transcript, contact informa-
tion (in case of questions/problems with request), and
the student’s signature.

Transcripts may be picked up the next business day fol-
lowing receipt of the request. Transcripts to be mailed
may take up to two business days (or longer during high
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the term through the last day of class before the final
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baccalaureate degree.
• A student must complete the minimum University

Core Curriculum program. Specific requirements for
the University Core Curriculum component of each
degree program are noted in the sections of this bul-
letin describing each of the academic programs.

• A student must have a 2.0 minimum grade point aver-
age on all University courses counted for graduation
requirements. Some curricula, such as teacher educa-
tion programs, require a higher grade point average.

• Incomplete grades should be removed at least six weeks
before the term of graduation if the courses are to be
counted toward graduation requirements.

• Course requirements for graduation in the student’s
degree program(s) may be those in effect at the time of
matriculation into the program or at graduation, but
not a combination of both. NOTE: students who re-
enter the University after an absence of one calendar
year or more must follow the program requirements in
effect at the time of their readmission.

• A student must earn a minimum of 30 credit hours of
credit toward a baccalaureate, and 18 credit hours of
credit toward an associate degree from the University.

Application for Graduation. Candidates for graduation
must file with the Office of the Registrar a Formal
Application for Graduation and a Diploma Form. If
degree requirements will be completed in a spring or
summer term, the forms should be submitted no later
than the third week of the preceding fall term. If degree
requirements will be completed in the fall term, the
forms should be submitted no later than the third week
of the preceding spring term. The Application for
Graduation may be obtained at the office of the Dean of
the candidate’s major. The Diploma Form may be
obtained at the office of the dean of the candidate’s
major or submitted online by visiting
www.usi.edu/reg/diploma.asp.

Honors. An undergraduate, baccalaureate degree-seeking
student who completes all University requirements for
graduation and meets the requirements for graduation
honors, with a cumulative grade point average between
3.6 and 3.8 will be graduated with the honor Cum
Laude. Students with a cumulative grade point average of
3.8 or higher will be graduated Magna Cum Laude. The
student(s) with the highest cumulative grade point aver-
age will be graduated Summa Cum Laude. A student
receiving graduation honors will have the appropriate
notation printed on both the transcript and diploma.

Commencement honors (for purposes of printing the
commencement program) are determined by using the
cumulative grade point average at the end of the semes-
ter/term preceding each commencement.

Graduation honors are determined by using the cumula-
tive grade point average of the final term when gradua-
tion requirements are completed and therefore may differ
from commencement honors.

University Requirements for Graduation Honors. A stu-
dent who is to receive a baccalaureate degree and meets
each of the following requirements is eligible for gradua-
tion honors.
• Complete a minimum of 30 credit hours at the

University in which letter grades of computable point
value were received.

• Have a minimum cumulative grade point average of
3.6 on all courses attempted at the University.

• Have a minimum cumulative grade point average of
3.6 on all academic work attempted from all institu-
tions attended.

Associate and master’s degree candidates are not eligible
for honors.

Second Baccalaureate Degree
A student who desires a second baccalaureate degree
must complete a minimum of 30 credit hours in addition
to those required for their first degree and must fulfill all
requirements for the second degree. With the exception
of the Teacher Education Programs, a student completing
a second baccalaureate degree does not have to meet the
University Core Curriculum (General Education
Program). If a student received the first baccalaureate
degree from another accredited university, 30 hours in
residence are required to fulfill the requirement for the
second baccalaureate degree. Two baccalaureate degrees
may be granted simultaneously, providing all require-
ments for both degrees have been completed and a mini-
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• convenience store
• all utilities
• on-site security
• 24 hour on-site staff supervision.

Living Learning Community programs also are available
in Residence Life. Currently, Residence Life co-coordi-
nates seven Living Learning communities, all of which
are housed in Ruston Hall. Each Living-Learning com-
munity is developed around a common academic disci-
pline or interest area. The seven Living-Learning com-
munities require a separate application, and are as follows:
• Honors
• Global Community 
• Business 
• Emerging Leaders
• Nursing and Health Professions 
• Science and Engineering 
• Elementary Education 

Contact the Residence Life Office via telephone at
812/468-2000 for details, via e-mail at living@usi.edu, or
visit the Residence Life Web site at www.usi.edu/res.

Student Development Programs
(Student Organizations, O’Daniel Leadership
Academy, Orientation, Panhellenic Council,
Interfraternity Council, Inter-Greek Programming
Council, Activities Programming Board, and First
Year Initiatives)
The Office of Student Development Programs fosters an
active and comprehensive campus life experience
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Jane Davis Brezette, P.E.D., Acting Dean and Chair,
Department of Physical Education

Robert Boostrom, Ph.D., Chair and Teacher Licensing
Advisor, Department of Teacher Education

David C. Cousert, M.S.W., Chair, Department of
Social Work

The Bower-Suhrheinrich College of Education and
Human Services offers undergraduate majors in early
childhood education, elementary education, exercise sci-
ence, physical education, special education, and social
work; Master of Science degree programs in elementary
and secondary education; the Master of Social Work
degree; and the Associate of Science degree program in
Early Childhood Education. In addition, the college
offers the required professional education component of
all teacher education programs — elementary, secondary,
and all grade.

The Bower-Suhrheinrich College of Education and
Human Services also offers teacher licensure programs in
elementary and secondary education for persons who
already hold baccalaureate degrees. Transition to
Teaching programs for career changers provides the
opportunity to earn an initial teaching license.

Department of Physical Education

The Department of Physical Education has responsibility
for the following:
• the University Core Curriculum component in physi-

cal education;
• undergraduate majors in teaching physical education,

general physical education, and exercise science;
• the undergraduate minors in physical education, fit-

ness, coaching; health and safety education; and
• the undergraduate endorsement in coaching.

University Core Curriculum Courses
Two hours of credit in health/wellness and physical activ-
ity are necessary to meet the University Core Curriculum
requirement. Students take a) PED 186 or PED 281 or
BIOL 176 or NUTR 376 or OT 310, and b) one course
from the 100-level physical activities or PED 295 for ele-
mentary education majors only. Students are provided an
opportunity to promote their general physical well being
as well as develop new recreational skills. A laboratory
fee, towel, lock, and locker fee may be assessed when stu-
dents enroll in some classes. Students not able to partici-
pate in the physical activity courses because of medical
reasons, physical handicaps, or other personal reasons
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(3) courses from PED 141 Beginning Swimming, 1 hour;
PED 142 Advanced Swimming, 1 hour; PED 143 Aquatic
Exercise, 1 hour; PED 181 Aerobics I, 1 hour; PED 182
Weight Training, 1 hour; PED 183 Aerobic Dance I, 1
hour; PED 185 Step Aerobics, 1 hour; and PED 199
Special Activities, 1 hour.

Endorsement – Coaching
16 credit hours
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281 Personal Health Science (3) Examination of attitudes, research
facts, and misconceptions pertaining to personal health needs and prac-
tices. Topics include but not limited to nutrition, family living, sexuali-
ty, drug use and abuse, disease prevention, safety, first aid, and public
health resources.

282 First Aid (2) Course includes first aid measures recommended by
the American Red Cross. Skill training provided for certification in
Community First Aid and Safety, Adult, Infant and Child CPR.

283 Field Experience in Exercise Science (1) The field experience
will provide students with practical experience in a fitness facility. The
students will learn the basic operation of a facility and have the oppor-
tunity to observe professionals at work. Prereq: 32 or more credit hours
and declared physical education, exercise science, or health professions
major.

284 Stress Management (2) A study of the elements which manifest
stress, its impact, and strategies to minimize its effect on daily life.

285 Officiating of Track and Field (1)

286 Safety Education (2) This course is designed to examine the haz-
ards present in all aspects of modern life that may produce property
damage, injury, and/or illness. The activities of transportation, recre-
ation, education, and home living are assessed for safety. Intervention
strategies are presented. Su

291 Motor Behavior (2) A study of the motor development of chil-
dren through adolescence, their motor learning capabilities, and the
factors which influence skill acquisition, retention, and transfer.

292 Rhythms (2) Exposure to movement set to music or some struc-
tured sounds. Emphasis placed on the use of movement, small equip-
ment, and music. Materials are developed for teacher use in elementary
school grades 1-6.

293 Teaching Developmental Activities (2) An applied theory course
in physical education curricula that is developmentally appropriate for
elementary school children. Students will participate in and learn to
teach fundamental motor, manipulative, fitness, and elementary gym-
nastic activities.

294 Teaching Team Sports (2) Students will learn how to teach team
sports. Students will learn proper skill progressions and transition tech-
niques that are used to link fundamental movement with sport skills,
and how to evolve simple strategies into more complex offenses and
defenses. Students must pass proficiency exam at 80 percent. Sp

295 Physical Education for the Classroom Teacher (3) Provides stu-
dents with basic information about teaching elementary school physical
education. Participation in activities for children in grades 1-6.
Elementary education majors only or consent of instructor. Sp, Su, F

296 Self-Testing and Movement Fundamentals (1) Skill acquisition
and the study of the mechanics of locomotor, non-locomotor, and
manipulative skills. F

297 Teaching Individual Dual Sports (2) Students will learn how to
teach individual and dual sports. Students will learn proper skill pro-
gressions, transition techniques that are used to link fundamental
movement with sports skills, and how to evolve simple strategies into
more complex offenses and defenses. Students must pass proficiency
exam at 80 percent. F

298 Foundations of Physical Education, Sport, and Exercise Science
(3) Orientation to career opportunities in physical education, exercise
science, and sport-related fields. Examination of sociological, historical,
and philosophical foundations, current issues and trends. 

299 Field Experience in Elementary School Physical Education (1)
Guided laboratory experience including exposure to the nature of
teaching physical education in a local elementary school. Prereq: PED
200 level course(s), or consent of instructor. F

301 Field Experience in Middle/Secondary School Physical
Education (1) Guided laboratory experience in teaching physical edu-
cation at the middle/secondary school level. Prereq: PED 200 level
course(s) or consent of instructor and sophomore status. Sp

342 Water Safety Instructor (2) Students will receive preparation for
certification as an American Red Cross water safety instructor. Prereq:
16 years old, possess a Fundamentals of Instructor Training (FIT)
Certificate, completed a precourse session.

381 Care and Prevention of Athletic Injuries (3) The basic funda-
mentals used by the athletic trainer. Major emphasis recognition, initial
care, and prevention of athletic injuries. Suggested prereq: BIOL 121
and BIOL 122. Sp

382 Community Health (3) A comprehensive understanding of com-
munity health is conducted. The problems of community health are
investigated. Prevention and intervention programs are examined. Sp

383 Kinesiology (3) The study of mechanics of human body move-
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394 Measurement and Evaluation in Physical Education (3) This
course describes the development and implementation of physical and
cognitive tests in physical education and exercise science. Included in
this course are techniques for data analysis and student assessment
through the use of current, basic testing, and statistical procedures.
Prereq: PED 200-level classes.

395 Curriculum Construction in Physical Education (3) Planning
programs, units, and lessons in physical education to achieve long-and
short-term curriculum goals. Prereq: PED 200-level classes, pass 
PRAXIS I, and 2.75 cum GPA. Note: Student must provide evidence
of passing PRAXIS I. F

396 Teaching Physical Education (3) Examination of teaching styles
as they relate to people of different ages and abilities, subject matter
complexity, facility, and equipment availability. Students will plan,
implement, and evaluate an activity program at the elementary, middle,
or secondary school level. Prereq: PED 395, cum GPA 2.75, pass
PRAXIS I. Note: Student must provide evidence of passing PRAXIS I. Sp

402 Teaching Strategies for Socially Sensitive Health Issues (3) This
course is designed to desensitize subject matter often considered taboo,
sensitive, or controversial. Students will investigate current theory, ped-
agogy, and their own attitudes to the topics covered including AIDS,
homosexuality, obesity, death and dying, eating disorders, and issues in
sexuality. Unit plans for teaching will be developed. Prereq: PED 388. Sp

431 Principles and Problems of Coaching (3) Examination of the
basic philosophies and concepts of coaching. Attention will be focused
on the background information of coaching in general rather than on
specific sports. Topics and study will include nature of coaching back-
ground for athletics, program organization, conditioning, motivation,
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8. A personal interview and/or additional evaluative data
may be required of applicants.

NOTE: The program does not grant academic credit for
life or work experience in lieu of social work courses or
field content. Students must complete all University
Core Curriculum requirements including one economics
course to complete the BSW program.

The evaluation process will focus on academic standards
and additional criteria including evidence of a commit-



81

helping the student to develop an understanding and appreciation for
diverse cultures, social and economic justice, disabilities, and popula-
tions at risk. Open to all students. No prereq. F, Sp, Su

222 Social Welfare: Emergence of the Social Services (3) This course
explores the philosophical and historical evolution of the American
social welfare system. Course content will cover public and voluntary
efforts to deal with poverty and other social problems. Theories of
political influence on social change are addressed. Content on social
justice, oppression, discrimination, spirituality, and diversity are includ-
ed. Open to all students. Prereq: SOCW 221. F, Sp

223 Introduction to Gerontology (3) This is an introductory course to
the field of gerontology with an emphasis on programs, resources, and
services provided to older populations. Open to all students. No prereq. Sp

225 Child Welfare Services (3) This introductory course provides a
survey of child welfare services in the human services field. Various serv-
ices are examined including child abuse and neglect, adoption, foster
care, and family support services. Open to all students. No prereq. F, Sp

238 Disabilities in Contemporary Society (3) This course explores
important issues regarding disabilities in contemporary society. The his-
tory of treatment of people with disabilities will be explored with an
emphasis on the implications of this history in current programs and
services. Special emphasis will be placed on a critical analysis of the
assumptions that support contemporary thinking about disabilities and
the service delivery systems based on these assumptions. The range of
disabilities addressed will include developmental, adventitious, hidden,
and visible. Open to all students. No prereq. Sp

239 Human Behavior and the Social Environment (3) This course is
designed as a focal point of integration for human behavior content
already encountered in life span development, biology of human con-
cern, and social work courses required of pre-majors. The overall goal of
this course is to assist the student in understanding the “person-in-envi-
ronment” and systems concepts when working with individuals, fami-
lies, and groups. This course will also provide opportunities for the stu-
dent to understand the biological, psychological, sociological, and spiri-
tual aspects of individuals as well as other cultures and minority groups.
As a result, students will be able to integrate these components of
human behavior as a generalist social worker. Prereq: SOCW 221,
SOCW 222, SOC 121, PSY 201, PSY 261, and BIOL 105. F, Sp, Su

241 Social Work Intervention (3) Basic introduction to generalist
social work practice and its various modes of intervention. The course
gives the student a frame of reference for analyzing various systems
encountered in social work practice and an opportunity to experience
some of the concepts, skills, value systems, and activities which are the
foundation of the practice of social work. Prereq: SOCW 221, SOCW
222, PSY 201, PSY 261, SOC 121, and BIOL 105. F, Sp

323 Social Work Practice with the Aged (3) This course is designed
to give the student an overview of the variety of social, psychological,
physical, economical, and environmental issues that confront our aging
population today. Students will be exposed to a number of social work
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400 Special Topics in Human Service Practice (3) This course pro-
vides students exposure to a variety of selected topics of current interest
and importance in human service delivery. These topics will change
with the interests of faculty and students. Prereq: sophomore standing.
F, Sp, Su

401 Social Work Practicum I (3) An experiential, on-site supervised
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4. Candidates apply for admission to the teacher educa-
tion program after the completion of basic University
Core experiences and exploration phase teacher edu-
cation courses. Admission to teacher education
requires a 2.75 grade point average in all coursework
(and in each major or minor) as well as an admission
packet. Note: Grades for transfer courses in teaching
majors and minors are included in GPA calculations
to determine eligibility for admission to teacher educa-
tion. The packet must include the following items:
Praxis I scores, disposition evaluations, grade verifica-
tion for overall and specific course performances, field
experience reports, exploration phase artifacts, and a
recommendation from the department. Candidates
submit their applications to the Teacher Education
Department. Contact the Teacher Education
Department for further information about the admis-
sion process.

5. Students who transfer 55 or more hours may be provi-
sionally accepted into the teacher education program
if their past course of study so warrants, as determined
by the dean. After one semester of study, transfer stu-
dents must meet the same qualifications for admission
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356 Science and Math (Kindergarten/Primary) (3) Examines methods
and materials in the areas of science and math that are developmental-
ly appropriate for young children. Emphasis will be on planning active
involvement related to science and math concepts for children in
kindergarten and primary settings. Field experience required. Prereq:
EDUC 201 or EDUC 242, admission to teacher education. F, Sp

357 Expressive Arts/Social Studies (Kindergarten/Primary) (3)
Examines the objectives, resources, curriculum development, methods
of teaching social studies and expressive arts at kindergarten and pri-
mary levels. Emphasis on integrated curriculum and professional collab-
oration. Field experience required. Prereq: EDUC 201 or EDUC 242,
admission to teacher education. F, Sp

359 Practicum Topics in Early Childhood Education (1-3)
Experience is designed to relate theory to practice through supervised
experiences in an early childhood setting. Students work under the
supervision of preschool and University personnel. Topic is specified for
each offering. The course may be repeated up to a maximum of nine
credit hours. No prereq.

366 Educational Assessment (3) Examines the impact of testing and
assessment. Reviews accountability movements, standardized testing,
and high stakes assessment systems as they affect the roles and power of
teachers and administrators. Students will learn to construct normative
and criterion referenced assessments, and learn their utility in aligning
curriculum and activities with K-12 content standards. Field experi-
ences may be required. Prereq: EDUC 302 and EDUC 306, admission
to teacher education. F, Sp, Su

373 Teaching Science in the Elementary School (3) Designed to inte-
grate, physical, biological, earth/science concepts and the teaching of
science. Experiences in inquiry based problem-solving using primary
and integrated science process skills stressed. Age-appropriate science
content and teaching methodologies are studied. The course also
explores issues regarding safe science, evaluating student comprehen-
sion in science, and addressing state and national science standards.
Field experiences with children in a school setting required. It is
strongly recommended that students have completed 7 credit hours of
science before enrolling in this course. Prereq: admission to teacher
education. F, Sp, Su

378 Literacy Methods I (3) Teaching techniques and materials for the
developmental reading program plus techniques for establishing oral
and written expression with emphasis on understanding how language
learning takes place in the elementary school. Guided field experience
required. Prereq: admission to teacher education and EDUC 343 or
consent of instructor. F, Sp, Su

388 Teaching Social Studies in the Elementary School (3) Examines
and uses methods, strategies, and materials that promote the develop-
ment of social studies concepts and generalizations in the developing
learner with an emphasis on the learner in the integrated curriculum.
The course also provides an opportunity for critical self-reflection of
the individual’s teaching and within a social, supportive context offers
assistance for improving practice. Guided field experience required.
Prereq: admission to teacher education. F, Sp, Su

390 Teaching Foreign Languages in the Senior High, Junior High,
and Middle School (2) Aims and methods of procedure in teaching
foreign language. Prereq: EDUC 305. F, Sp

391 The Teaching of High School Mathematics (3) The materials,
devices, and methods of teaching mathematics. F, Sp

392 The Teaching of Elementary School Mathematics (3) The mate-
rials, devices, and methods of teaching mathematics in the elementary
school. Guided laboratory experiences in local schools may be required.
Prereq: MATH 104, MATH 204, MATH 205, and admission to teacher
education.

394 Teaching Social Studies in the Senior High, Junior High, and
Middle School (2) Emphasis on methods and materials in social stud-
ies. Required of those who do student teaching in social studies. Prereq:
18 hours in social sciences and EDUC 305. F, Sp

395 Teaching English in the Senior High, Junior High, and Middle
School (2) Aims and methods of procedure in teaching English with
emphasis on literature and composition, plus materials and organization
as preparation for student teaching. Prereq: EDUC 305. F, Sp

396 Teaching Science in the Senior High, Junior High, and Middle
School (2) Aims and methods of procedure in teaching science. Prereq:
EDUC 305. F, Sp

398 Literacy Methods II (3) Examines issues related to reading
instruction and assessment in the context of a balanced approach that
emphasizes teacher reflection and decision-making. Reading strategies,
informal assessments, and organizing a classroom for reading instruction
are stressed. Students implement strategies and assessments in a guided
field experience. Prereq: EDUC 343 and EDUC 378 or consent of
instructor. F, Sp, Su

401 Teaching Communications in the Senior High, Junior High, and
Middle School (2) Application of communications principles to practi-
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Teacher Certification (Art)
Note: Review the College of Liberal Arts Teacher
Certification Policy at the beginning of the College of
Liberal Arts section of this bulletin. Also, review the
procedures and regulations for students in teaching pro-
grams in the Bower-Suhrheinrich College of Education
and Human Services bulletin information.

All Grade Major – K-12 Teaching (Art)
52 credit hours and 36 credit hours in Education
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274 Introduction to Digital Photo Imaging (3) This course will intro-
duce students to a variety of methods of utilizing digital cameras and
software to create and manipulate images for creative purposes.
Students will learn the fundamentals of digital composition and opti-
mized image capturing and will also examine basic color management
processes for digital media. F, Sp

275 Computer Graphics (3) This course explores the computer as a
creative tool for designers, artists, and persons in the media arts. It
familiarizes students with the concepts used in creative software pro-
grams for graphics. The primary emphasis is on the creative uses of
computers in the arts, design, and media. F, Sp

311 Painting I (3) Focuses on traditional techniques in oil/acrylic
painting media. Prereq: Art 103 or consent of instructor. F, Sp, Su

312 Painting II (3) A continuation of ART 311, with emphasis on
experimental/non-traditional painting techniques. Prereq: ART 311. F,
Sp, Su

313 Ceramics I (3) Introduction to basic methods of working with
clay. Throwing, hand building, and a variety of techniques will be cov-
ered. Prereq: ART 104 or consent of instructor. F, Sp

314 Ceramics II (3) A continuation of ART 313. Emphasis on more
complex forms and glazes. Introduction to clay and glaze formulation
and continued development of firing techniques. Prereq: ART 313. F, Sp

315 Jewelry I (3) The theory and practice of making jewelry and metal
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375 Digital Photo Imaging (3) This course explores the aesthetics, ter-
minology, and techniques of digital imaging. Students will compose and
optimize image captures specifically for subsequent digital manipula-
tion. The course also examines color management processes for digital
media and printed output as well as alternative imaging methods and
creative printing effects. Prereq: ART 274 or ART 275 or consent of
instructor. Sp.

376 Graphic Design II (3) This course investigates the design and
production issues of generating computer graphics for print or electron-
ic media. It provides an understanding of the technical process of creat-
ing projects incorporating scanned and computer-generated images and
text. Students will gain experience integrating various computer appli-
cations and input/output hardware. Prereq: ART 275 or consent of
instructor. F, Sp

378 History of Graphic Design (3) This course covers the history of
graphic design with an emphasis on developments in design during the
19th and 20th centuries. It also will include an examination of the
social, political, and technological factors that have shaped graphic
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442 Sculpture IV (3) Continuing advanced experience in sculptural
processes and materials with emphasis on concept and personal aesthet-
ic development. Prereq: ART 441. F, Sp

451 Woodworking III (3) Advanced experience in woodworking with
emphasis on furniture design. Prereq: ART 352. F, Sp

452 Woodworking IV (3) Advanced experience in woodworking with
emphasis on structural possibilities of wood. Prereq: ART 451. F, Sp

461 Printmaking III (3) Intermediate methods in intaglio, lithogra-
phy, woodcut, and monoprint techniques. Prereq: ART 362. F, Sp

462 Printmaking IV (3) Advanced methods in intaglio, lithography,
woodcut, and monoprint techniques. Prereq: ART 461. F, Sp

473 Photography III (3) This course explores alternative photograph-
ic processes and special effects. It also presents a survey of these alterna-
tive processes within their historical context and examines their con-
temporary applications. Prereq: ART 374 or consent of instructor. F, Sp

474 Photography IV (3) Advanced work in lighting and technical
processes; development of a personal aesthetic vision in the medium.
Pre-req: ART 473. F, Sp, Su

475 Graphic Design III (3) This course will emphasize the creation of
innovative visual layouts by having students analyze the communica-
tion problem, define the most appropriate approach, and produce cre-
ative and aesthetic solutions using the computer. Various media will be
used to implement these solutions including printing, advertising, pack-
aging, exhibitions, and electronic media. Prereq: ART 376 or consent
of instructor. F

476 Graphic Design IV (3) This course offers advanced study in com-
puter graphics allowing students to expand their computer knowledge
and critically investigate the theoretical and practical issues of generat-
ing computer art. Students will propose, design, and produce individual
and team projects suitable for their senior portfolio. Prereq: ART 475
or consent of instructor. Sp

481 Advanced Web Design (3) This course covers advanced tools and
techniques for designing interactive digital media for network systems.
Students are instructed in network delivery methods for sound, video,
animation, database, and interactive content. Scripting and vector ani-
mation are utilized to bring additional functionality to a network site.
Using various software packages, the student will create fully functional
sites with interactive multimedia content. Web site management,
browser and platform issues, and the limitations involved in designing
for networks are also covered. Prereq: ART 381 or consent of instructor. F

482 Motion Graphics (3) This course covers advanced issues in
designing and producing interactive multimedia. Students are exposed
to the complexities of multimedia authoring and production. Students,
at times working in teams, will collaborate on developing the concept,
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Education in Journalism and Mass Communication.
Students in these three majors must take a minimum of
80 hours in courses outside of these majors, including no
fewer than 65 hours in arts and science courses. Liberal
arts courses include all courses offered in the areas of
anthropology, art, communication studies, criminology,
economics, English, foreign languages, history, humani-
ties, liberal arts, music, philosophy, political science, psy-
chology, sociology, and theatre. Science courses include
all courses offered in the areas of astronomy, biology,
chemistry, geography, geology, mathematics, and physics.
No more than 16 credit hours of lower division mass
communication coursework (100-200 level) may be
counted in the major.

Students in the three mass communication majors are
required to take six hours of cognates: a three-hour
course in gender studies and a three-hour course in eth-
nic diversity; both are subject to approval by students’
academic advisors.

Because of the 80-hour rule, mass communication majors
who seek a double major in mass communications or
who select a mass communication minor may need addi-
tional credit hours to graduate. No more than 12 credit
hours of mass communication courses taken at a two-year
college may be transferred into a mass communication
degree program. Mass communication transfer courses
not accepted toward the major cannot be used as elective
credit toward the 124 hours required for a bachelor’s
degree. Students in the three mass communication
majors must pass the department’s grammar, spelling, and
punctuation examination prior to being admitted to jun-
ior- and senior-level classes in the major; however, the
GSP test is waived if a student earns a minimum C for
ENG 101 and ENG 201.

Communications majors (B.A. or B.S.)
39-51 credit hours, depending upon major

Major in Communication Studies
39 credit hours
Communication Studies connects two important aspects
of a USI education: the liberal arts and the professional
preparation. By incorporating writing, speaking, and
computer-mediated communications across the curricu-
lum, the communication studies program explores com-
munication in various contexts and forms.

Communication studies faculty work with students so
that they can meet the current needs of business and
industry leaders who demand that college graduates

demonstrate effective communication skills, problem-
solving abilities and leadership experience in addition to
the ability to think critically and conceptually. Students
emerge from the major in communication studies as pro-
ficient, critical consumers and producers of messages and
interactions at the personal, social, civic, and profession-
al levels.

Graduates pursue various careers. Many work in sales,
retail management, non-profit organizations, human
resources, corporate training programs, government agen-
cies, and the health care industry, while others own their
own businesses, attend graduate school, or enter the
political arena.

Required courses – 18 hours: CMST 101 Introduction to
Public Speaking, 3 hours; CMST 107 Introduction to
Interpersonal Communication, 3 hours; CMST 204
Business and Professional Communication, 3 hours;
CMST 214 Group and Team Communication, 3 hours;
CMST 303 Introduction to Persuasion, 3 hours; CMST
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343 Media Planning (3) The course treats researching media options,
developing a media plan, and learning how to implement the plan. It
includes identifying target audiences, the media they use, the cost effi-
ciency of the media, and determining the costs of the total plan.
Prereq: ADV 241 and core math or consent of instructor. F, Sp

346 Special Events and Promotion (3) This course examines the ele-
ments of a highly specialized form of advertising, specifically the event
planning process, creative brainstorming, budgeting, overcoming obsta-
cles, attracting sponsorships, soliciting volunteers, and evaluations.
Prereq: ADV 342 or PRL 364. Sp

347 Advertising Copywriting (3) A study of the principles and prac-
tices of writing effective commercial messages for media such as maga-
zines, newspapers, billboards, direct mail, directories, and other promo-
tional copy. It includes studies of message elements; the role of research
in developing message strategies; the creative process; and clear, effec-
tive, and persuasive copywriting. Prereq: ADV 241 and ENG 201 or
core equivalent. F, Su

400 Independent Study in Advertising (3) Designed to provide an
opportunity for upper division communications majors and minors to
research subject areas in the field of advertising. A maximum of six
hours of ADV 400 may be taken; only three may be taken in any one
semester. Prereq: 21 hours of communications, upper-division status,
and written consent of instructor. Students wishing to take independ-
ent study courses in the advertising curriculum should be aware of the
following points: 1) Only six hours of independent study may apply
toward a major in communications. 2) No more than three hours of
Advertising 400 may be directed by the same instructor. 3) Students
wishing to enroll in independent study courses must receive written
permission from their instructors prior to registration. F, Sp, Su

440 Advanced Advertising Campaigns (3) To refine campaign skills
to be used as a competition class for the American Advertising
Federation. May be taken twice. Prereq: consent of instructor. Sp

441 Seminar in Integrated Marketing Communication (3)
Approaching organizations’ communications issues through the integra-
tion of advertising, marketing, and public relations strategies and tech-
niques. Cross listed with PRL 461 and MKTG 461; may be taken only
once as one of these courses. Prereq: senior standing and PRL 261 or
ADV 241, and MKTG 201 or 305. Sp

444 Strategic Campaigns (3) Advanced study in the creation and
implementation of advertising campaigns. Students will study the evo-
lution of ad campaigns, the various forms of advertising, and local and
national ad campaigns. Students also will practice targeting the audi-
ence, creating the advertising concept, and selecting media buys and
budgeting. Prereq: ADV 335 and nine hours of advertising. F

446 Seminar in Advertising (3) A capstone course involving the
study of the origins and effects of modern advertising and how advertis-
ing works on individuals and society. Students will conduct their own
inquiries through individual projects designed to make them consider
the nature of needs and how to design, advertise, and satisy them.
Prereq: ADV 342 or PRL 364 and 15 hours in major completed. Sp

498 Internship in Advertising (3) Offers students job experience in
advertising through a minimum of 150 hours of supervised professional
work. Prereq: departmental approval. F, Sp, Su

499 Special Topics (3) Topics will vary. Purpose of course is to cover
topics which are not specific courses in the curriculum. Course may be
repeated once if the topic is different from the one previously taken.
Prereq: junior standing.

Communications (COMM prefix)

190 Computer Basics (1) An introduction to basic computer usage
and programs designed around common computer tasks and programs,
such as QuarkXPress (document/page design), FrontPage (Web page
design), PhotoShop (graphics and photography manipulation), or
PowerPoint (speech presentation). Course can be repeated three times
when students take course with different tasks and programs. F, Sp

192 Introduction to Mass Communication (3) Presentation, lectures,
and assignments designed to introduce students to the basic concepts of
mass communication; to foster an understanding of the roles and func-
tions of communication media in our society; to present concepts and
principles of journalism (oral and written); and to prepare students to
be intelligent users of media. Students who take COMM 193, COMM
194, or COMM 195 cannot take COMM 192. F, Sp, Su

299 Special Topics in Communications (3) Topics will vary. Purpose
of course is to cover topics which are not specific courses in the cur-
riculum. Course may be repeated once if the topic is different from the
one previously taken. 

494 Mass Communication Law and Ethics (3) A study of the special
laws of libel, First Amendment problems, free press vs. fair trial, copy-
right, the Internet, ethical issues, and regulatory provisions that pertain
to mass media. Prereq: junior standing. F, Sp, Su

495 Mass Communication Research (3) Theories and applications of
research methods for the mass media including survey design, basic sta-
tistical procedures, sampling, and the reporting of data. Prereq: junior
or senior standing. F, Sp

496 Media Ethics (3) This course focuses on the importance of ethical
journalism in a free society and the impact of press coverage on sources,
victims, news consumers, and journalists. Students will study the ethi-
cal dimensions of responsible journalism; analyze ethical problems; rec-
ognize cultural sterotypes; and learn how to ensure that the voices of
both mainstream America and traditionally under-reported groups are
heard in media reports. Prereq: Junior standing. 

Communication Studies (CMST prefix)

101 Introduction to Public Speaking (3) Principles and practices of
oral communications with selected experiences in their use. F, Sp, Su

107 Introduction to Interpersonal Communication (3) Increases
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suasion and social influence. Students may repeat this course provided
the topic is different. Only six hours may apply toward the communica-
tion studies major. Prereq: CMST 301, CMST 303, or consent of pro-
gram coordinator.

498 Internship in Communication Studies (3) Offers students job
experience in the discipline through a minimum of 150 hours of super-
vised professional work. Prereq: departmental approval. F, Sp, Su

499 Special Topics in Communication Studies (3) Topics will vary.
Purpose of course is to cover topics which are not specific courses in
the curriculum. Students may repeat this course provided the topic is
different. Only six hours may apply toward the Communication Studies
major. Prereq: junior standing. 

Journalism (JRN prefix)

180 Journalism Workshop (3) Credit for adequate work toward final
publication of The Shield newspaper, its Internet site, or for an
approved CAP course, doing writing, editing, photography, layout,
graphics, sales, and/or management. Students may earn up to three
hours credit for this course, but may enroll for no more than one credit
hour per semester. No more than three credit hours may be applied to a
major or minor in Communications. F, Sp

273 Digital Photography (3) Development in basic skills of mass
media photography in a digital environment. Students will use a uni-
versity camera to take color photographs and then crop, edit, and pro-
duce those photographs in a digital computer laboratory. Emphasis will
be on the needs of professional photography as used in print and elec-
tronic media. Prereq: COMM 192 or consent of instructor. F, Sp

281 Basic Reporting (3) Basic fundamentals of how to gather and
report news events for the mass media in such a way as to be meaning-
ful to the public. Stress is on the need for developing writing skills,
learning technical terms, writing feature stories, and other materials in
a newspaper. Prereq: sophomore standing. F, Sp, Su

371 Advanced Photography (3) Students will develop advanced skills
in news judgment, composition, composites, animation, and special
effects photography. They will learn how to design Web pages that use
interactive sites and 360 degree photo techniques and will produce a
portfolio of digital images. Prereq: JRN 273 or consent of instructor. Sp

374 Internet Communications (3) History of Internet, how it works,
how to do effective data searches, building Web sites and home pages,
establishing links, importing graphics, effective layout and design, scan-
ning photos, doing in-depth research, ethics, legal concerns, and spe-
cialty uses. Prereq: junior standing or consent of instructor. F, Sp

381 Advanced Reporting (3) An advancement of skills and knowledge
gained in basic reporting. Students will concentrate on covering specif-
ic beats and generating their own news stories. They will be responsible
for assigned beats, learn how to develop sources, and track down rumors
as part of the beat reporting process. In addition, students will discuss
journalistic issues such as libel, ethics, plagiarism, invasion of privacy,
and investigative techniques. Prereq: COMM 192 and JRN 281. F

383 Editorial Writing (3) Instruction and practice in writing editori-
als. Lectures, readings, and reports directed toward discovering, gather-
ing, organizing, and writing opinion page material. Prereq: junior stand-
ing or consent of instructor. F

384 Feature Writing (3) Instruction and practice in writing feature
articles for newspapers and magazines. Students will be directed to sub-

mit articles for publication in magazines. Prereq: junior standing or
consent of instructor. F, Sp, Su

385 Supervision of Student Publication (3) This course covers the
problems generally faced in supervision of newspapers, magazines, year-
books, and other publications. F, Sp

386 Editing and Layout (3) Study of the entire print reproduction
process from idea formulation to designer’s drawing board to the print-
er’s finished product. Stressed is the fitting of copy into specific layout
spaces, headline writing, art and photo reduction, and overall publica-
tions make-up. Prereq: JRN 281 F, Sp, Su

388 Online Journalism (3) As traditional media move to the Internet,
the skills of journalism students must expand to meet the more intense
demands of the Internet. The course will show how traditional news-
rooms are merging with Web products. Prereq: JRN 381.

400 Independent Study in Journalism (1-3) This course is designed to
provide an opportunity for upper-division communications majors and
minors to research subject areas in the field of journalism. A maximum
of six hours may be taken; only three may be taken in any one semes-
ter. Prereq: 21 hours of communications, upper-division status, and
written consent of instructor. Students who wish to take independent
study courses in the journalism curriculum should be aware of the fol-
lowing points: 1) Only six hours of independent study may apply
toward a major in communications. 2) No more than three hours of
Journalism 400 may be directed by the same instructor. 3) Students
wishing to enroll in independent study courses must receive written
permission from their instructors prior to registration. F, Sp, Su

473 Photojournalism (3) The course will focus on the role of photog-
raphy in mass communication, particularly print and Internet products.
Students will study the process of combining text, graphics, and photo-
graphs to produce messages. Students will expand on the skills in earli-
er classes and produce products including many photographs, such as
the photograph essay in a journalism or mass media context. Students
will process color digital photography products through computers and
modern software. Prereq: ENG 101 and JRN 273 or consent of instruc-
tor. Sp

481 Reporting Public Affairs (3) A journalism capstone course
designed to polish the reporting skills of journalism majors. Course
work, writing assignments, and class lectures and discussions will focus
on the covering of local and state government, the judicial system, the
local and state legislative process, and regional agencies. Each student
will produce an in-depth, current news series or package on an issue or
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498 Internship in Journalism (3) Offers students job experience in
journalism through a minimum of 150 hours of supervised professional
work. Prereq: departmental approval. F, Sp, Su

499 Special Topics (3) Topics will vary. Purpose of course is to cover
topics that are not specific courses in the curriculum. Course may be
repeated once if the topic is different from the one previously taken.
Students may repeat this course provided the topic is different. Only six
hours toward the CST major. Prereq: junior standing. F, Sp, Su

581 Reporting Public Affairs (3) A graduate journalism course
designed to polish the reporting skills of journalism majors. Course
work, writing assignments, and class lectures and discussions will focus
on the covering of local and state government, the judicial system, the
local and state legislative process, and regional agencies. Each student
will produce an in-depth project, package, or research paper on an issue
or topic of current public affairs interest. Prereq: COMM 192 or 
consent of instructor. Sp

Public Relations (PRL prefix)

261 Introduction to Public Relations (3) Lecture, discussion, and
practical application of basic public relations concepts and processes
including public relations in corporations, government, and institu-
tions, public opinion, communication media, ethics of public relations,
and public relations campaigns. Prereq: sophomore standing. F, Sp, Su

362 Writing for Public Relations (3) Techniques of writing news
releases, newsletters, brochures, public service announcements, speech-
es, and other print and broadcast messages that are a part of the public
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425 Milton: Prose and Poetry (3) John Milton’s prose and poetry con-
stitute essential parts of the English tradition in literature, politics, and
religion. This course focuses on Milton’s prose writings—e.g.,
Areopagitica and The Tenure of Kings and Magistrates—which have
profoundly influenced both the English and American politics and on
his lyric, epic, and dramatic poems including close study of Paradise
Lost and Paradise Regained. Prereq: ENG 201 and junior standing.

426 The Literature of the Renaissance (3) Non-dramatic literature of
the Renaissance. Emphasis on major figures such as Spenser, Donne,
and Milton. Prereq: either ENG 255 and ENG 301 or consent of instructor.

427 Neo-Classical and Eighteenth-Century Literature (3) From
Dryden to the pre-Romantics. Emphasizes poetry and changing social
thought in England and America, with continental backgrounds.
Prereq: ENG 201 and junior standing.

431 Nineteenth-Century Literature (3) The writing of the English
Romantics and Victorians and of American writers of the period, stud-
ied against the background of nineteenth-century continental writers.
Prereq: ENG 201 and junior standing.

432 Twentieth-Century Poetry (3) A study of representative twenti-
eth-century poets. Prereq: ENG 201 and junior standing.

433 History of Western Drama I (3) Survey of representative plays
from classic through the Renaissance as a basis for theatrical production
and dramatic criticism. Cross-listed as THTR 433. Prereq: ENG 201
and junior standing. F

434 History of Western Drama II (3) Survey of representative plays
from the Restoration to the modern periods as a basis for theatrical pro-
duction and dramatic criticism. Cross-listed as THTR 434. Prereq:
ENG 201 and junior standing. Sp

435 Fiction to 1875 (3) A study of English and American prose fic-
tion (principally the novel) before the late 19th-century change to
modern realism and naturalism. The course includes the great
Victorians and Americans through Hawthorne and Melville with rele-
vant continental backgrounds. Prereq: ENG 201 and junior standing.

436 Fiction from 1875 To 1930 (3) A study of English and American
prose fiction of the realist, naturalist, and early modern periods. The
course includes such writers as James, Twain, Crane, Conrad, Lawrence,
Joyce, and others, with major continental figures as well. Prereq: ENG
201 and junior standing.

437 Contemporary Fiction (3) A study of English and American prose
fiction from approximately 1930 to the present, with continental back-
grounds. Prereq: ENG 201 and junior standing.

438 Twentieth-Century Southern Literature (3) A study of the litera-
ture produced by American Southern writers from ca. 1920 to the pres-
ent. The course includes such writers as Faulkner, Wolfe, Warren,
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and nationality. As such, Gender Studies is inherently
interdisciplinary, with courses offered in numerous
departments and schools.

Minor
18 credit hours
Required courses: GNDR 111 Introduction to Gender
Studies, 3 hours; GNDR 333 Theory of Gender Studies,
3 hours

Elective courses: 12 hours selected from the following
courses: ECON 351 Labor Economics; ENG 288 Women
in Literature through the 18th Century; ENG 387
Women’s Literature and Gender Issues; GNDR 449
Special Topics in Gender Studies; HIST 311 Women and
Gender in America; HIST 398 Readings in History:
Medieval Women; HIST 398 Readings in History:
Women in Antiquity; LIBA 497 Women, Art, and
Society; LIBA 497 Parents and Children; MNGT 444
Managing Diversity in Organizations; PHIL 361 Special
Problems in Philosophy: Sexual Ethics; PSY 298 Human
Sexuality; PSY 381 Psychology of Gender; SOC 261
Marriage and Family; SOC 431 Gender and Society;
SOCW 400 Special Topics: Women and Social Work;
SPCH 402 Gender, Communication and Culture

111 Intro to Gender Studies (3) This course is designed as an intro-
duction to the field of gender studies and with the many ways gender is
understood and examined. Lectures, offered in a team-teaching format,
will be drawn from the humanities and social sciences as well as other
disciplines within and beyond Liberal Arts. F

333 Gender Studies Theory (3) A survey of various theoretical per-
spectives on the study of sex, gender, and gender relations. In this
course, students will be introduced to various perspectives on the sub-
ject of human gender. Prereq: junior standing and GNDR 111 or con-
sent of instructor.

449 Special Topics: Gender Studies (3) A means of the study of
selected topics of current interest and importance in gender studies.
These topics will vary in accordance with the interest of the students
and the faculty. Students may repeat the course with change in topic.
Prereq: junior standing and GNDR 111 or consent of instructor. 

HISTORY
History offers original and indispensable ways of looking
at human experience because it distinguishes and evalu-
ates continuity amid the forces of change. By means of
historical inquiry, the modern world is seen as shaped by
the past. History enriches the mind by enabling it to
compare present and past events, ideas, and movements.
As a humanistic discipline, history considers beliefs and
values, individual personalities, religions, philosophies,
literature, and the fine arts. As a social science, history
endeavors to discern patterns over time by examining
the development of groups and institutions, politics and

economics, wars and the balance of power. History offers
a public reservoir from which students can draw knowl-
edge, wisdom, and personal strength.

As a discipline, history educates all students for citizen-
ship and for a variety of careers. History majors and
minors are prepared to pursue graduate and professional
programs in history and related fields. In addition to
teaching, they find careers in diverse areas that include
law, public administration, library science, museum and
historic site management, business, medicine, and the
ministry.

The History Department offers Bachelor of Arts and
Bachelor of Science degrees in history and a history
minor. It also offers the Bachelor of Science degree for
social science teaching majors. The B.A. in history
requires completion of 36 hours in history and 12 hours
in a foreign language (or demonstration of competence
at the intermediate level through an appropriate lan-
guage examination). The B.A. degree is recommended
for students preparing for graduate study in history or for
professional school. A minor in one of the humanities or
social sciences is strongly recommended. The B.S. in his-
tory requires completion of 36 hours in history. A minor
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six hours from each of the other two areas. Elective Area
I: United States History, Elective Area II: European
History, Elective Area III: African, Asian, Latin
American, Middle Eastern, and Russian/Soviet History.
HIST 398, HIST 498, and/or HIST 499 will be counted
in the appropriate elective area if taken twice.

Minor
24 credit hours
Required courses:
• Six hours selected from the 100-level classes: HIST 101
The United States to 1865, 3 hours; HIST 102 The
United States since 1865, 3 hours; HIST 130 Issues in
American History, 3 hours (HIST 130 may be taken
twice); HIST 111 World Civilizations I, 3 hours; HIST
112 World Civilizations II, 3 hours; HIST 140 Issues in
World History, 3 hours (HIST 140 may be taken twice)
• HIST 298 Historical Methods, 3 hours
• one course selected from HIST 398 Readings in
History, 3 hours; HIST 498 Senior Seminar in American
History, 3 hours; or HIST 499 Senior Seminar in World
History, 3 hours.

Elective courses: History minors must select a minimum
of 12 hours from the elective areas of history listed below.
Not more than six hours may be from any one area.
Elective Area I: United States History, Elective Area II:
European History, Elective Area III: African, Asian,
Latin American, Middle Eastern, and Russian/Soviet
History. HIST 398, HIST 498, and/or HIST 499 will be
counted in the appropriate Elective Area if not also
counted as a required course above.

Social Science
Secondary Education

Social Studies Teaching
Students seeking a bachelor’s degree in social science
teaching and licensure as a senior high/junior high/mid-
dle school (grades 5 through 12) social studies teacher
will be advised by members of the History Department.
Under the current program, which meets the State of
Indiana requirements for licensure, all students will com-
plete fields in history (which includes both U.S. and
world history) and government; they will also select an
additional teaching field from the following: economics,
psychology, and sociology. Thus, all program completers
will qualify for licensure in at least three areas: history,
government, and one of the following – economics, psy-
chology, and sociology. Three components comprise each
program leading to Indiana certification as a secondary
teacher. These components are:

University Core Curriculum (51 hours). Please review
requirements for the University Core Curriculum printed
elsewhere in this bulletin.

Professional Education (courses taught by the Bower-
Suhrheinrich College of Education and Human Services
necessary to meet state licensing requirements). Review
appropriate sections elsewhere in this bulletin under the
Bower-Suhrheinrich College of Education and Human
Services.

Academic content areas in history, government, and one
of the following: economics, psychology, and sociology
(60 credit hours).

Program Admission Requirements
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B. Nine credit hours
• HIST 439 or POLS 305 or POLS 427 3
• HIST/POLS 433 OR HIST/POLS 434 or POLS 271, 

POLS 471, POLS 473, HIST 307, POLS 308 3
• HIST 271, HIST 332, HIST 349, HIST 351, or 

POLS 281, POLS 383, POLS 384 3

Provisos: students must take one course from each of the
three categories listed above; no more than three of these
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298 Historical Methods (3) An introduction to the fundamentals of
historical research and writing. The course includes substantial analysis
of the work of major historians and utilizes basic computerized tools for
historical methodology. Required for history major and minor. Prereq:
HIST 101 or HIST 102, HIST 111 or HIST 112 or consent of instructor.
Sp, Su, F

398 Readings in History (3) Readings, discussions, and written assign-
ments designed to acquaint the student with the major historical writ-
ings in selected topical and chronological sub-fields of history. The
course assists students to broaden their historical knowledge while
sharpening their analytical, critical, and writing abilities. Topics in
American and World history are chosen by the instructor and the
department. Required for history major and a choice among HIST 398,
HIST 498 and HIST 499 for history minor. May be taken twice for
credit toward history major or minor. If taken twice for major, it will
count in the Elective Area appropriate to its topic. If taken twice for
minor, or taken in addition to 498 and/or 499, it counts in the appro-
priate Elective Area. Prereq: HIST 101 or HIST 102, HIST 111 or
HIST 112, or consent of instructor. Sp, F

498 Senior Seminar in American History (3) A research course in
selected fields of American history at the senior level. Students con-
duct historical research with close guidance from the instructor and
write extensive, well-documented papers. HIST 498 or HIST 499 is
required for history major and HIST 398, HIST 498 or HIST 499 for
history minor. May be taken twice for credit toward history major or
minor. If taken twice for major, or in addition to HIST 499, it will
count in Elective Area I. If taken twice for minor, or taken in addition
to HIST 398 or HIST 499, it will count in Elective Area I. Prereq:
HIST 101 or HIST 102 and HIST 298, or consent of instructor. Sp, F

499 Senior Seminar in World History (3) A research course in select-
ed fields of World History at the senior level. Students conduct histori-
cal research with close guidance from the instructor and write exten-
sive, well-documented papers. HIST 498 or HIST 499 is required for
history major and HIST 398, HIST 498 or HIST 499 for history minor.
May be taken twice for credit toward history major or minor. If taken
twice for major, or in addition to HIST 498, it will count in Elective
Area II. If taken twice for minor, or taken in addition to HIST 398 or
HIST 498, it will count in Elective Area II. Prereq: HIST 111 or HIST
112 and HIST 298, or consent of instructor. Sp, F

Elective Area I: United States History

301 Native American Civilizations (3) Historical survey of early
American civilizations. Emphasis is on cultural, religious, social, gov-
ernmental, and economic developments. Attention is given to the his-
torical significance of the European intrusion and the interchange of
American, European, and African ideas, resources, products, and peo-
ples. Prereq: sophomore standing.

302 Colonial America to 1740 (3) Analysis of European discovery and
colonization of the Americas, particularly North America. Attention is
given to European exploration, interaction with Native American cul-
tures, and the beginnings of colonial development. Prereq: sophomore
standing.

303 The American Revolution, 1740-1787 (3) A detailed history of
the last decades of the English colonies in America, the forces leading
to the American Revolution, and the creation of the United States up
to the writing of the Constitution. Prereq: sophomore standing.

304 The Early American Republic, 1787-1848 (3) History of the
United States from the creation of the Constitution to the end of the
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worlds as reflected in their literature, fine arts, and philosophy. Fulfills
the second half of the Western Culture component of the University
Core Curriculum. Prereq: ENG 101 and CMST 101 or CMST 107. F, Sp

221 The Western Tradition in Art History I (3) An introduction to
the major thought and art of Western culture through a study of its art
and architecture. This course will focus on the Ancient and Medieval
worlds. Fulfills the first half of the Western Culture component of the
University Core Curriculum. Prereq: ENG 101 and CMST 101 or
CMST 107. F, Sp

222 The Western Tradition in Art History II (3) An introduction to
the major thought and art of Western culture through a study of its art
and architecture. This course will focus on the Renaissance,
Enlightenment, and Modern worlds. Fulfills the second half of the
Western Culture component of the University Core Curriculum.
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Composition and Conversation, 3 hours; FREN 309
Contemporary French Culture, 3 hours; FREN 311
Introduction to French Literature, 3 hours; FREN 416
17th and 18th Centuries French Literature, 3 hours;
FREN 417 19th & 20th Centuries French Literature, 3
hours; FREN 420 Seminar 20th Century Literature and
Culture, 3 hours.

Elective courses: Six to nine hours selected from French
course offerings as directed by advisor from 400-level
courses or equivalents.

Minor – French (teacher certification)
24 credit hours
Required courses: FREN 203 Intermediate French I, 3
hours; FREN 204 Intermediate French II, 3 hours; FREN
214 Intermediate French Conversation, 3 hours; FREN
303 French Composition and Conversation, 3 hours;
FREN 309 Contemporary French Culture and Society, 3
hours; FREN 311 Introduction to French Literature, 3
hours; FREN 400 Special Topics in French (Stylistics), 3
hours; FREN 417 19th and 20th Centuries French
Literature, 3 hours.

Major – German (teacher certification)
36 credit hours
Required courses: GERM 203 Intermediate German I, 3
hours; GERM 204 Intermediate German II, 3 hours;
GERM 241 German Developmental Readings, 3 hours;
GERM 242 Advanced Developmental Reading, 3 hours;
GERM 301 German Composition and Conversation, 3
hours; GERM 309 Contemporary German Culture and
Society, 3 hours; GERM 318 Survey of German Lyric, 3
hours; GERM 333 The German Press, 3 hours; GERM
334 Introduction to Modern German Drama, 3 hours;
GERM 418 The German Novelle, 3 hours.

Elective courses: Six hours selected from GERM 470 in
the fields of advanced language study, teacher prepara-
tion, culture, and literature, as directed by advisor.

Minor – German (teacher certification)
24 credit hours
Required courses: GERM 203 Intermediate German I, 3
hours; GERM 204 Intermediate German II, 3 hours;
GERM 241 German Developmental Readings, 3 hours;
GERM 301 German Composition and Conversation, 3
hours; GERM 309 Contemporary German Culture and
Society, 3 hours; GERM 318 Survey of German Lyric, 3
hours; GERM 418 The German Novelle, 3 hours.

Elective courses: three hours selected from German
course offerings as directed by advisor.

Major – Spanish (teacher certification)
39 credit hours
Required courses: SPAN 203 Spanish Review, 3 hours;
SPAN 204 Readings and Discussion of Contemporary
Problems of the Spanish World, 3 hours; SPAN 301
Advanced Conversation, 3 hours; SPAN 302 Advanced
Spanish Composition and Style, 3 hours; SPAN 406
Spanish Culture, 3 hours; SPAN 407 Spanish American
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French

101 Elementary French I (3) Fundamentals of the language taught
through a multiple approach (understanding, speaking, writing, and
reading). French is used extensively as a medium of communication in
the classroom. F

102 Elementary French II (3) Continuation of French 101. Continued
development of French grammar and syntax, vocabulary, conversation,
writing, and reading skills. Language of instruction: French. Prereq:
FREN 101 or equivalent. Sp

203 Intermediate French I (3) A thorough review of the French lan-
guage system to include work in grammar, conversation, reading, and
composition. Short readings and songs introduce the students to cultur-
al and literary themes. Language of instruction: French. Prereq: FREN
102 or equivalent. F

204 Intermediate French II (3) Continuation of FREN 203. Grammar
review will include those structures not covered in 203, with a greater
emphasis on composition. Readings from several time periods and gen-
res continue the study of cultural and literary themes. Language of
instruction: French. Prereq: FREN 203 or equivalent. Sp

214 Intermediate French Conversation (3) Intensive oral practice in
French on the intermediate level. Often taken concurrently with
French 204. Focus on communicative tasks. Topics include French cul-
ture, current events, work, and travel. Language of instruction: French.
Prereq: FREN 203 or equivalent. Sp

303 Advanced French Composition and Conversation (3) Intensive
oral and written practice. Emphasis on pronunciation, oral and written
accuracy, and original composition. Review of selected points of French
grammar. Language of instruction: French. Prereq: FREN 204 or 
equivalent. F

309 Contemporary French Culture and Society (3) An examination
of the main social, political, and cultural trends that form present-day
France. Materials include cultural readings, newspapers, maps, docu-
mentaries, and films. Language of instruction: French. Prereq: FREN
204 or consent of instructor. Sp

311 Introduction to French Literature (3) Critical reading and literary
and cultural analysis of selected texts in the major literary genres.
Language of instruction: French. Prereq: FREN 204 or consent of
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Spanish

101 Elementary Spanish I (3) This course, together with SPAN 102, is
designed as a complete introduction to the Spanish language. The oral
skills, speaking and listening, are emphasized, while reading and writing
assume increasing importance at later stages. F

102 Elementary Spanish II (3) Review of Spanish grammar and syn-
tax, idiomatic expressions, vocabulary building, reading, composition,
conversation, and an introduction to Spanish-Latin American civiliza-
tion. Prereq: SPAN 101 or equivalent. Sp

203 Spanish Review (3) A review of Spanish grammar and syntax,
idiomatic expressions, vocabulary building, reading, composition, con-
versation, and an introduction to Spanish-Latin American civilization.
Prereq: SPAN 102 or equivalent. F

204 Readings and Discussion of Contemporary Problems of the
Spanish World (3) A preliminary study of ideas of contemporary
Spanish-speaking writers through their most important works in the
social sciences, especially those related to the underdeveloped coun-
tries. Prereq: SPAN 203, its equivalent, or consent of instructor. Sp

241 Spanish Developmental Readings (3) A review of themes, styles,
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The Department of Performing Arts 
The Department of Performing Arts oversees programs in
theatre and music at USI. USI offers a baccalaureate pro-
gram of study in theatre that enables students to progress
in performance, design, and technology within the field,
as well as a number of courses in music designed to
enhance programs of study with music education courses,
choral, and instrumental ensemble courses. Both areas
offer talent scholarships.
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299 Special Topics in Political Science (3) Provides intensive exami-
nation of current political problems and issues as selected by the
instructor. Topic will vary each time the course is offered. May be taken
twice for credit. 

305 State and Local Government (3) The framework of states and
their local governments in the United States. Indiana government is
compared with that of other states. The course stresses the most impor-
tant contributions of local governments to the federal system. Prereq:
one political science course or consent of instructor.

306 Political Parties (3) The structure and function of American
political parties and their relationship to democratic government.
Emphasis is placed upon party organization and strategy in the political
process. Historical as well as current sources are utilized. Prereq: one
political science course or consent of instructor.

307 Urban Government and Politics (3) Governmental organization,
current problems, and the political process in urban America. Prereq:
one political science course or consent of instructor.

309 American Political Theory (3)governmepe ctic 6 Policular et.
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407 The Legislative Process (3) The lawmaking process in Congress
and selected legislative bodies in the United States; organization, pow-
ers, and problems of American legislatures. Prereq: one political science
course or consent of instructor.

410 Interest Groups and Public Policy (3) An intensive analysis of
the major American interest groups and their impact upon the forma-
tion and implementation of public policy at the local, state, and
national levels of government. Major emphasis is given to ethnic, busi-
ness, labor, agricultural, veterans, and religious associations. Prereq: one
political science course or consent of instructor.

412 The Politics of Education (3) Major political actions that relate
to education, with emphasis on school boards, state legislatures, federal
grants, and interest groups. Issues include community control, educa-
tional power, and financial decision-making. Prereq: one political sci-
ence course or consent of instructor.

427 State and Urban Administration (3) A study and analysis of the
major issue areas of state and urban administration such as finance,
organization, public welfare, insurance regulation, parks and recreation,
housing, and redevelopment. Prereq: one political science course or
consent of instructor.

433 American Diplomacy to 1900 (3) The history of United States
relations with foreign nations from the Revolution to 1900. Emphasis is
upon the diplomacy of independence, neutral rights, the Monroe
Doctrine, Manifest Destiny, the Civil War and Imperialism. This course
is cross-listed as HIST 433. Prereq: one political science course or con-
sent of instructor.

434 American Diplomacy Since 1900 (3) United States relations
with other nation-states from 1900 to the present. Emphasis is on for-
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Bachelor of Arts degree. The latter requires 12 hours of
foreign language study.

Internships and research experiences are available in
some areas.

Major – Psychology
41 credit hours
Required courses: PSY 201 Introduction to Psychology, 3
hours; PSY 202 Orientation to a Major in Psychology, 1
hour; PSY 303 Research Methods and Statistics I, 3
hours; PSY 353 Research Methods and Statistics II, 4
hours; PSY 497 Capstone in Psychology: History and
Systems, 3 hours.

Two of the following courses: PSY 312 Perception, 3
hours; PSY 357 Learning Theory, 3 hours; PSY 385
Physiological Psychology, 3 hours; PSY 425 Cognitive
Psychology, 3 hours.

Two of the following courses: PSY 261 Lifespan
Developmental Psychology, 3 hours; PSY 273 Social
Psychology, 3 hours; PSY 322 Abnormal Psychology, 3
hours; PSY 462 Personality, 3 hours.

Elective courses: 15 hours selected from entire list of
offerings in psychology, excluding PSY 498 and PSY 499.

Minor – Psychology
18 credit hours
Required course: PSY 201 Introduction to Psychology, 3
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3 hours; SOC 424 Population, 3 hours; SOC 426
Sociology of Deviant Behavior, 3 hours; SOC 431
Gender and Society, 3hours; SOC 441 Social
Movements, 3 hours; SOC 461 Sociological Issues in
Education, 3 hours; SOC 463 Wealth and Poverty, 3
hours; ANTH 333 Cultural Anthropology, 3 hours.

Electives: Nine hours of directed sociology electives.

Minor
18 credit hours
Required courses: SOC 121 Principles of Sociology, 3
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244 Police & Society (3) This course explores how the various law
enforcement agencies interact with society. The main topics include
the history of law enforcement in the U.S. and other countries, and
current issues and controversies in policing. Prereq: CRIM 141. Sp

301 Criminal Justice Administration (3) Analysis of the public insti-
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lege provides a caring atmosphere in which students, fac-
ulty, and community health care professionals work
together to optimize personal and professional develop-
ment. The college provides educational experiences
which prepare students to become competent practition-
ers and apply for licensure, registration, or certification
in their fields.

Clinical Laboratory and Affiliates
The clinical laboratory located in the Day Learning
Center provides students with diverse challenging learn-
ing activities. Computerized simulated learning activities
prepare students for critical thinking and therapeutic
intervention in their clinical practices. A state-of-the-art
dental clinic provides high quality learning activities for
dental students.

A wide variety of clinical facilities are utilized in the
educational programs of the college These facilities
include Deaconess Hospitals, St. Mary’s Medical Center,
Health South Deaconess Rehabilitation Hospital,
Evansville State Hospital, Evansville-Vanderburgh
School Corporation, Evansville-Vanderburgh County
Public Health Department, Evansville Association for
Retarded Citizens, Visiting Nurse Association of
Southwestern Indiana, Rehabilitation Center, Planned
Parenthood, Southwestern Indiana Adult Mental Health
Center, Southwestern Indiana Regional Council on
Aging, senior citizens centers, dental offices, physicians’
offices, day care centers, nursing homes, extended care
facilities, and the University of Southern Indiana dental
clinic. A complete listing of clinical affiliates is located
in the college office.

Admission and Progression Requirements
Students seeking admission to programs in the College of
Nursing and Health Professions must apply for admission
to the University and submit a separate application to
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and universities attended; employed by or have access to
a health care work environment to complete course proj-
ects; two years of recent RN experience prior to applica-
tion to the University preferred; and for non-native
speakers of English, a score of 550 or higher (213 on the
computer based exam) on the Test of English as a
Foreign Language (TOEFL).

RN-BSN Curriculum
A maximum of 64 credit hours may be transferred from
community colleges (36 hours of nursing and 28 hours of
non-nursing courses). Credit hours remaining include 31
hours of University Core Courses and 33 hours of nurs-
ing courses. 

Required Nursing Courses (33 credit hours)
N351 (Transitions) 3
N247 (Assessment) 3 (test out available)
N353 (Research) 3
N455 (Community) 4 (test out available)
N488 (Management) 7 (test out available)
N467 (Issues) 3
N492 (Clinical Synthesis) 4 (national certifica-

tion may apply to this
course)

Nursing/HP Electives. 6

RN-MSN Program

The RN-MSN program is designed for associate degree
or diploma-prepared registered nurses interested in gradu-
ate nursing education and preparation for an advanced
nursing practice role. The program builds on the stu-
dent’s prior learning and requires three years of practice
experience. Students in consultation with a faculty advi-
sor develop a plan of study that is based on prior learning
and the student’s selected graduate study major.

The program of study includes the completion of
required undergraduate courses, including all non-nursing
courses, an advanced practice nursing role transition
course (NURS 451), and selected fourth-year clinical
nursing courses. Students, after successful completion of
the required undergraduate courses, are provisionally
admitted to the graduate nursing program. After success-
ful completion of 12 hours of graduate course credits,
credit for the validated undergraduate courses is posted
and students are awarded a BSN degree. Students at this
point in their program of study are granted full admission
into the graduate program. After successful completion of
the remaining required graduate nursing courses, students
are awarded an MSN degree. Additional information

about the RN-MSN program is available at health.usi.edu.

Admission Requirements
• Completion of an associate degree or diploma from an

accredited program in nursing;
• three years of current clinical experience as a registered

nurse;
• unencumbered RN license;
• completion of a USI Graduate Nursing Program appli-

cation;
• cumulative grade point average of 3.0 on a 4.0 scale in

previous academic work; and
• completion of a USI undergraduate admission application.

After completion of the undergraduate portion of the
program, to be considered for admission to the graduate
level courses of the RN-MSN program, the applicant
must submit to the Office of Graduate Studies:
• A completed USI Graduate Application Form;
• a $25 non-refundable graduate application fee made

payable to USI; and
• one official transcript from each undergraduate and

graduate institution attended other than USI.
Transcripts and other educational records are official if
the issuing institution sends them directly to the Office
of Graduate Studies. Failure to submit official tran-
scripts from every institution will delay admission.
Course work from one institution reported as transfer
credit on another school’s transcript does not consti-
tute an official transcript.

RN-MSN Curriculum
A maximum of 64 credit hours may be transferred from
community colleges (36 hours of nursing and 28 hours of
non-nursing courses). Credit hours remaining include 31
hours of University Core Courses and 33 hours of nurs-
ing courses. 

Nursing Courses (23 credit hours)
N451 (Transitions) 3
N247 (Assessment) 3 (test out available)
N455 (Community) 4 (test out available)
N488 (Management) 7 (test out available)
Nursing/HP course electives. 6
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COURSE DESCRIPTIONS
246 Introduction to Professional Nursing (5)
This course introduces students to essential characteristics of profes-
sional nursing practice in today’s health care system and the intercon-
nected global community. Concepts to be explored include the history
and theoretical basis of the nursing profession, the profession as part of
a wider health care community and delivery system, professional com-
munication, self-understanding and self-care as means to promote
health and wellness of self and others. An introduction to the responsi-
bility of self-directed, life-long learning and evidence based practice is
included. An emphasis will be placed on the complexity and holism of
culturally sensitive nursing care in relation to the diversity of patients.
Prereq: 50 hours of required non-nursing courses including all science
courses. Sp

247 Health Assessment (3)
This course focuses on beginning skill development in the psychosocial
and physical assessment of the health status of individuals across the
lifespan. Emphasis is on the collection of subjective and objective data,
physical examinations and documentation. The importance of cultural-
ly sensitive care and evidence-based practice are integrated into all
aspects of patient assessment. Prereq: 50 hours of required non-nursing
courses including all science courses. Sp

351 Transition to Professional Nursing (3)
This course prepares the associate or diploma nurse graduate for didac-
tic and clinical learning experiences within the USI baccalaureate
nursing program. Program philosophy, conceptual framework, and out-
comes are discussed in relation to contemporary professional nursing
practice and education. Emphasis is placed on the critical thinking
skills, knowledge, expertise, and personal and professional development
required of nurses in today’s diverse health care settings. Students
explore health promotion and assessment, health care community and
team membership, nursing theory, nursing research, and quality man-
agement systems. Students participate as co-learners with faculty and
each other. No Prereq. F, Sp, Su

353 Nursing Research (3)
This course focuses on preparation of the student as a consumer of
research. As consumers of research, students learn quantitative and
qualitative research methodologies and perform critical review of the
research process. Steps of the research process are included with
emphasis on critique of published nursing research and research
accessed via the Internet. Prereq: NURS 357. F, Sp, Su

356 Pharmacology for Nurses (2)
This course provides the student with an introduction to pharma-
cotherapeutics, safe administration of medications, and medications
related to the care of patients with specific disorders. Pharmacokinetic,
pharmacodynamics, pharmacogenetics, principles of medication admin-
istration, medication terminology, systems of measurement and conver-
sion, and medication calculations are discussed. Drug classifications,
actions, side effects, adverse effects, and nursing implications of med-
ication administration are presented. Use of the nursing process to safe-
ly administer medications and develop patient education plans is also
emphasized. Prereq: NURS 357. F

357 Introduction to Patient Care (3)
This course explores concepts essential to nursing practice with a focus
on nursing interventions. An emphasis is placed on the development of
knowledge, competence, communication, and caring with the nurse’s
professional role. Through class and clinical laboratory experiences, stu-
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456 Nursing of Women and Families (4)
This course explores reproduction, pregnancy, selected women’s health
issues and newborn care through theoretical and clinical application.
Individual family and cultural influences are explored as they relate to
nursing care of the family unit. Specialized assessment techniques are
integrated through clinical practice. Delegation and prioritization of
nursing care are emphasized and integrated throughout the course.
Prereq: third year spring nursing courses. F

467 Professional Nursing and Health Care Issues (3)
This course examines issues related to professional nursing and health
care from a historical, economic, legal/ethical, global, political, multi-
disciplinary and multicultural framework. Evidence based strategies
designed to influence organizational, institutional, and governmental
decisions impacting nursing and health care are discussed. Topics for
discussion are selected based upon current issues and trends in nursing
practice, nursing education, and health care. Prereq: fourth year fall
nursing courses. Sp, Su

478 Nursing Care of Adults III (8)
This course focuses on human responses to complex, multidimensional
health problems of adult patients. The student will study care of the
patient across the continuum of acute illness, chronic illness, and reha-
bilitation. The role of the nurse as coordinator of care will be empha-
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Second Year
Fall Semester
Ethics*, The Arts*, or Western Culture I* 3
Science* or Mathematics* 3
Indiv Develop/Social Behavior* 3
General Elective 1

10
Spring Semester
Ethics*, The Arts*, or Western Culture II* 3
Science* or Mathematics 3
Indiv Develop/Social Behavior* 3
General Elective 1

10
*See USI Bulletin for appropriate University Core Curriculum courses.

Course Descriptions
Following certain course descriptions are the designations: F, Sp, Su.
These indicate the semesters fall, spring, summer in which the course is
normally offered and are intended as an aid to students planning their
programs of study.

DTAS courses have the following prereq: Admission to the Dental
Assisting Program or approval by program director of Dental Assisting.
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year. Students are accepted into the dental hygiene pro-
gram based on the cumulative grade point average in the
required prerequisite courses. Twenty-four students with
the highest grade point average in the required prerequi-
site courses are offered admission into the program each
year. Applicants meeting academic requirements must
also be in good health, be eligible for dental hygiene
licensure, and capable of fulfilling clinical practice
requirements.
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Spring Semester
NUTR 465 Community Nutrition 3
NUTR 481 Nutritional Counseling and Theory 3
NUTR 485 Medical Nutrition Therapy 4
Core *Global Communities Core Curriculum Selection 3
Elective (Recommend HP 325 Pharmacology) 3

16
*University Core Curriculum courses

Sample Food and Nutrition Curriculum
Food Service Management Specialty

First Year
Fall Semester
ENG 101 *English Composition I 3
CMST 107 *Introduction to Interpersonal Communication 3
CIS 151 Computers in Business 3
MATH 111 *College Algebra 4
Elective 3

16

Spring Semester
ENG 201 *English Composition II 3
ECON 208 *Principles of Microeconomics 3
BIOL 141 *Principles of Biology 4
Core *The Arts Core Curriculum Selection 3
Core *History Core Curriculum Selection 3

16

Second Year
Fall Semester
Core *Science Core Curriculum Selection 3-4
ACCT 201 *Accounting Principles I 3
Core *Western Culture Core Curriculum Selection 3
ECON 209 *Principles of Macroeconomics 3
NUTR 376 *Principles and Applications in Nutrition 3
NUTR 203 Introduction to Food, Nutrition, and Wellness 1

16-17

Spring Semester
MKTG 201 Introduction to Marketing 3
ACCT 202 Accounting Principles II 3
Core *Western Culture Core Curriculum Selection 3
Core *Science Core Curriculum Selection or Elective 3
NUTR 285 Management Fundamentals in Food & Nutrition 3
Core *Health and Fitness Activity Core Curr. Selection 1

16

Third Year
Fall Semester
HP 421/

FIN 201 Financial Management/Fund of Finance 3
HP 411/

MGMT 201/
305 Health Care Mgmt/Survey of Management 3

NUTR 396 Nutrition Throughout the Lifecycle 3
NUTR 381 Quantity Food Production and Purchasing 4
Elective 3

16

Spring Semester
MKTG 332 Consumer Behavior 3
NUTR 384 Principles and Applications in Food Science 3
NUTR 397 Nutr. in Health Promotion & Disease Prevention 3
NUTR 492 Food Service Operations Management 3
Elective 3

15

Fourth Year
Fall Semester
Core *Ethics Core Curriculum Selection 3
NUTR 415 Dietary Supplements and Herb Use in Nutrition 3
NUTR 496 Leadership & Prof. Issues in Food and Nutrition 3
Elective 3
Elective 3

14

Spring Semester
NUTR 465 Community Nutrition 3
HP 478 School and Community Health Educ. Methods 3
NUTR 427 Senior Project in Food and Nutrition 3
Core *Global Communities Core Curriculum Selection 3
Elective 2

15
*University Core Curriculum courses

Sample Food and Nutrition Curriculum
Nutrition and Wellness Specialty

First Year
Fall Semester
ENG 101 *English Composition I 3
CMST 107 *Introduction to Interpersonal Communication 3
CHEM 141 *Principles of Chemistry 4
Core *Individual Development Core Curr. Selection 3
MATH 108/

111 *Survey of Math/College Algebra 3-4
15-16

Spring Semester
ENG 201 *English Composition II 3
HIST *History Core Curriculum Selection 3
PED 281 *Personal Health Science 3
HP 115 Medical Terminology 2
Core *Individual Development Core Curr. Selection 3
Core *Health and Fitness Activity Core Curr. Selection 1

15

SeTnd Herb Ufd22.8(3)]TJT*[( Tc(1)]T*l8(r2.8(3)]TJL Interpe2sonal Comm7 351 Cuuman Anatomy)85.1(hysiT*[Tc[80.n)-3415.6(3)]THUMent18Scho*W(Core)T*[(1164ltuTJTition II)-12990.1(3)]TJT*4391ED 28)85.1(1)-AR(Core)88.6568cho*T825Artn 3
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Third Year
Fall Semester
PED 481 Exercise Physiology 3
NUTR 381 Quantity Food Production and Purchasing 4
NUTR 396 Nutrition Throughout the Lifecycle 3
HP 305 Health Promotion and Worksite Wellness 3
Elective 3

16

Spring Semester
NUTR 378 Nutrition for Fitness and Sport 3
NUTR 384 Principles and Applications in Food Science 3
NUTR 397 Nutr in Health Promotion & Disease Prevention 3
HP 306 Health Promotion and Worksite Wellness II 3
Elective 3

15

Fourth Year
Fall Semester
HP 478 School & Community Health Education Methods 3
PED 484 Exercise Testing and Prescription 3
NUTR 415 Dietary Supplements and Herb Use in Nutrition 3
NUTR 496 Leadership & Prof. Issues in Food and Nutrition 3
Elective 4

16
Spring Semester
NUTR 465 Community Nutrition 3
NUTR 481 Nutritional Counseling and Theory 3
Core *Ethics Core Curriculum Selection 3
Core *Global Communities Core Curriculum Selection 3
Elective 3

15
*University Core Curriculum courses

Minor – Nutrition
18-19 Credit Hours
The minor in Nutrition will allow students to gain a bet-
ter understanding of nutrition and its role in achieving
optimal health.

Courses for the minor include: one three- or four-hour
biology or chemistry core curriculum course, NUTR 376:

Principles and Applications in Nutrition; NUTR 378:

Nutrition for Sport and Fitness; NUTR 396: Nutrition
Throughout the Lifecycle; NUTR 415: Dietary Supplements
and Herb Use in Nutrition; and NUTR 465: Community
Nutrition.

Course Descriptions
Following certain course descriptions are the designations: F, Sp, Su.
These indicate the semesters fall, spring, summer in which the course is
normally offered and are intended as an aid to students planning their
programs of study.

Food and Nutrition (NUTR)

203 Introduction to Food, Nutrition, and Dietetics (1) This course
provides students with a general overview of practice in food, nutrition,
and dietetics. Students gain a beginning understanding of state and
national credentialing requirements, certification standards, ethics, and
life-long learning needs. Prereq: None. F

205 The Profession of Dietetics (1) This course provides students
with a general overview of the history, philosophy, and practice of
dietetics. Students gain a beginning understanding of the Commission
of Accreditation of Dietetic Education standards, professional ethics,
and policies and their effects on dietetic practice. The students will rec-
ognize state and national credentialing requirements and life-long
learning needs. Prere: None.

285 Management Fundamentals in Food and Nutrition (3) This
course focuses on defining and applying management theories and func-
tions in food and nutrition settings. Human, material and facility man-
agement will be discussed. Students gain an understanding of the tools
available for managing effective and efficient food and nutrition organ-
izations. Prereq: None. Sp

376 Principles and Applications in Nutrition (3) Principles and
applications in nutrition emphasizes the relationships among the nutri-
ents and how homeostasis relationships are maintained in the healthy
person. Students will learn more about themselves and their health in
an effort to use this knowledge to improve their health. This knowl-
edge of nutrition will allow the student to personalize information to fit
their lifestyle. Special attention to nutrition for the developing human
and lectures focusing on nutrition counseling will address the needs of
the dental hygiene student and other health professionals seeking con-
cepts in applied nutrition. Prereq: MATH 108 and CHEM 107ts wlm-
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397 Nutrition in Health Promotion and Disease Prevention (3) This
course focuses on understanding the role of nutrition in health promo-
tion and disease prevention. Health promotion and disease prevention
theories and guidelines will be discussed. Students will have a better
understanding of health and food consumption behaviors of diverse
populations by evaluating population-based studies. Nutrition needs
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Students who have attended health professions educa-
tion programs which did not provide college credit may
be granted professional training and clinical experience
credit toward the bachelor’s degree on the basis of the
completion of a health professions program and work
experience. Each candidate will be counseled and evalu-
ated individually for the conferring of elective credit
hours. Factors which will be considered are completed
course work and work experience.

Guidelines for conferring elective credit:
• Completion of one-year program: 15 hours
• Completion of two or more years program: 30 hours
• Verified work experience one year or more: 3 hours
• Verified work experience two years or more: 6 hours

Health Services Major Requirements
Candidates for the Bachelor of Science in Health
Services degree must meet the general requirements for
graduation as outlined in this bulletin and successfully
complete the three sections (50 credits) outlined to com-
plete the Health Services major:

Section I
Required completion of Health Services Core Courses:
15 credit hours. Health Services majors must achieve a
grade of C or better in all Health Services Core Courses
in order to progress in their program major.

Health Services Core (15 hours) (Must be completed
with a “C” grade or better.)
HP211 The Health Care Delivery System (3)
GERO315 Gerontology (3)
PH384 Public Health (3)
HP302 Biostatistics (3)
HP498 Current Concepts in the Health Professions (3)

Section II
All Health Services majors are required to complete at
least one health services concentration (Health
Administration, Gerontology, Health Promotion and
Worksite Wellness, Public Health).

Health Administration Concentration (18 hours)
HA356 Ethics and 
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relevant to the disease process and care giving will be examined.
Societal issues related to HIV disease will be studied. 

480 Internship in Health Services (1, 2, or 3) This course provides
an internship for junior or senior student Health Services majors who
meet the eligibility criteria. An opportunity to gain valuable insight
and understanding of current topics in the health care environment
while they assist the health care business reach its organizational goals
will be provided. Interns will function as a valuable, student member of
a health care-related management team. The experience will lead the
student to a deeper appreciation of the nature of the health care field.
Both leadership and team work opportunities will be sought, and the
student intern will have a chance to think on his/her feet while partici-
pating in practical workplace situations. The University will work
closely with the participating health care organization to customize an
experience for the intern that meets the needs of the health care organ-
ization without compromising academic goals or the student’s academic
progress. Prereq: consent of program director required. Repeatable to a
maximum of six credit hours.

490 Special Topics In Health Professions (1, 2 or 3) This is an
advanced course for majors in health professions. Special topics are
considered. Prereq: consent of faculty required. Repeatable to a maxi-
mum of six credit hours. 

492 Transcultural Health Care in the Global Community (3) This
multi-disciplinary course is designed for students interested in learning
about transcultural populations of people and the relationship of cul-
ture to health and health care. Included in the course will be a visit to
examine transcultural health in the global community. Services projects
included during the visit will provide clinical and community educa-
tion opportunities in a variety of sites and will promote interdisciplinary
responses to health care issues in the cultural context of the community.

497 Ethical and Legal Issues in the Management of Health Services
(3) This course provides the student an opportunity to examine and
analyze common occurrences in the management of the health care sys-
tem that are affected by laws, standards, and/or regulations; and which
may call into question the ethical decisions leaders in health care
organizations are frequently required to make. Particular emphasis will
be placed on ethical business decisions. The role of ethics committees
and institutional review boards will be addressed as they relate to both
clinical decisions and the administration of health care facilities. 

498 Current Concepts In The Health Professions (3) This course
examines the issues important to the health care professional from a
historical, economical, legal/ethical, political, and multicultural frame-
work. Professionalism, negotiation, change agent, leadership, role theo-
ry, and role strategies are studied in relation to the health care profes-
sional. Topics will be selected based upon current trends in health care.
Prereq: Senior standing or consent of instructor.

Public Health (PH)

384 Public Health (3) This course introduces the services and meas-
ures that are used to safeguard public health. Content included in the
course is: history, development and organization of public health; an
introduction to the scientific concepts and analytical tools used in pub-
lic health; and overviews of the major areas of public health interven-
tion. Prereq: HP 211.

385 Disease Control (3) This course provides systematic coverage of
the determinants of disease and control methods by major disease
groupings, such as respiratory diseases, and animal-associated diseases.
Prereq: PH 384.

484 Environmental Health (3) This course introduces various envi-
ronmental risks to health status, and the role of public health controls
in safeguarding at-risk populations. These areas include: food produc-









170

occupational therapy coursework by delivering occupational therapy
services to persons having various levels of occupational performance.
For service delivery, students use clinical reasoning, self-reflection, and
creativity in their utilization of various occupational therapy theoretical
approaches throughout the occupational therapy process. By the end of
this internship, the student must function as an entry-level occupation-
al therapist. Fieldwork I must vary from Fieldwork II to reflect a differ-
ence in (a) ages across the lifespan of persons requiring occupational
therapy services, (b) the setting with regard to chronicity (long term
versus short term), and (c) facility type (institutional versus community
based). Prereq: Admission to OT Graduate Program. F, Sp, Su

697 Professional Fieldwork II (6) In this Level II fieldwork experi-
ence of at least 12 weeks full-time, students synthesize knowledge
gained throughout their educational experiences including liberal arts
courses (University Core Curriculum) as well as the professional
sequence of occupational therapy coursework by delivering occupation-
al therapy services to persons having various levels of occupational per-
formance. For service delivery, students use clinical reasoning, self-
reflection, and creativity in their utilization of various occupational
therapy theoretical approaches throughout the occupational therapy
process. By the end of this internship, the student must function as an
entry-level occupational therapist. Fieldwork II must vary from
Fieldwork I to reflect a difference in (a) ages across the lifespan of per-
sons requiring occupational therapy services, (b) the setting with regard
to chronicity (long term versus short term), and (c) facility type (insti-
tutional versus community based). Prereq: Admission to OT Graduate
Program. F, Sp, Su

698 Specialized Role Internship (2) Integrated within this course is a
120-clock-hour fieldwork internship experience in which students apply
knowledge, values, and skills related to their selected central role of
specialization. Such roles may include educator, researcher, entrepre-
neur, administrator, consultant, and advanced clinical practitioner.
Students also meet in seminar fashion to reflect upon and share their
learning experiences, providing additional synthesis of this internship.
Prereq: Admission to OT Graduate Program. F

699 Occupational Therapy Synthesis (5) This course is designed to
provide students opportunities to synthesize their preparation for
advanced practice across three roles: a central role of specialization
(selected by the graduate student) supported by two required roles, edu-
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344 Occupational Performance Areas II (4) This course examines the
occupational therapy process with an emphasis on optimal occupational
performance which enhances lifespan role functioning across occupa-
tional performance contexts. This course examines the interplay of per-
formance components and their effects on subsequent performance
areas, particularly work and productive activities. Prereq OTA 343. Su

350 Independent Study (1-12) This elective course may be customized
for the special interest of the student. Students may complete this inde-
pendent study by participating in faculty-approved supervised service
delivery, research projects under the direction of faculty, or another fac-
ulty approved project. F, Sp, Su

362 Occupational Therapy Assistant Issues (3) This course will pro-
vide opportunities to recognize the necessity of participating in the pro-
motion of occupational therapy through educating professionals, con-
sumers, third-party payers, and the public; to assume individual respon-
sibility for planning future professional development to maintain a level
of practice consistent with accepted standards; and to understand envi-
ronmental and policy issues which impact the provision of occupational
therapy services. Prereq: departmental consent. Su

372 Management for Occupational Therapy Assistants (3) General
management principles such as planning, organizing, staffing, coordi-
nating/directing, controlling, budgeting, marketing, strategic planning
are applied to the management of activities service. There is an empha-
sis on the development of supervisory skills for occupational therapy
students, certified occupational therapy assistants, and other personnel.
Prereq: departmental consent. Su

397 Technical Fieldwork A (3) While working with persons having
various levels of psychosocial, sensorimotor, and cognitive performance
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Fourth Year
Fall Semester 
DVT 402 Vascular Procedures I 3
DVT 422 Introduction to Echocardiography 3
DVT 423 Sonographic Vascular Lab Practice II 2
DVT 426 Clinical Practice I – Vascular (24 hours) 3
SYNTHESIS (Choose a D approved course) 3

14

Spring Semester
DVT 421 Vascular Procedures II 2
DVT 423 Advanced Echocardiography 3
DVT 436 Critique, Clinical Correlation & Case Analysis 3
DVT 437 Clinical Practice II – Vascular (32 hours) 4

12
BS in Radiologic and Imaging Sciences
(Sonography – General/Vascular/Cardiac Specialties) = 129 semester hrs

Radiologic and Imaging Science Program: Track 3
Specialty Areas

Admission to Track 3 requires graduation from an allied health profes-
sions program recognized by the American Registry of Diagnostic
Medical Sonographers (ARDMS), the American Registry of Radiologic
Technologists (ARRT), or Registered Nurses (e.g. Nursing including a
current state license). Students for this track also must hold appropriate
licensure or be registered in their practice area. 

Track 3 majors will select one of the following five specialty areas to
complete their BS in Radiologic and Imaging Sciences program: 
*Track 3 A — Clinical Education; 
*Track 3 B — Radiologic Management; 
*Track 3 C — Magnetic Resonance Imaging and Computed Tomography; 
Track 3 D — General Sonography; 
Track 3 E — Vascular Sonography.

*Admission to Tracks 3 A, B, and C require that the student is a regis-
tered radiographer. 

Specialty Area Track 3 Curricula:
Completion of the University Core Curriculum 50 credit hours,
completion of an allied health professions program recognized by the
American Registry of Radiologic Technologists or the American
Registry of Diagnostic Medical Sonographers (ARDMS), 
completion of Track 3 specialty area courses

Track 3 A: Clinical Education Specialty Track 

DMS 302 Medical Ethics & Law in Imaging (2) or HP 456 Ethics & 
Health Care in a Pluralistic Society (3) 2 or 3

RADT 305 Current Issues in Radiologic and Imaging Sciences 3
RADT 426 Radiologic & Imaging Sciences Practicum II 3
RADT 427 Radiology Department Information Systems or 3

RADT 423- Rad and Imaging Sciences Program
Standards 

HP 211 The Health Care Delivery System 3
HP 402 Health Care Research and Statistics or
HP 411 Health Care System Management 3
HP 478 School and Community Health Education 

Methods or *RADT 421 Radiologic and Imaging
Sciences Clinical Education 3

GERO 315 Health Care Aspects of Gerontology 3
NUTR 376 Principles and Applications in Nutrition 3
Elective Choose any RADT, HP, NUTR, or GERO 

300-400 Level Course 3
29 or 30

Track 3 B: Management Specialty Track

HP 211 The Health Care Delivery System 3
HP 402 Health Care Research and Statistics 3
HP 411 Health Care System Management 3
HP 421 Financial Management in Health Care 3 
HP 431 Health Information and Quality Improvement

Management 3
HP 496 Marketing in Health Care Organization 3
RADT 424 Radiologic & Imaging Sciences Practicum I 3
RADT 427 Radiology Department Information Systems 3
Elective Choose any two RADT, HP, NUTR, or 

GERO 300-400
Level Courses 6

30
Track 3 C: Magnetic Resonance Imaging and Computed Tomography

Specialty Track

HP 211 The Health Care Delivery System 3
DMS 302 Medical Ethics & Law in Imaging (2) or HP 456 

Ethics & Health Care in a Pluralistic Society (3) 2 or 3
RADT 411 CT/MRI Physics and Instrumentation 3
RADT 413 MRI/CT Procedures I 3
RADT 414 Clinical VII – CT/MRI 3
RADT 415 MRI/CT Procedures II 3
RADT 416 Clinical VIII – CT/MRI 3
RADT 427 Radiology Department Information Systems 3
RADT 486 Clinical IX – CT/MRI 3
Elective Choose any RADT, HP, NUTR, or 

GERO 300-400 Level Course 3
29 or 30

Track 3 D: Allied Health Registry (License) + General Sonography Track

HP 211 The Health Care Delivery System 3
DMS 302 Medical Ethics & Law in Imaging (2) or HP 456 Ethics

& Health Care in a Pluralistic Society (3) 2 or 3
DMS 312 Introduction to DMS Principles and Procedures 2
DMS 313 Sonographic Sectional Anatomy 2
DMS 315 Abdominal Procedures 3
DMS 316 Sonographic Lab Practice I 3
DMS 321 Sonographic Physics and Instrumentation I 3
DMS 322 Pathologic Images in Sonography 2
DMS 323 Obstetric Procedures 2
DMS 324 Gynecology Procedures 2
DMS 326 Sonographic Lab Practice II 2
DMS 327 Clinical Practice I (24 hours) 3
DMS 331 Sonographic Physics and Instrumentation II 3
DMS 332 Small parts, Neurosonography & Spec Exams 3
DMS 333 Critique, Clinical Correlation & Case Analysis 2
DMS 337 Clinical Practice II (32 hours) 4
DMS 351 Clinical Practice III – General (40 hours)** 5

46 or 47

Track 3 E: Vascular Sonography Track

HP 211 The Health Care Delivery System 3
DMS 302 Medical Ethics & Law in Imaging (2) or HP 456 

Ethics & Health Care in a Pluralistic Society (3) 2 or 3
DMS 312 Introduction to DMS Principles and Procedures 2
DMS 313 Sonographic Sectional Anatomy 2
DMS 321 Sonographic Physics and Instrumentation I 3
DMS 331 Sonographic Physics and Instrumentation II 3
DVT 401 Introduction to Vascular Anatomy and Procedures 2
DVT 402 Vascular Procedures I 3
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DVT 422 Introduction to Echocardiography 3
DVT 426 Clinical Practice I – Vascular (24 hours) 3
DVT 421 Vascular Procedures II 2
DVT 432 Advanced Echocardiography 3
DVT 436 Critique, Clinical Correlation & Case Analysis 3
DVT 437 Clinical Practice II – Vascular (32 hours0 4
DVT 438 Clinical Practice III – Vascular (40 hours)*** 5
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313 Radiographic Procedures I (3) A detailed study of the anatomy
and positioning methods required for radiographic examinations of the
chest and abdomen; urinary, gastrointestinal, and biliary systems; upper
extremity and shoulder girdle; and lower extremity. One-and-a-half
hours of lecture and one hour of lab activity each class day. Prereq:
RADT 308. S

316 Radiographic Procedures II (3) A detailed study of the anatomy
and positioning methods required for radiographic examinations of the
pelvis/hip, spine, ribs, sternum, sacrum, coccyx, SI joints, SC joints,
cranium, and facial bones. Two hours of lecture and one hour of lab
activity each class day. Prereq: RADT 313. F

318 Radiographic Procedures III (3) A detailed study of positioning
methods required for trauma radiographic examinations of the cranium,
facial bones, spine, chest, shoulder, upper extremities, abdomen, pelvis,
hip, and lower extremities. Vital signs, patient assessment, medical
emergencies, trauma terminology, types of fractures, common injuries
for various types of trauma, common injuries for various types of trau-
ma, common radiographic exposure factors, grid usage, and case studies
will be presented. Prereq: RADT 316. Sp

333 Clinical Application of Radiology (2) A 10-week orientation to
the hospital. Introduction to radiographic/fluoroscopic rooms, film pro-
cessing, radiology office and files, hospital nursing units, and ancillary
departments. General radiographic positioning terminology and chest
positioning is included in the first five weeks of the class. Prereq:
RADT 308. S

334 Radiologic Physics (2) This course studies the physical principles
underlying radiologic technology, with special attention given to the
equipment required to generate x-rays, the nature and behavior of x-
radiation, and the devices relevant to the practical applications of x-
rays in diagnosis. Prereq: RADT 312 F

335 Radiation Biology (2) This course is designed to study the biologi-
cal effects of radiation at atomic, molecular, cellular, and systemic lev-
els. In addition, short- and long-term somatic and genetic effect, dose
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425 Radiographic Critique (3) This course focuses on the general
guidelines for radiographic critique. The student will critique radi-
ographs on the following regions: chest and abdomen; upper and lower
extremities; shoulder; pelvis and hip; cervical, thoracic, and lumbar
vertebrae; ribs; and cranium. F

426 Radiologic and Imaging Sciences Practicum II (3) This course
will provide students with a practicum in clinical education at an
accredited clinical site. The student will intern as an assistant clinical
instructor in a hospital setting. The educational experience will prepare
students to become clinical instructors in a Joint Review Committee on
Education in Radiologic Technology accredited clinical site. The focus
of this course is on the development, instruction, and evaluation of
radiologic technology lessons in the clinical environment. Concurrent
with the clinical practicum the student will participate in classroom
instruction or Internet delivered instruction. Students will share knowl-
edge with each other concerning positive experiences and difficulties
they may encounter in their clinical education practicum. Students will
be supervised by clinical instructors. Sp

427 Radiology Department Information Systems (3) This course
focuses on the most current radiology management systems and picture
archival medical systems. Sp

435 Clinical III (3) A 15-week summer session permitting further
development of radiographic/fluoroscopic procedures and clinical skills
learned during the first year with continued emphasis on skeletal exam-
inations and introduction to skull radiography. Introduction to second
shift and weekends. Prereq: RADT 353. S

445 Clinical IV (3) A continuation of supervised clinical education,
this course continues to emphasize skeletal examinations and skull radi-
ography. Prereq: RADT 435. F

455 Clinical V (3) Final mastery of all clinical competencies with an
introduction to night shift and alternate clinical environments. (30
hours/week). Prereq: RADT 445. Sp

480 Special Topics in Radiologic and Imaging Sciences (1-3) This
course provides the opportunity for analysis and synthesis of concepts
and research related to special topics in imaging sciences and health
care. Students admitted to the radiologic and imaging sciences program
or consent of instructor. F, Sp, S

486 Clinical IX – CT/MRI (3) This course provides the students with
the knowledge, theory, and proficiency in performing the following
MRI/CT examinations: skull, head, sinuses, neck, cervical spine, tho-
racic spine, lumbar spine, pelvis, hip, and knee. S

301 Patient Care for Imaging Sciences Professionals (2) This course
provides basic concepts of nursing procedures in order to maintain con-
tinuous, smoothly integrated patient care with due regard to necessary
diagnostic and therapeutic techniques. The topics of the course include
the health care team; attitudes and communication in patient care;
patient interactions; psychological considerations; interactions with the
patient; patient safety; transferring techniques; trauma and reactions to
contrast agents; patient tubes, lines, and catheters; care of patients dur-
ing and following special procedures; and patient care during mobile or
surgical procedures. The role of the radiologic and imaging science pro-
fessional in patient education will be identified. Prereq: Acceptance
into the Radiologic Technology or DMS program. Sp

302 Medical Ethics and Law in Imaging (2) The course is designed to
provide a fundamental background in ethics and law. An introduction
to historical perspective, medicine and law, civil liability, negligence,
standards of care, informed consent, documentation, risk management,
safety issues, whistle blowing, and education will be presented. Topics

include misconduct, malpractice, legal and professional standards, Code
of Ethics, Code of Professional Conduct for Diagnostic Medical
Sonographers, Code of Professional Conduct, and the ASRT scope of
practice. The importance of proper documentation and informed con-
sent is emphasized. Prereq: Acceptance into the Radiologic Technology
or DMS program. Sp

312 Introduction to DMS Principles and Procedures (2) This course
provides the beginning sonography student with a thorough under-
standing of the ultrasound department, key terms and definitions per-
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333 Animal Physiology (4) An in-depth systems approach will be
used to study physiological processes in vertebrate animals with an
emphasis on mammals. The course will focus heavily on cellular and
molecular mechanisms. Laboratories will include the use of living tis-
sues for the purpose of demonstrating concepts covered in the lecture
portion of the course. (Three hours lecture, three hours lab per week).
Prereq: BIOL 152, CHEM 241, or CHEM 353 or concurrently, or con-
sent of instructor. F, Sp

334 Cell Biology (3) An examination of the organization, functions,
properties, and processes of eukaryotic cells, with selected comparisons
to prokaryotic cells. Topics include the structure, flow, and expression
of genetic information; the cell cycle; cellular energetics; membrane
structure and function including cell signaling and transport; cell com-
partments and molecular trafficking; and the cytoskeleton and extra
cellular structures. (Three hours lecture per week). Prereq: BIOL 141
and CHEM 241 or CHEM 353. F, Sp

335 Mechanisms of Pathophysiology (3) A systems approach will be
utilized to understand underlying mechanisms of the disease process
and how these mechanisms relate to and cause overt signs and symp-
toms. The content will emphasize normal homeostatic controlling
mechanisms, how pathophysiological mechanisms disturb homeostasis
and cause dysfunction. (Three hours lecture per week). Prereq: one
course in college physiology, BIOL 334, and one course in college
chemistry or consent of instructor. Sp

336 Plant Physiology (4) The course probes the major questions of
plant physiologic and biochemical function at the sub cellular, cellular,
tissue, and whole-plant levels of organization. Attention also is paid to
the role of plant physiological response to the biotic and abiotic envi-
ronment. Lecture areas include photobiology, carbon balance, transport
processes, mineral nutrition, and biochemical defense; laboratory inves-
tigations will combine classic demonstrations of plant physiological
principles with modern and investigative studies. (Three hours lecture,
three hours lab per week). Prereq: BIOL 151. Co-requisite: CHEM 241
or CHEM 353 or consent of instructor. Sp

341 Mycology (4) Comparative study of the major groups of fungi.
Survey will include morphological, ecological, and taxonomic aspects
of plant parasitic, mycorrhizal, human pathogenic, and saprophytic
fungi. Laboratory work will include local field trips, specimen identifi-
cation, and experience in culturing various types of fungi. (Two hours
lecture, four hours lab per week). Prereq: BIOL 151 or consent of
instructor. F, alternate years.

342 Comparative Chordate Anatomy (4) Lecture and laboratory stud-
ies of the functional morphology of chordates, with emphasis on the
concept of homology. (Two hours lecture, three and one half hours lab
per week). Prereq: BIOL 152. F

361 Plant Anatomy and Taxonomy (4) Studies on the variation with-
in, and the relationships among selected orders and families of vascular
plants represented in the Indiana flora. Microanatomy of plants will be
emphasized. (Two hours lecture, four hours lab per week). Prereq: BIOL
151. F, alternate years

371 Tropical Biology (3) An extensive course designed to acquaint the
student with natural biological interactions in aquatic and terrestrial
environments. The course consists of a period of field study in an area
remote from the local campus. Orientation prior to and following
course. Prereq: BIOL 151 and 152 or consent of instructor. S

375 Microbiology (3)
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4 hours; CHEM 262 General Chemistry II, 4 hours;
CHEM 318 Junior Chemistry Seminar I, 0.5 hours;
CHEM 319 Junior Chemistry Seminar II, 0.5 hours;
CHEM 321 Quantitative Analysis, 3 hours; CHEM 353
Organic Chemistry I, 4 hours; CHEM 354 Organic
Chemistry II, 4 hours; CHEM 418 Senior Chemistry
Seminar I, 0.5 hours; CHEM 419 Senior Chemistry
Seminar II, 0.5 hours; CHEM 421 Instrumental Analysis
I, 3 hours; CHEM 422 Instrumental Analysis II, 3 hours;
CHEM 431 Biochemistry I, 4 hours; CHEM 432
Biochemistry II, 4 hours; CHEM 461 Physical Chemistry
I, 4 hours; CHEM 499 Introduction to Research, 2 hours.

Other required courses include: MATH 230 Calculus I, 4
hours; MATH 330 Calculus II, 4 hours; PHYS 205 Inter.
Physics I, 5 hours; PHYS 206 Inter. Physics II, 5 hours;
BIOL141 Principles in Biology, 4 hours; BIOL 334 Cell
Biology, 3 hours; BIOL 382 Genetics, 4 hours.

Major - Environmental Concentration
Non ACS Approved Degree
41-42 credit hours
Required courses: CHEM 118 Freshman Chemistry
Seminar I, 0.5 hours; CHEM 119 Freshman Chemistry
Seminar II, 0.5 hours; CHEM 218 Sophomore Chemistry
Seminar I, 0.5 hours; CHEM 219 Sophomore Chemistry
Seminar II, 0.5 hours; CHEM 261 General Chemistry I,
4 hours; CHEM 262 General Chemistry II, 4 hours;
CHEM 318 Junior Chemistry Seminar I, 0.5 hours;
CHEM 319 Junior Chemistry Seminar II, 0.5 hours;
CHEM 321 Quantitative Analysis, 3 hours; CHEM 341
Environmental Chemistry, 3 hours; CHEM 353 Organic
Chemistry I, 4 hours; CHEM 354 Organic Chemistry II,
4 hours; CHEM 418 Senior Chemistry Seminar I, 0.5
hours; CHEM 419 Senior Chemistry Seminar II, 0.5
hours; CHEM 421 Instrumental Methods of Analysis I, 3
hours; CHEM 422 Instrumental Methods of Analysis II,
3 hours; CHEM 461 Physical Chemistry I, 4 hours;
CHEM 499 Introduction to Research in Chemistry, 2 hours.



190

Course Descriptions
Following certain course descriptions are the designations: F, Sp, Su.
These indicate the semesters fall, spring, summer in which the course is
normally offered and are intended as an aid to students planning their
programs of study.

Lecture and laboratory breakdown of courses is indicated at the end of
each description. For example, (3-1) indicates three credit hours lec-
ture, one credit hour laboratory.

NOTE: Students may enroll in CHEM 103 or CHEM 107, but not
both, for University Core Curriculum credit in science.

103 Molecules, Matter, and Me (3) This introductory chemistry class
is designed to give knowledge and understanding of selected important
facts and principles of chemistry. Topics such as nuclear energy, radiation,
global warming, and ozone depletion are investigated. (3-0) F, Sp, Su

107 Elements in Everyday Chemistry (4) An introductory chemistry
course that uses selected important facts and principles to explain inter-
esting phenomena such as global warming, ozone depletion, nuclear
energy, acid rain, etc. A laboratory experience enhances the under-
standing of chemistry. (3-1) F, Sp, Su

118/119 Freshman Chemistry Seminar I and II (1) This two-semester
sequence is an introduction to chemical literature and career informa-
tion. Students will conduct literature searches and prepare outlines,
summaries, and reports on various topics. (.5) 118 F and 119 Sp

141 Principles of Chemistry (4) Selected principles and applications
of inorganic, physical, organic, and biochemistry with laboratory exper-
iments illustrating the principles covered. Prereq: working knowledge of
algebra. (3-1) F, Sp, Su

175 Survey of Chemical Concepts (4) A broad introduction to chem-
ical concepts selected to enhance the background of beginning science
majors. Prereq: high school chemistry or consent of instructor. (3-1) F

218/219 Sophomore Chemistry Seminar I and II (1) This two-semes-
ter sequence is a continuation of CHEM 118/119. A more in-depth
study of the chemical literature will be presented. Seminar speakers will
provide expertise in a variety of chemical disciplines. Students will be
responsible for minor presentations in addition to preparation of summaries
and reports on various topics. Prereq: CHEM 119, (.5) 218 F and 219 Sp

241 Organic/Biochemistry Principles (4) The major emphasis is on
introductory principles of organic and biochemistry. Prereq: CHEM 261
and CHEM 262 or equivalent. (4-0) F

261 General Chemistry I (4) A systematic study of the essential
nomenclature, hypotheses, theories, and laws of chemistry necessary for
chemistry majors and minors. Some of the topics presented in the
course include stoichiometry, atomic structure, thermochemistry, solu-
tions, crystal structure, and gas laws. Prereq: MATH 111 or MATH 118
or CHEM 175 or consent of instructor. (3-1) F, Sp, Su

262 General Chemistry II (4) A continuation of CHEM 261 with
some laboratory work in qualitative analysis. Some of the topics pre-



191

453 Advanced Organic Chemistry (3) Advanced course in organic
chemistry in which selected topics will be examined. Prereq: CHEM
354. (2-1) Sp, even years

461 Physical Chemistry I (4) Introduction to kinetic molecular theo-
ry, chemical thermodynamics, and kinetics. Students will explore the
development of these theories from fundamental principles using multi-
variable calculus. Selected results from statistical mechanics also will be
included. Laboratory work is designed to engage students in practical
application of these theories and to expand their understanding of for-
mal scientific communication. Prereq: CHEM 321, MATH 330, and
PHYS 206. MATH 335 is recommended but not required. (3-1) F

462 Physical Chemistry II (4) Introduction to the theory of quantum
mechanics including its applications to spectroscopy. As a continuation
of 461 this course also will contain selected topics in thermodynamics
and statistical mechanics. Students will explore the development of
quantum mechanics from fundamental postulates using multivariable
calculus. Laboratory work is designed to engage students in practical
application of theoretical principles and to expand their understanding
of formal scientific communication. Prereq: CHEM 461. MATH 335 is
recommended but not required. (3-1) Sp
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In addition to full course offerings in the daytime, cours-
es in the engineering curricula are regularly offered at
night to accommodate students whose personal schedules
limit their access to daytime course offerings. A coopera-
tive education program also is available to students
enrolled in engineering. The co-op experience is
designed to assist the student in developing an under-
standing of human relationships and in learning to work
with others as a member of an engineering team.
Individual growth is enhanced by the realization that, in
addition to demonstrating theoretical knowledge, one
also is learning to become an integral part of the working
interrelationship between the academic and professional
worlds. On the job and at the University, the co-op stu-
dent obtains first-hand knowledge of professional prac-
tices, expectancies, and opportunities. At the same time,
the student is offered a realistic test of career interest and
aptitude. Participation in this program enables the stu-
dent to make a more intelligent selection of a position
after graduation.

In accord with the University’s transfer policy (found in
the undergraduate admission requirements and regula-
tions section), the faculty of the engineering department
examine on a case-by-case basis the transcripts of stu-
dents transferring from other institutions. Failure to
achieve a grade of C or better in a required engineering
course at another institution will necessitate repeating
the course.

Petition for permission to waive any program require-
ments must be approved by the chair of the engineering
department. After admission into the engineering pro-
gram, required engineering courses may be taken at
another institution for transfer of credit only when
approved in advance by both the student’s advisor and
the department chair.

The Engineering Curriculum
A student majoring in engineering must satisfactorily
complete the following required engineering courses for
the Bachelor of Science in Engineering:
ENGR 101 Engineering Orientation 0
ENGR 107 Introduction to Engineering 3
ENGR 108 Introduction to Design 3
ENGR 225 Thermodynamics 3
ENGR 235 Statics 3
ENGR 255 Electrical Circuits 4
ENGR 275 Dynamics 3
ENGR 335 Engineering Economics 3
ENGR 355 Strength of Materials 4
ENGR 375 Fluid Mechanics 3
ENGR 435 Engineering Statistics 3
ENGR 491 Senior Design 3

Prerequisites for the engineering courses are listed in the
catalog and the USI Web site. In addition, at least 30
hours of engineering technical electives are required. At
least 23 hours of upper-division courses (300-400 level)
must be incorporated into the electives. The engineering
electives must include courses that have at least 10
design credits. A minimum 2.0 grade point average must
be attained in the engineering core classes.

Depth
An engineering student must complete at least one
design sequence in a selected emphasis – civil, mechani-
cal, or electrical. This design sequence will consist of at
least three consecutive courses in analysis and design,
culminating in a 400-level project design experience.
The senior design course (ENGR 471 and ENGR 491)
will subsequently build on this experience by incorporat-
ing the design elements with other realistic constraints
such as economic, environmental, safety, and ethical fac-
tors, as well as social impact.

Breadth
An engineering student may elect classes from civil,
mechanical, or electrical areas. These classes will be
determined with the help of an engineering advisor, and
will allow the student the opportunity to gain a breadth
of study in more than one emphasis. Regardless of the
path selected, the design experience must be completed.

The goals and objectives of the Bachelor of Science in
Engineering program are as follows:
• Graduates will be capable of incorporating theory and

its application to practical engineering problems in the
work environment.
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Spring Semester
UCC C2 or
UCC C5 3
ENGR 255 Electrical Circuits 4
ENGR 275 Dynamics 3
MATH 433 Differential Equations  3

13

Fourth Year
Fall Semester
ENGR 355 Strength of Materials 4
ENGR electives (3) 9
UCC C1  3

16

Spring Semester
ENGR 375 Fluid Mechanics 3
ENGR electives (2) 6
ENGR 335 Engineering Economics 3
UCC C4  3

15

Fifth Year
Fall Semester
ENGR 435 Engineering Statistics 3
ENGR electives (2) 6
UCC C4 3
UCC C5 (if not taken)  3

12-15

Spring Semester
ENGR 491 Senior Design 3
ENGR electives (2) 6
ENGR elective or
UCC B1  3

12

Course Descriptions

Engineering Core

101 Engineering Orientation (0) One hour lecture. Presentation and
discussion of current professional engineering topics by faculty and
guest lecturers. Student club meetings also are held during this class
period. Required of all new full-time engineering students. No prereq.

107 Introduction to Engineering (3)
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212 Strength of Materials (3) Strength of materials is the study of internal
stresses and external strains that result from the application of external,
thermal, and mechanical loads on an object. Prereq: TECH 211.

261 Fundamentals of Instrumentation (2) Six hours lab. This course
covers the fundamental principles and circuitry used in electronic and
electro-mechanical instrumentation. Topics include divider circuits,
electronic and pneumatic relays, power supplies, bridge circuits, filters,
operational amplifiers, digital logic, transmitters, and actuators.
Applications are demonstrated in the laboratory experiments. Prereq:
PHYS 175. F, Sp

272 Robotics (3) Two hours lecture, three hours lab. Introduction,
classification, and application of robots and similar types of automated
industrial equipment and corresponding educational robots.
Fundamental principles and characteristics of representative robots are
presented in the laboratory to demonstrate operational features. Both
online (teach pendant) and off-line (computer) programming are
demonstrated and used in the laboratory. Prereq: Consent of instructor.

275 Safety in Manufacturing (3) Three hours lecture. A study of
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Minor (Mathematics)
21 credit hours
Required courses
MATH 230 Calculus I 4
MATH 330 Calculus II 4
MATH 335 Calculus III 4

Elective courses
Nine hours selected from the upper-level offerings as
directed by advisor.

Teacher Certification
Major (Mathematics with Teacher Certification)
39 credit hours
Students desiring a major in mathematics with teacher
certification must complete the same basic required
courses as the math major plus MATH 323 College
Geometry, and nine credit hours of upper-level electives.
Students also must satisfy the requirements for admission
to the teacher education program as well as the require-
ments for state certification. The curriculum has been
designed to prepare the student to teach in a standards-
based environment.

Required courses
MATH 230 Calculus I 4
MATH 253 Introduction to Mathematical Logic 3
MATH 323 College Geometry 3
MATH 330 Calculus II 4
MATH 335 Calculus III 4
MATH 412 Modern Abstract Algebra I 3
MATH 413 Linear Algebra 3
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mial theorem, fundamental theorem of arithmetic, modular arithmetic,
systems of linear equations, matrix arithmetic and algebra, and coding
with matrices; the use of manipulatives and technology will support the
teaching and learning of these topics. Prereq: MATH 115 (grade of C or
better) or MATH 118 (grade of C or better). S

215 Survey of Calculus (3) An introduction to calculus and its appli-
cations in business, economics, and the social sciences. Not applicable
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432 Advanced Calculus (3) Functions of several variables, transforma-
tions, multiple integrals, line and surface integrals, infinite series.
Prereq: MATH 335.

433 Differential Equations (3) Solutions to and applications of linear
differential equations of order n and linear systems of differential equa-
tions. Prereq: MATH 335 (may be taken concurrently). Sp

434 Advanced Differential Equations (3) Solutions to non-linear and
partial differential equations with an emphasis on numerical methods
and techniques utilizing orthogonal functions. Prereq: MATH 433.

437 Numerical Analysis (3) (Dual listed as CS 437) A survey of cur-
rent methods in numerical analysis. Topics will include polynomial
approximation and interpolation, numerical differentiation and integra-
tion, numerical solutions of differential equations, functional approxi-
mation, solution of linear and nonlinear equations, and matrix methods
for inverse and eigenvalue problems. Prereq: MATH 335.

438 Theory of Probability (3) Probability theory as applied to mathe-
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level tactical operations. Attention is devoted to development of lead-
ership potential through practical exercises both in and out of the class-
room. No prereq. F

202 Leadership, Tactics and Officership (2) Further develops leader-
ship skills by focusing on conventional basic squad and small unit tac-
tics and introduces student to the basic tactical principles of maneuver.
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www.usi.edu/gradstud/admit.asp, accompanied by a $25
non-refundable one-time graduate application fee
made payable to USI, at least one month prior to entry
date sought. Some programs require an earlier submis-
sion date.

• One official transcript from each undergraduate and
graduate institution attended. Transcripts and other
educational records are official if the issuing institution
sends them directly to the Office of Graduate Studies.
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While the Free Application for Federal Student Aid
(FAFSA) covers fall through the following summer, sum-
mer aid requires special processing. The summer is the
same length as a regular semester and has the same
enrollment requirements. Half-time is a minimum of five
credit hours. Stafford loans and many private loans
require at least half-time enrollment.

Stafford Loans may be applied for by indicating an inter-
est in loans on the Free Application for Federal Student
Aid (FAFSA). A separate Stafford Loan request form is
required for summer. And since eligibility for most pro-
grams depends on how much aid was used during the
past academic year, it is recommended that students meet
with their financial aid counselors to determine summer
eligibility for financial assistance before summer registration.

Summer Work Study is available for both enrolled and
non-enrolled students. Non-enrolled students must be
registered for the upcoming fall semester. Students may
work full-time during periods of non-enrollment but a
percentage of earnings from these periods will be used to
meet students’ need in the upcoming academic year.
Thus summer employment can reduce students’ eligibili-
ty for certain programs during the academic year.

The Free Application for Federal Student Aid (FAFSA)
is available in the USI Student Financial Assistance
Office. Write or call for more information. The FAFSA
is also available online at www.fafsa.ed.gov.

Student Financial Assistance Office
University of Southern Indiana
8600 University Boulevard
Evansville, IN 47712-3597
www.usi.edu/finaid/
E-mail: finaid@usi.edu
812/464-1767
800/467-1965

Transfer Students
Students who have attended another college within a
three-month period prior to enrolling at USI must have
their records checked on the National Student Loan
Data System by USI staff before aid may be disbursed.
All transfer students must have final academic transcripts
evaluated. Mid-year transfers can expect delays in
Stafford Loan processing due to final transcripts arriving
after the start of the semester.

Enrollment Status/Credit Level
To be considered a full-time graduate student for the pur-

pose of receiving most financial aid requires that the stu-
dent be enrolled in required graduate courses totaling at
least nine credit hours during each semester including
summer. A load of five credit hours of graduate course
work during a semester is the minimum amount for con-
sideration as a half-time graduate student.

NOTE: Assistance may be reduced for less than full-
time enrollment. Assistance may be withdrawn for less
than half-time enrollment. Only credits which are
required for successful completion of the student’s degree
program may be counted in the determination of enroll-
ment status. Students who receive aid for courses which
are not required for graduation will be directed to repay
all or a portion of such aid. Scholarship recipients are
responsible for knowing and complying with the rules
specific to each scholarship program.

Financial Responsibility
Students must be prepared to pay that portion of their
tuition and fees not covered by financial aid. The
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apply. Special students and guest students are not eligible
for financial assistance.

Cumulative Grade Point Average
Financial aid recipients are required to maintain a mini-
mum grade point average as they progress toward
achievement of their degree. Graduate and prerequisite
students will be evaluated as follows:

New prerequisite students must be taking only classes
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the time the parent served as a POW or was declared
MIA. Contact the Student Financial Assistance Office
for applications and information.

Child of Indiana Police Officer or Firefighter Killed in
the Line of Duty. State universities in Indiana waive
tuition and certain fees for the children of Indiana police
officers or firefighters killed in the line of duty. USI
waives tuition and lab fees for a maximum of 124 credit
hours of study through age 23. This benefit may be used
for undergraduate or graduate study. This benefit is avail-
able for both undergraduate and graduate study. Contact
the Student Financial Assistance Office for more infor-
mation.

Graduate Assistantship. Students admitted to a graduate
program and enrolled in a minimum of five graduate
credit hours per semester may qualify for a limited num-
ber of graduate assistantships. In addition to pursuing a
formal program of graduate study, a graduate assistant
performs professional duties and assumes responsibilities
commensurate with his/her educational background and
experience. A graduate assistant receives a fee waiver
and is paid wages for work performed. Applications are
available in the Office of Graduate Studies.

Student Employment. In addition to Federal Work
Study, the University employs students as part-time
employees. Contact the Career Services and Placement
Office in the Orr Center for information about non-
Work Study student employment as well as off-campus
opportunities.

Limitation on Participation. When institutional and/or
state programs provide for payment of the same fees (e.g.,
tuition), the Student Financial Assistance Office will
coordinate the assistance so that it does not exceed the
charges that are to be paid. Tuition-specific financial aid
may not be applied to other charges or refunded to students.

Fees and Expenses
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Enrollment Status for Financial Aid
See the section on Graduate Financial Assistance for
enrollment minimums for eligibility for assistance.

Course Numbering System
Courses bearing the catalog number 500 or higher carry
graduate credit. Courses numbered in the 500 series usu-
ally have 400-series counterparts that are open to under-
graduate students. Excluding exceptional circumstances,
courses numbered 600 and higher are open to graduate
students only.

Residence, Transfer, and Extension Credit
The Office of Graduate Studies may accept for transfer as
many as 12 credit hours of credit earned at other colleges
and universities accredited for master’s or higher-level
study by the North Central Association of Colleges and
Secondary Schools or a comparable regional accrediting
association. The total average in such study must be B or
above and no grade lower than B will be accepted. All
transfer work must be approved in advance by the stu-
dent’s graduate advisor and by the director of Graduate
Studies.

Within the Office of Graduate Studies limit, noted
above, each graduate program determines the number of
transfer hours acceptable. The Office of Graduate Studies
will accept no more than those determined acceptable by
the respective graduate program. The student must con-
sult the appropriate graduate program director for such
information. All transfer hours must be appropriate to
the particular program in which the student is enrolled.

Correspondence study will not count toward a graduate
degree at USI, and such credit cannot be transferred
from another institution.

Progress toward the degree
During the period of study leading to the master’s degree,
a graduate student must show evidence of sound scholar-
ship. The following standards must be met to retain good
standing as a graduate student.

• Maintain a B average or better in all graduate work
(higher GPA may be required in certain programs).

• Maintain continuous enrollment in graduate work.
Any student admitted to graduate studies and to a
graduate program that has not enrolled and received
graduate credit for work at USI for a period of longer
than one calendar year from his or her last enrollment
must reapply to the program.

• Complete degree requirements, including a minimum
of 30 hours of graduate credit, within seven years of
enrollment in the first course(s) counting for degree
credit in the program or retake or validate courses
exceeding this time limit.

A student who fails to meet these standards or others
specified by individual graduate programs may be placed
on probation, suspended from graduate study, or dis-
missed from the University. The director of Graduate
Studies and the Graduate Council will determine appeals
of those decisions in such matters.

Retention
A student admitted to graduate study must maintain a
grade average of B (3.0) or better in all graduate work. A
student whose grade point average drops below a 3.0 will
be placed on probation and may be suspended from grad-
uate study.

Probation and Dismissal Policy
The degree requirements of certain programs may exceed
those of the Office of Graduate Studies. The student
should contact the appropriate program director for
information about specific program requirements.

• Graduate program GPA (GPGPA)* below 3.0
Upon dropping to a GPGPA below 3.0, a student is
placed on academic probation. The director of the stu-
dent’s graduate program is responsible for notifying the
student of such action. A student may remain on pro-
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A withdrawal (W) is given when a student officially
withdraws from a course during the automatic W period
(see Withdrawal from the Semester/Term) and the W also
is given if the student is passing at the time of withdrawal
after the automatic W period has ended. A W means the
student cannot receive credit for the course under any cir-
cumstances without re-enrollment in the course.

Grade Point Average (GPA)
The grade point average is a numerical value which is
obtained by dividing the number of grade points earned
by the number of hours attempted. This average is com-
puted at the end of each term, both for the term and on
a cumulative basis. The grade of A represents four points
for each hour of credit; B+ three and one-half points; B
three points; C+ two and one-half points; C two points.
No points are recorded for an F, although the hours
attempted are included in the computations. No points
are recorded for an S or U, and the hours attempted are
not included in the computations.

Course Repeat
Graduate courses taken at the University may not be
replaced for possible grade point average improvement.
The grades received of all repeated courses will remain
on the transcript and will be used for grade point average
computation.

Academic Grievance
If a student has a possible grievance with a faculty mem-
ber, the procedures for filing a grievance are outlined in
the student code of conduct in the Student’s Rights and
Responsibilities: A Code of Student Behavior section in
this bulletin.

Elimination from a Program
Inappropriate professional conduct is grounds for termi-
nation of admission. Students may be eliminated from a
graduate program “for cause” by the director of Graduate
Studies on the basis of recommendation from the advisor,
graduate committee (if one exists), and graduate program
director. “For cause” includes professional judgment of
the graduate faculty of the program involved and the
director of Graduate Studies that the student does not
meet the academic or professional standards required for
a student earning a graduate degree in that area.

Workshop Credits
Individual degree programs set the number of credit
hours earned in workshop courses applicable toward the
master’s degree. As a general rule, no more than eight
credit hours of workshop credit will be accepted. The

student’s graduate program director and the Office of
Graduate Studies must approve petitions for more than
eight hours.

Graduation
A candidate for graduation should file with the
Registrar’s Office a formal application for graduation and
a diploma form no later than the third week of the
semester preceding his or her final semester before May
or December commencement. The application for gradu-
ation may be obtained from the student’s graduate pro-
gram director. The diploma form may be obtained at the
Registrar’s Office.

Petition Procedures
Students wishing to request an exception to any of the
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Schedule Changes-Academic Year
If you drop or withdraw from one or more courses
through the first week of a fall or spring semester, you
will receive a 100 percent credit; during the second week,
a 75 percent credit; during the third week of the semes-
ter, a 50 percent credit; and during the fourth week, a 25
percent credit.* No credit will be made thereafter. Refund
checks, if applicable, will be issued by the Cashier’s Office
subsequent to the refund period. See the semester calen-
dar for specific dates.

• Through the first week of the semester (100 percent
credit*): After early registration and through the first
week of the semester, students may add or drop courses
online via MyUSI (refer to the Schedule of Classes for
Web registration details). Students also may add or
drop courses in person at the Office of the Registrar;
only the student’s signature is required.

• Beginning the second week of the semester, through
the end of the week before final exams (75 percent
credit or less*): Online schedule changes are not avail-
able beyond the first week of the semester. Students
may add or drop courses in person at the Office of the
Registrar by submitting an Add/Drop form. The form
requires the signatures of the instructor of each course
being dropped or added, the student’s academic advi-
sor, and the student. NOTE: Only in exceptional cir-
cumstances will students be allowed to add a course after
the first week of the semester.

Grading. No grade is recorded for classes dropped prior
to the second week of the semester*. A student who
completes an Add/Drop procedure beginning the second
week of the semester through the ninth week of the
semester* will receive a W for all courses dropped. A stu-
dent who completes an Add/Drop procedure during the
10th week of the semester* through the last day of classes
before final exam week* will receive the grade W if pass-
ing at the time the course is dropped. However, if failing
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less*): Online withdrawals are not available beyond
the first two days of the term*. Students may withdraw
from the term in person at the Office of the Registrar
by submitting a Withdrawal From All Classes form;
only the student’s signature is required. A withdrawal
request will also be accepted by fax to 812/464-1911.
The request must include the student’s full name, USI
Student ID number, address, phone/e-mail, the term
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Curriculum
The Master of Arts in Liberal Studies degree requires 33
credit hours of graduate-level work.

1. Core Courses 9
• Humanities Seminar 3 
• Social Science Seminar 3 
• Science Seminar 3 

2. Individual program of courses 18 

3. Capstone Experience 6 
• Capstone Project (Option 1)
• Capstone Courses (Option 2)
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Program Goals for Students
Graduates of the MHA program should be able to

• integrate planning and marketing principles into pro-
gram administration to achieve optimum organization-
al performance;

• provide sound financial management of health organi-
zations under alternative financing mechanisms;

• effectively manage health care personnel in diverse
health care settings;

• collect, analyze, and apply both business and health
information for evidence-based decision making;

• conduct statistical, quantitative, qualitative, and eco-
nomic analysis to assist in decision making;

• analyze legal and ethical issues and take appropriate
action;

• integrate knowledge of organizational and governmen-
tal policy formulation into their decision making;

• adapt to change effectively;
• analyze and apply the epidemiological principles to

assess the health status of populations;
• integrate the determinates of health and illness and

health risks of diverse populations into evidence-based
decision making;

• analyze the effectiveness of the health care delivery system;
• employ systems thinking as a mechanism to assist oth-

ers to manage across organizational boundaries;
• evaluate and appropriately apply business and health

outcomes, measures, and measures for process improve-
ment;

• display the servant leader model in their leadership
style; and

• demonstrate skills in synthesis of information, oral and
written communication, team leadership, and mentoring.

Admission Requirements
Applicants are considered for entrance in the fall semes-
ter of each year. All application materials must be
received by the program no later than August 1.
Consideration for admission to the MHA program
requires that students submit evidence of the following:

• completion, prior to entering the MHA program, of a
baccalaureate degree from an accredited college or uni-
versity;

• achievement of a minimum undergraduate grade point
average (GPA) of 3.00 on a 4-point scale; (Results of
post-graduate academic studies may also be considered
at the discretion of the MHA Admissions Committee.)

• recent academic exposure to the fundamental princi-
ples of economics, statistics, and accounting is desired
prior to matriculation;

• familiarity with the Internet and word processing,
spreadsheet, database, and presentation software;

• completion of the Graduate Record Examination
(GRE) or the Graduate Management Aptitude Test
(GMAT);

• work experience, ideally a minimum of two years in
the health care field;

• a record of any awards or honors earned, community
service, memberships in professional organizations,
continuing education programs attended, presentations
made, and research and/or publications;

• three references, two work-related and one personal;
and 

• acceptable written and oral communication skills.

Students from non-English speaking countries only:
Satisfactory TOEFL score – 550 for non-computerized
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Admission Requirements
Applicants must hold an undergraduate degree (any
major is acceptable) with a 2.7 GPA on a 4.0 scale and
submit the materials listed below.

• A completed USI Graduate Studies Application form;
• a $25 application fee;
• one official transcript from each undergraduate and

graduate institution attended; (Transcripts and other
educational records are official if the issuing institution
sends them directly to the Office of Graduate Studies.
Failure to submit official transcripts from every institu-
tion will delay admission. Course work from one insti-
tution reported as transfer credit on another school’s
transcript does not constitute an official transcript.)

• completed MPA Personal Information Form;
• analytic Writing Sample (described in the MPA

Personal Information Form);
• two Completed Reference Forms: completed reference

forms must be sent directly from the reference to the
USI Graduate Studies Office;

• official results of Graduate Management Aptitude Test
(GMAT) or the General Test of the Graduate Record
Exam (GRE). Scores must be no older than five years;
and

• International Students Only: Official results of the
TOEFL with a minimum score of 550 on the paper-
based test or 213 on the computer-based test. A mini-
mum score of 6 on the IELTS also may be accepted.

Curriculum
The program is comprised of 36 credit hours (12 courses)
of coursework leading to a Master of Public Admin-
istration degree. To ensure that they have an appropriate
foundation of professional field experience, pre-service
students must participate in a 150 clock-hour specialized
internship for three additional credit hours.

Courses Required of all Students
PA 601 Organizational Behavior
PA 603 Technology Issues in Public Administration
PA 606 Public Personnel Administration
PA 609 Budgeting
PA 611 Leadership Skills
PA 614 Organizational Communication
PA 615 Legal Aspects of Public Administration
PA 618 Research Methods in Public Administration
PA 631 Fundraising and Volunteer Administration
PA 632 Public Administration
PA 644 Process Analysis
PA 653 Ethics in Public Administration

Possible Substitutions
PA 502 Gender, Communication, and Culture for PA 614

Master of Science in Education 
812/464-1858

Program Objectives
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dent constructions of meaning, instructional processes
leading to portfolio assessment. Students write a review
of literature in a chosen area.

• Final elective class related to teacher action research
theme (3).

Outcome for Analysis Phase – Teacher Action
Research Prospectus Presentation
The course work at the analysis phase of Master’s pro-
gramming will culminate in the creation of a prospectus
presentation related to the candidate’s teacher action
research project. This project is completed as a final out-
come of Education 631, Analysis of Instruction. The
presentation will represent an individual candidate’s
organization and understanding of course-related and
professional development knowledge, skills, and disposi-
tions related to his/her action research topic. 

The prospectus is of a specified format, requiring candi-
dates to create a seven slide Power Point presentation
with the following information:
Slide 1 - Title, Name, Site of Research
Slide 2 - Research question
Slide 3 - Pertinent information from literature review
Slide 4 - Method
Slide 5 - Subjects
Slide 6 - General findings to date
Slide 7 - Relevance to teaching and classroom

The prospectus study topic will be presented to graduate
faculty during Education 631. Completion of the synthe-
sis phase will only occur after the candidate has
• completed 30 hours of coursework; and
• successfully presented his/her analysis phase teacher

action research prospectus.

Review of Synthesis Phase
All graduate candidates must complete a teacher action
research project in the synthesis semester. Each candidate
designs an action research project that meets the needs of
his or her classroom or school situation, implements the
project, and writes a report of research findings. 

Before candidates can enter the Synthesis Phase of the
program (which focuses on the summative performance
integrating understandings of human development,
advanced instruction, curriculum theory, social founda-
tions, and research) an Application for Graduation is
filed. The elements of that application are as follows:
• A senior checkout that determines that the candidate

has met all the necessary course requirements.
Candidates must have completed the 21 hours in the

exploration phase with at least one course in each area
of the model (CT, AI, HD, and SF); nine hours in the
analysis phase with Education 601, Education 631, and
an elective related to their program foci; and three
hours in the synthesis phase with Education 671 (for
secondary) or Education 674 (for elementary).

• A minimum grade of C for all courses.
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Electives Hours
N570 Special Topics in Nursing 1-3
N574 Perioperative Nursing 3
N576 Cardiovascular Surgical Nursing 3
N578 Rehabilitation Nursing 3
N582 Oncology Nursing 3
HP535 Eastern Medicine: 

Alternative Complementary Health Care 3
HP585 Epidemiology 3

Master of Science in Occupational Therapy
812/465-1179

Program Objectives
The purpose of the Master of Science in Occupational
Therapy (MSOT) curriculum is to prepare graduates for
employment in shifting practice arenas of health care,
education, industry, and community. This graduate pro-
gram prepares students for advanced practice and is
designed to meet such needs.

Admission Requirements
Entry is intended for individuals who wish to become
occupational therapists. To comply with the occupational
therapy profession’s change in entry-level to post bac-
calaureate degree, USI students must complete the
Bachelor of Science degree (occupational therapy major)
followed by the Master of Science in Occupational
Therapy (MSOT) degree in a curriculum design known
in the occupational therapy profession as a combined
BS/MS curriculum. USI students must complete the
requirements of both degrees to be eligible to take the
Occupational Therapist Registered® Certification
Examination, administered by the National Board for
Certification in Occupational Therapy (NBCOT). For
specifics about the combined BS/MS curriculum in occu-
pational therapy, see the Occupational Therapy Program
(undergraduate) component of the College of Nursing
and Health Professions section in this bulletin.

To be considered for admission to the graduate level
courses of the MSOT program, the applicant must

• complete the undergraduate BS degree with emphasis
in occupational therapy;
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• to provide quality teaching, academic inquiry, scholar-
ship, service to the University, and service to the
region that reflect the values and ethics of the social
work profession; and

• to serve the University service area and MSW gradu-
ates by providing research consultation, community
services, and professional development to individuals,
organizations, institutions, and communities related to
human need.

The Department of Social Work offers both a full-time
and part-time graduate program leading to the Master of
Social Work (MSW) degree. The MSW program is fully
accredited by the Council on Social Work Education.

The program offers admission to advanced standing and
non-social work majors. Applicants for the advanced
standing programs must have a Bachelor of Social Work
(BSW) degree from a program accredited by the Council
on Social Work Education. All other applicants, includ-
ing non-social work majors, must have a bachelor’s
degree from an accredited college or university in a field
other than social work. Several possible courses of study
are available, including day, evening, or weekend classes.
Not all options, however, are offered every year.
Applicants are advised to consult the MSW program
information available on the Web site at www.usi.edu.

Admission Requirements
All requests concerning admission to the MSW program
should be addressed to the Social Work Department,
University of Southern Indiana, 8600 University
Boulevard, Evansville, Indiana 47712. Send a message to
www.usi.edu/socialwork or telephone 812/464-1843 to
request information. Students may find instructions and
application materials on the Web page at
www.usi.edu/socialwork. Each student must apply to both
the Office of Graduate Studies and the Social Work
Department. Admission decisions for the MSW program
are based on a review of past academic performance, rele-
vant work and/or volunteer experience, letters of recom-
mendation, a personal statement, written academic or
professional work, and an admission interview when
required. February 1 is the deadline for submission of the
application. When the application deadline falls on a
weekend, the application will be due the next business
day. Applications will be reviewed when all materials
have been received by the Social Work Department
MSW Admissions Committee. Students should note the
MSW program admits students in the fall semester only.
The minimum criteria for admission to the MSW pro-
gram are

• admission to Graduate Studies;
• an earned bachelor’s degree from an accredited college

or university prior to registration for MSW courses;
• evidence of good standing (verification forms available

from the Social Work Department) of students trans-
ferring from other graduate programs; and

• completion of the following prerequisite requirements
with a grade of C or better in each course. 

Applicants may enroll in these courses during the time
in which their MSW applications are being evaluated;
however, the prerequisite requirements must be met by
the first day of the semester a student bhuman need.
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Summer I & II
SOCW 671 Social Work Management 3 
SOCW 692 Advanced Graduate Project 3 

This program is designed for students with undergraduate degrees in
fields other than social work. All courses are sequential. Each semester
the student load varies from three to nine credit hours.
* SOCW 511 is the field practicum related to generalist social work
content taught in the 500-level courses. Students complete 425 hours
of supervised field experience over a 13-week period
** SOCW 611 is the field practicum related to advanced clinical work
content taught in the 600-level courses. Students complete 525 hours
of supervised field experience over a 22-week period.
This is a distance education program offered via online and Saturday
classes. Qualified students must live in the Terre Haute region.

Advanced Standing Evening Track (36 credit hours) 

First year
Spring Semester 
SOCW 507 Social Work Research 3 

Fall Semester 
SOCW 605 Practice Evaluation 3 
SOCW 610 Human Diversity, and Social Work 3 

Spring Semester
SOCW 608 Paradigms of Clinical Practice 3 
SOCW 660 Advanced Group Practice 3 

Second year
Fall Semester 
SOCW 601 Specialization (I); Clinical Assessment and 

Differential Diagnosis 3 
SOCW 652 Family and Marital Therapy 3 

Spring Semester
SOCW 611 Graduate Field Placement* 4 
SOCW 612 Graduate Field Placement Seminar 2 
SOCW 602 Clinical Specialization (II) 3 

Summer Semester - Includes First, Second, and Third Summer Terms
SOCW 692 Advanced Graduate Project 3 
SOCW 671 Social Work Management 3 

The program is for students who have a BSW from a program accredit-
ed by the Council on Social Work Education. 
* SOCW 611 is the field practicum related to advanced clinical social
work content taught in the 600-level courses. Students complete 525
hours of supervised field experience over a 22-week period. 
This is a distance education program offered via online and Saturday
classes. Qualified students must live in the Terre Haute region.

School Social Work Specialization Program
The following courses are offered as a part of the School
Social Work Specialization Program. The School Social
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COLLEGE OF BUSINESS

Accounting

501 Survey of Accounting (3) A survey of basic accounting tech-
niques for graduate students who have not previously had an account-
ing course. May not be counted toward the 30 hours required for the
M.B.A. degree. Non-MBA students require permission from their pro-
gram director. No prereq. F

601 Seminar in Management Accounting (3)
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602 Clinical Specialization II: Clinical Planning and Treatment
Process (3) Building upon SOCW 601, this advanced course provides
an in-depth consideration of the clinical process of treatment planning
and intervention in social work practice. The case study method will be
utilized to discuss the application of assessment, treatment planning
with a well-defined clinical focus, and evidenced-based intervention
strategies to a variety of complex treatment concerns across diverse
populations. Advanced case management and multidisciplinary collab-
oration also are covered. The development and application of advanced
clinical reasoning is a major goal. The complexities of ethical, legal,
and professional issues for clinical practice will be examined. Prereq:
admission to the MSW program, completion of all 500-level core class-
es, or advanced standing status and SOCW 601. Sp

603 Administration and Policy Specialization I: Human Services
Management I (3) This course will focus upon developing the skills
and knowledge needed by master’s-level social workers who move into
management/administrative roles within a culturally diverse and chang-
ing social service environment. The course will include content on the
changing trends in the social service sector, the administrator’s role,
management theory, management in public sector organizations, strate-
gic planning, and culturally and ethically competent management
within social service agencies. Additionally, policy analysis as it affects
the organization and clients will be examined with a special emphasis
on social and economic justice and diversity. Prereq: admission to the
MSW program and completion of all 500-level courses, or advanced
standing status. F

604 Administration and Policy Specialization II: Human Service
Management II (3) This course will build upon the content in Human
Services Management I. It continues to develop the skills and knowl-
edge needed by social work human service managers within a changing
diverse culture. Content will focus on human resource management to
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627 Social Work Practice with the Elderly (3) This course focuses on
the social worker’s role with aging individuals, groups, and communi-
ties. Development of knowledge and skills of intervention appropriate
for both community and institutional services will be emphasized.
Prereq: admission to the MSW program and completion of all graduate
foundation classes or advanced standing status.

629 Social Work Practice and Disability (3)
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540 Current Trends in Reading (3) The teaching of reading under-
goes a variety of changes based on the social and political climate. This
course offers the opportunity for students to explore trends and issues
that are currently impacting the teaching of reading. Topics that may
be explored: New instructional programs, state mandates in reading
instruction, changing state and national standards, phonics instruction.

541 Young Adult Literature (3) Course provides an overview of litera-
ture for adolescents and young adults. Participants will critique these
materials and design plans for incorporating all genres of young adult
literature in middle school and high school classrooms.

542 Advanced Children’s Literature (3) Course provides an opportu-
nity for classroom teachers and media specialists to explore recently
published books and non-print materials for children in Pre-K through
grade 6. Participants will critique these materials and design plans for
incorporating all genres of children’s literature in their classrooms.

555 Diagnostic Teaching of Reading (3) Emphasizes diagnostic teach-
ing in which teachers assess reading during instruction. A model of
diagnostic decision-making is presented that encourages the teacher of
reading to view assessments and instruction as interacting and continu-
ous processes. A variety of formal and informal assessment measures are
studied for their assessment and instructional value.

561 Microcomputer Applications for Educators (3) Examines ways
computers can be used as productivity and instructional tools in educa-
tional settings. Applications include word processing, spreadsheets,
databases, and utility programs. No prereq.

565 Computers in the Curriculum (3) Focuses on the integration of
technology into the school curriculum. Explores educational and man-
agement software, productivity tools, emerging technologies (e.g., CD-
ROM, laserdisc, multimedia/hypermedia, telecommunications), instruc-
tional strategies, key issues and trends related to computer technology
in the teaching/learning environment. No prereq. F, Sp, Su

566 Authoring Educational Multimedia Resources (3) Focuses on the
systematic design and development of educational software and multi-
media resources. Students plan instructional sequences, and then apply
computer programming and courseware design skills to the develop-
ment of informational, instructional, and constructional resources.
Internet, laser discs, CD-ROM, CD-audio, digitized audio, digitized still
and motion video, and scanned images are incorporated into multime-
dia projects. Interdisciplinary, multimedia thematic units also are devel-
oped. Prereq: EDUC 214, EDUC 565, or equivalent.

567 The Internet in Education (3) Focuses on the process of connect-
ing learners with remote resources as primary or secondary means of
learning. Examines the systematic design and development of distance
learning environments (e.g., video, computer, and Internet-based deliv-
ery systems) with special consideration to learner needs and varied
communication channels. Students plan and design instructional
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614 Elementary School Curriculum (3) Analysis of curriculum devel-
opment in elementary schools, with emphasis on sources of curriculum,
models of curriculum development, and processes of curriculum change.
Examination of trends and issues, including equal access and multicul-
tural education. No prereq.

615 Integrated Curriculum I (3) One of the analysis courses in the
Elementary Transition to Teaching program, this course examines the
theoretical views of cognitive development with a focus on how chil-
dren acquire, organize, and apply knowledge. Integrated methods and
developmentally appropriate activities for working with diverse and
exceptional populations are emphasized. Also examines strategies to
develop working partnerships with parents. Guided field experience
required. 

616 Integrated Curriculum II (3) One of the analysis courses in the
Elementary Transition to Teaching program, this course examines the
theoretical views of multiculturalism in education. Integrated methods
and developmentally appropriate activities in math and sciences are
emphasized. Guided field experience required. 

621 Measurement and Evaluation in Education (3) Examines knowl-
edge and skills in the construction, use and evaluation of measurement
instruments, and evaluation procedures in educational settings. No prereq.

622 Assessment in Education (3) Examines the impact of testing and
assessment. Reviews accountability movements, standardized testing,
and high stakes assessment systems as they affect the roles and power of
teachers and administrators. Students will learn to construct normative
and criterion referenced assessments, and learn their utility in aligning
curriculum and activities with K-12 content standards. Field experience
may be required. 

623 Child Development and Elementary Education (3) The initial
course in the Elementary Transition to Teaching program, this course
introduces candidates to current theories of child development in the
areas of physical/motor, psychosocial (cultural influences), and cogni-
tive/language/literacy development of children ages birth to 12 years.
Focuses on the integration of research findings and theories of growth
and development and educational psychology in early childhood and
elementary practice. Guided field experience may be required. 

624 Seminar in Adolescent Development (3) Examines human devel-
opment during the age range from 13 to 19 years. Guided field experi-
ence may be required. 

631 Analysis of Instruction (3) Analyzes recent research literature
regarding the improvement of instruction. Students examine research
articles regarding teacher reflection, teacher effectiveness, cooperative
learning, designing instruction to meet the needs of different learning
styles, instruction to promote student constructions of meaning, and
instructional processes leading to portfolio assessment. Students write a
review of literature in a chosen area. Prereq: EDUC 601.

641 Literacy Programs in the Classroom (3) A study of ways teachers
can sustain a balanced literacy program in their classrooms for all stu-
dents. Topics for course will be flexible depending on teachers’ needs
and interests; however, in general, the topics covered will include cur-
rent innovations in the fields of reading (i.e., 4-block instruction,
incorporating standards, comprehension strategies, using literature cir-
cles), writing (i.e., writing process, writing assessment through writing
traits and rubrics, choosing writing prompts), listening, and speaking.
Emphasizes instructional practices and activities for use in the classroom.

642 Interdisciplinary Processes in Mathematics and Science (3) A
study of curricular themes and instructional methods in mathematics
and science for elementary teachers. Strategies for integration and
accompanying materials will be examined. Interdisciplinary activities
will be developed. No prereq.

643 Interdisciplinary Processes in Social Studies and Global
Awareness (3) An investigation of the theoretical foundations for
incorporating social studies, global awareness, and multicultural educa-
tion into the integrated curriculum. Consideration for diverse learning
needs and styles of children will be addressed within a multicultural
framework. Analyzes implications of both the global perspective and
pluralistic nature of American society. No prereq.

651 Supervised Teaching in the Elementary School (3) Engages in
the professional role of elementary educator, with qualified supervision,
in an appropriate program placement. Enrollment only by permission of
director of Field Experiences in Education.

652 Supervised Teaching in the Secondary School (3) Engages in the
professional role of secondary educator, with qualified supervision, in an
appropriate program placement. Enrollment only by permission of
director of Field Experiences in Education.

671 Integrating Seminar in Secondary Education (3) A culminating,
research-oriented seminar which integrates professional knowledge,
professional skills and subject area knowledge. Students conduct a
school-based research project, based on professional literature, and
write a research report. Includes a supervised field experience. Prereq:
completion of 24 hours in the MS secondary education program,
including EDUC 631. F, Sp

674 Integrating Research Seminar in Elementary Education (3) A
culminating, research-oriented seminar that integrates professional
knowledge and professional skills. Students conduct a school-based
research project, based on professional literature, and write a research
report. Includes a supervised field experience. Prereq: completion of 24
hours in the MS elementary education program, including EDUC 631.
F, Sp

678 School Community Relations (3) This course will offer both the-
oretical and applied models and methods for connecting schools with a
larger community. A prerequisite to creating those connections is to
build community within the school itself. Thus the pedagogy of the
course will model opportunities for small and large group conversations
and responsibilities to foster a class community. This course offers expo-
sure to the field of school and community relations as part of the
preparatory program for educational administration. It will emphasize
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683 Leadership in the Principalship (3) Focuses on theory and prac-
tice in school improvement, school culture, conflict management, and
stakeholder communication. Examines employee relations and hiring.
Reviews effective use of technology. Applies basic principles in data
collection and analysis.

684 Legal Aspects of School Administration (3) Examines court deci-
sions and case law affecting building-level administrators in the areas of
students’ rights, disability rights, personnel, due process, privacy, and
legal and contractual obligations. Relates government regulation and
policy formation. Reviews ethical concerns in relation to the spirit of
the law.

685 Curriculum and Learning for Educational Leaders (3) Identifies
common themes in curricular development that apply across all levels.
Examines curriculum and learning in relation to student achievement,
school improvement, and educational leadership.

686 Management of Human Resources in the Principalship (3) This
course is designed to present leadership and administrative knowledge,
skills, and strategies in relation to improving the operation of schools
in a pluralistic society. A major focus of the course is to investigate
aspects of leadership as applied to the management of human resources
in the school setting.

687 School Fiscal and Facility Management (3) Examines budgeting,
accountancy, fundraising, grant writing, business partnerships, safety
and security, health, physical plant, transportation, and community use
of facilities.

688 Internship for School Leaders (3) Provides practical experience
in the day-to-day activities of the building-level administrator.
Intended as a synthesizing capstone for all prior educational leadership
course work and field experiences.

689 Special Topics in Educational Leadership (3) Examines topics
germane to educational leadership but not included in the regular grad-
uate course offerings. Topics will vary with offering and course may be
repeated up to six hour maximum.

690 Special Topics in Education (1-3) Study of a contemporary topic
or innovative development in education. No prereq.

699 Supervised Research (1-3) Advanced research in a specific area of
education. Topics arranged to meet the needs and interests of the stu-
dent, subject to availability of graduate faculty to supervise the
research. Repeatable for maximum of six credit hours. No prereq.

COLLEGE OF LIBERAL ARTS

Art

590 Special Problems in Art History (3) An intensive study of some
selected problems, areas, and movements in the field of the visual arts.
Specific topics will vary from semester to semester and will be
announced in the schedule of course offerings. Repeatable with change
in course content. Prereq: 12 credit hours of undergraduate work in art
history or consent of instructor. F, Sp, Su 

595 Seminar in Art Education (3) A workshop/review of teaching
portfolio, and discussion of trends that are related to teaching art edu-
cation in the public school. Format will include topical assigned read-
ing, oral and written presentations, and discussion. No prereq.

English

515 History of Rhetoric(3) An understanding and comparison of vari-
ous movements in the history of rhetoric, with particular emphasis on
the relationship between rhetorical strategy and one’s image of man
and on historical events which influenced rhetoric. The course aims to
increase the scope of students’ understanding of rhetoric and help them
apply this knowledge to their own writing and their evaluation of the
writing of others. No prereq.

516 Contemporary Issues in Rhetoric (3) An intensive exploration of
the 20th century’s re-valuing of rhetoric as an interdisciplinary theory
of language and meaning. No prereq. 

517 History of the English Language (3) A chronological study of the
recorded history of the English language from the ninth century to the
present. Detailed study of major changes in phonology, lexicon (mor-
phology and semantics), and syntax. Attention to the notion and prac-
tice of standard English and to the development and current state of
dialects in the U.S.A. Format will include lecture and discussion. No prereq.

524 Chaucer (3) A study of the major works of Geoffrey Chaucer, par-
ticularly 3�
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599 Seminar in Literature and Language (3) An advanced topics
course, with subject matter varying from semester to semester. Not to
be taken more than once by master’s degree candidates without prior
permission of the English Department. No prereq.

601 Introduction to the Professional Study of English (3) An intro-
duction to English as a professional discipline beginning with a history
of English studies within American institutions of learning. Provides a
context for future activities in teaching and scholarship by providing
direct experience not only with the range of activities professionals
engage in, but also with the bibliographic methodologies they pursue.
No prereq.

602 Writing Portfolios (3) A composition course designed for area
teachers emphasizing issues related to the teaching of writing in the
secondary schools. No prereq.

French

500 Special Topics in French (3) Topics in the fields of advanced lan-
guage study, teacher preparation, culture, and literature. This course
may be taken as often as topics vary. Prereq: consent of instructor.

History

500 Special Studies in History (1-3) Historical studies offered in con-
junction with special activities and events such as seminars, confer-
ences, fieldwork, and research. No prereq.

519 Communal Societies in America (3) A study of the principles,
practices, historical development, and contributions of communal soci-
eties in America from 1663 to the present. Emphasis on Shakers,
Harmony Society, Mormons, Owenites, Brook Farm, Oneida,
Hutterities, Theosophists, and recent communitarians. No prereq.

539 History of Indiana (3) A survey of the history of Indiana from
early to modern times. No prereq.

598 Graduate Seminar in U.S. History (3) A graduate research
course in selected fields of American History.

599 Graduate Seminar in European History (3) A graduate research
course in selected fields of European History.

604 The American West (3) Participants in this course will study how
Americans view and interpret their nation’s history with particular



266

607 Metals Through the Ages (3) The development of metallurgy
and the use of metals against the backdrop of history. Properties of met-
als and the challenges facing people as metals came into use over time.
Mining, mining activities, and trade of metals. No prereq.

608 Cathedrals (3) The objective of this course is to develop an
understanding of and an appreciation for the relationships among art,
architecture, music, spirituality, sociology, economics, science, and
technology by studying the cathedrals and other great churches of
medieval Europe. A science core course in the MALS program. No prereq.

609 Readings in Contemporary Science and Mathmatics (3) This
course is designed to introduce graduate students who are not necessari-
ly scientists to the literature of modern science and mathematics.
Students will select, read, report on, and discuss books from reading
lists provided by the instructor in five different areas of science and
mathematics. This course can be taken as the science core requirement
or as an elective for the Master of Arts in Liberal Studies program or an
elective in the Master of Science in Education program. No prereq.

610 Capstone Course, Graduating Seminar in Liberal Studies (3)
The objective of this course is to give students in the MALS program
an opportunity to create a meaningful synthesis of their core courses
and electives. The organizing topics for this course can be varied. This
course along with one other 600-level elective constitutes one of the
options for the final six hours of the MALS called the Capstone
Experience.

680 Topics in Liberal Studies (3) Examination of topics germane to
the liberal arts but not included in the regular graduate course offerings.
Specific topics will vary from semester to semester and will be
announced in the schedule of course offerings. No prereq.

690 Independent Work in Liberal Studies (1-3) Directed study or
research in a specific area of liberal studies. Topic of investigation is
selected to meet the needs and interests of the student, subject to the
availability of graduate faculty to supervise the work. Not to be taken
more than twice by master’s degree candidates without prior permission
of graduate advisor. No prereq.

697 Capstone Project in Liberal Studies I (3) The first of two courses
involving intensive study of a topic within liberal studies, selected with
the student’s faculty advisor and approved by the members of the
MALS faculty advisory committee. Combined with the LBST 698, the
study should yield a written work of sufficient length and quality to
warrant a total of six hours of graduate credit, although projects such as
artistic creations, computer programs, theatrical productions, and com-
munity service programs also may be acceptable. Final grade recorded
as satisfactory or unsatisfactory only. Prereq: acceptance to MALS pro-
gram; permission of student’s graduate advisor.

698 Capstone Project in Liberal Studies II (3) The second of two
courses involving intensive study of a topic within liberal studies,
selected with the student’s faculty advisor and approved by the mem-
bers of the MALS faculty advisory committee. Combined with LBST
697, the study should yield a written work of sufficient length and qual-
ity to warrant a total of six hours of graduate credit, although projects
such as artistic creations, computer programs, theatrical productions,
and community service programs may also be acceptable. Final grade
recorded as satisfactory or unsatisfactory only. Prereq: acceptance to
MALS program; permission of student’s graduate advisor.

698 Capstone Course, Graduating Seminar in Liberal Studies (3)
The final course taken by those students choosing the Capstone
Courses option. The course will attempt to help students put together a
coherent synthesis of their MALS experience.
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631 Fundraising and Volunteer Administration (3) Analysis of fund-
raising strategies and the management of volunteers in government
agencies and nonprofit organizations. No prereq.

632 Public Administration (3) Analysis of administrative procedures
and policy issues in government agencies and non-profit organizations.
No prereq.
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690 Special Topics in the Health Professions (1-3) Independent
study of a topic relevant to the health professions that is not otherwise
covered in the curriculum. Prereq: Consent of the Health Services pro-
gram director. 

Nursing

570 Special Topics in Nursing (1-3) This courses studies special topics
in nursing and health care.

574 Perioperative Nursing (3) This course explores the advanced role
of the perioperative nurse focusing primarily on intraoperative nursing
care which includes traditional, endoscopic, and laser surgical proce-
dures in specialty areas and same-day surgery preparation and post-anes-
thesia care. Critical thinking and decision-making skills in periopera-
tive nursing will be enhanced through client teaching, management,
and clinical research topics.

576 Cardiovascular Surgical Nursing (3) This course integrates
advanced knowledge and research concerning the care of patients
covered ocusing prt otraopenlarursinment,
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dissemination in various scholarly formats and (b) to apply six inquiry
strategies: advanced single system design, case study method, action
research, outcome evaluation, qualitative focus group research, and
other forms of qualitative research.

671 Occupational Therapy Leadership (4) The focus of this course is
to develop executive leadership, management skills, and a working
understanding of the following topics: organizational mission and vision,
strategic planning, personnel management, reimbursement systems,
accrediting bodies, basic budgeting concepts, internal and external mar-
keting of OT services and interdisciplinary cooperation. These skills are
applied to the delivery of occupational therapy services in a variety of
service models including medical, community, and educational systems.
Emphasis is placed on understanding social needs of the community in
the context of program development and collaborating with other
health care professionals for the effective delivery of services. F

683 Advanced Occupational Therapy Research Strategies (3) In this
course students conduct and disseminate scholarly work of the profes-
sion including examining, developing, refining, and evaluating the pro-
fession’s body of knowledge, theoretical base, and philosophical founda-
tions. Specific tasks involve designing and directing the completion of
various studies, including data analysis, interpretation, and dissemina-
tion of results; collaborating with others to facilitate studies of concern
to the profession; and mentoring novice researchers. F

690 Special Topics (2) This course provides opportunities for concen-
trated study in an emerging, innovative, or specialized area of the occu-
pational therapy profession. Sp

692 Specialized Evaluation Strategies (4) Providing an advanced
study of tests and measurement principles within the centralized role of
specialization, this course emphasizes: (a) clinical reasoning aspects; (b)
selection, administration, and interpretation of standardized and non-
standardized tests and evaluations; (c) interpretation of evaluation
results; (d) documentation within an appropriate practice setting; (e)
reevaluation for effect of occupational therapy intervention and need
for continued and/or changed treatment; (f) integration of evidence
based practice into the evaluation process; and (g) changes in treat-
ment goals that result from various evaluation results. F

696 Professional Fieldwork I (6) In this Level II fieldwork experience
of at least 12 weeks full-time, students synthesize knowledge gained
throughout their educational experiences including liberal arts courses
(University Core Curriculum) as well as the professional sequence of
occupational therapy coursework by delivering occupational therapy
services to persons having various levels of occupational performance.
For service delivery, students use clinical reasoning, self-reflection, and
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lum of the first two years is offered. Each student admit-
ted to the Indiana University School of Medicine is
assigned to one of nine campuses. Campus preference is
honored as closely as possible.

Facilities for teaching and research include classrooms
and teaching laboratories and faculty offices and research
laboratories. The facilities are located on the third floor
of the Health Professions Center. The curriculum con-
sists of courses in gross and microscopic anatomy, bio-
chemistry, physiology, microbiology, the patient-doctor
relationship, and neurobiology in the first year and phar-
macology, medical genetics, biostatistics, introduction to
medicine, and general and systemic pathology in the sec-
ond year.

The opportunity is available in the third year to spend
the required one-month Family Medicine Clerkship in
Evansville.

Likewise, fourth-year students in the School of Medicine
also may spend a portion of the senior year in electives
based in hospitals and clinical facilities in Evansville.

Specific inquiries about the center programs may be
addressed to the Office of the Dean, Indiana University
School of Medicine, Indianapolis, Indiana 46202, or may
also be made to the assistant dean and director,
Evansville Center, on this campus.

Extended Services www.usi.edu/extserv
Extended Services coordinates academic outreach activi-
ties of the University. Its mission is to extend the
resources of the University through education and train-
ing programs, assessment activities, consulting, and relat-
ed services that assist in the educational, human
resource, and economic development of southern
Indiana. Components of Extended Services are:

Academic and Community Outreach Services
Bachelor of General Studies Program – The Bachelor of
General Studies (BGS) program is designed for working
adults who want to complete a baccalaureate degree that
builds on their previous education, training, and work
experience. It requires completion of the standard 124
credit hours, including the Core Curriculum, but allows
flexibility in program design. Call 812/464-1879 for addi-
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formats including via the Internet and videotape as
well as face-to-face on campus. USI is an approved
provider of continuing education for nurses and
nursing home administrators; continuing education
offerings for other health professionals are submitted
for approval on a program-by-program basis.

School, Family, and Children’s Programs include
week-long summer courses for school-age children,
study skills and test preparation for middle and high
school students, parenting skills development cours-
es, and skill-building courses for teachers. Staff is
available to consult with businesses and organiza-
tions on development of child care systems and
work/life policies. Contract training on educational
technology is available to schools.

Noncredit Programs and Conferences are continuing
education programs for people of all ages, education-
al backgrounds, and areas of interest. Programming
includes swimming lessons for children, arts and
leisure activities for adults, and many diverse person-
al development opportunities. Schedules are released
each year in early January, early May, and late
August. Conference planning and management serv-
ices for on-campus departments and community
organizations are available throughout the year.

For information on any continuing education program
call 812/464-1989 or visit www.usi.edu/extserv.

The mission of the Southern Indiana Japanese School is
to provide academic programs, especially in Japanese lan-
guage and culture, mathematics, and the sciences, for
Japanese children in the region. These programs are
designed to keep Japanese children current with their
peers in Japan. Located at USI’s Eastside Center, SIJS
operates primarily on Saturdays with occasional special
after-school activities. SIJS is operated by USI Extended
Services in cooperation with a Board of Directors made
up of executives from Japanese companies doing business
in the Tri-State. Call 812/471-1210 or visit
www.usi.edu/extserv/japaneseschool.

Children’s Center/Summer Enrichment Camp. 
The Children’s Center is a state-licensed and National
Association for the Education of Young Children
(NAEYC)-accredited facility open all year to the pre-
school children (ages two to six years) of USI students
and employees. The goal of the Children’s Center pro-
gram is to provide a happy, healthy environment where
each child can grow emotionally, socially, and intellectu-

ally. Individual expression, small- and large-group inter-
action, creative play, music, art, drama, and physical
activities are encouraged. Both full-time and part-time
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Video Rentals – Instructional Technology Services main-
tains a videotape catalog collection to assist faculty in
locating instructional materials. Due to increased video-
tape use and equipment availability, many titles formerly
available only on film now are offered in videotape for-
mats. Videotape rentals are provided at no charge to the
user for all scheduled classes. Rental requests should be
received by Instructional Technology Services at least six
weeks prior to presentation date to assure availability.

Distance Education – USI Distance Education offers
courses and programs via technology such as CD-ROM,
Internet, videoconferencing, videotape, or other digital
media. These technologies allow students to enroll in
courses that better fit their time or travel needs. The USI
Distance Learning Center serves both faculty and stu-
dents on-and off-campus. USI Distance Education con-
sults with public groups, other schools, business, and
industry to develop a wide range of adult programs in
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ed to communal societies, with substantial information
on historic and contemporary intentional communities.
Two other collections are the Mead Johnson & Company
Archives and the Blair collection of photographs docu-
menting the Southern Indiana region from the late
1800s. Government documents comprise another collec-
tion; USI is a partial federal government depository
library. The documents cover a variety of subjects from
career information to the environment and consumer
guidance; most of the paper documents are interfiled
with the library’s other collections. Teaching materials,
children’s books, and textbooks, used by education
majors but equally useful to anyone needing basic infor-
mation on many subjects, are housed on the south end of
the fourth floor. 

The library’s integrated online system is Endeavor’s
Voyager, a system used by hundreds of academic libraries.
This system is used for ordering, receiving, cataloging,
and checking out materials as well as for identifying the
library’s holdings. By connecting to other systems, the
library is able to use shared cataloging records from
OCLC, a national bibliographic utility with over 65 mil-
lion records; WorldCat is the public access database for
these records. OCLC also facilitates the library’s borrow-
ing of items from many participating libraries, and the
library uses special software to enhance and expedite this
interlibrary loan process. Eligible USI students and facul-
ty may submit online requests via the library’s Web site.

Other aspects of the library’s integrated online system
include a checkout system that allows students and staff
with a library-barcoded University Eagle Access Card to
check out materials easily. The library user may search
the online catalog by author, title, keyword, or subject,
and identify an item’s location and availability. If an item
is already checked out by someone else, in most cases a
request may be made to place a hold on that item and be
notified when it is returned. Users may renew books
online prior to the due date unless an item is overdue or
on hold for someone else. The security and circulation
system includes self-check machines on each floor to
speed the check-out process for books.

As the variety and complexity of sources in many for-
mats increases along with the necessity for evaluating
their worth, formal library class instruction has become
even more essential. Instructors may schedule sessions
customized to individual course needs for their classes
with a library assignment by contacting the Instructional
Services librarian. This instruction is usually provided in
Lab A on the main level, so that hands-on learning is

possible. Lab A is reserved for these classes, but open for
general student use when classes are not scheduled. Lab
B is almost always open for student use. Library staff are
available at the Reference and Checkout counters to
provide assistance to library users.
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certification of enrollment process to the Veterans
Administration Regional Office.

This office also evaluates, for possible University credit,
military courses, workshops, and training completed
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H. Ray Hoops . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . President
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Robert W. Parrent . . . . . . . . . . Vice President for Student Affairs
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Academic Affairs
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The University Faculty
Information about each individual includes the following: name,
highest degree earned, institution granting degree, year degree con-
ferred, current academic rank, and year of appointment.

Bower-Suhrheinrich College of Education 
and Human Services

Jane A. Davis-Brezette; P.E.D., Indiana University, 1978; Acting
Dean, Bower-Suhrheinrich College of Education and Human
Services, Chair of Physical Education Department; Associate
Professor of Physical Education, 1970.
Nancy J. Aguinaga; Ph.D., University of Central Florida, 2006;
Assistant Professor of Education, 2006
Omowale Akintunde; Ph.D., University of Missouri-Columbia,
1996; Associate Professor of Education, 2004.
Sherry Allen; M.A., Indiana State University, 2004; Instructor in
Teacher Education, 2004.
Tracy E. Archuleta; M.S., Wayne State College, 2000; Instructor
in Physical Education; Varsity Baseball Coach, 2006.
C. Christy Baker; M.S.W., Tulane University, 1972; Associate
Professor of Social Work, 1995; Director of Admissions of Social
Work Department.
Stephanie L. Bennett; Ph.D., Middle Tennessee State University,
2006; Arkansas State University, 1997; Assistant Professor of
Physical Education, 2005.
Robert E. Boostrom; Ph.D., University of Chicago, 1991;
Associate Professor of Education, Chair of Teacher Education
Department 1993.









290

Mary L. Stoll; Ph.D., Purdue University, 2002; Assistant Professor
of Philosophy, 2005.
Michael R. Strezewski; Ph.D., Indiana University – Bloomington,
2003; Assistant Professor of Anthropology, 2006.
Chad R. Tew; Ph.D., Indiana University, 2003; Assistant Professor
of Online Journalism, 2004.
Phyllis S. Toy; Ph.D., University of Chicago, 1995; Associate
Professor of English, 1988.
Joseph Uduehi; Ed.D., University of Illinois, 1993; Associate
Professor of Art Education, 1999.
Eric L. vonFuhrmann; M.A., Southern Illinois University, 1962;
Associate Professor of English, 1966.
Paula M. von Loewenfeldt; Ph.D., Purdue University, 2000;
Assistant Professor of English, 2004.
Jean Wagner; Ed.D., Ball State University, 1979; Instructor in
English, 2001.
Elliot H. Wasserman; M.F.A., University of Georgia, 1981;
Associate Professor of Theatre; Director of Theatre, 1991.
Kathryn M. Waters; M.F.A., Ohio University, 1979; Chair of Art,
Music, and Theatre Department; Professor of Art, 1981.
Robert E. West Jr.; Ph.D., Southern Illinois University, 1990;
Assistant Professor of Advertising, 2000.
Thomas A. Wilhelmus; Ph.D., University of Notre Dame, 1972;
Professor of English, 1970.
Steven D. Williams; Ph.D., Carleton University, 2000; Assistant
Professor of Sociology, 2000.
Shannon Wooden; Ph.D., University of North Carolina at Chapel
Hill, 2001; Assistant Professor of English, 2003.
Craig A. Young; M.F.A., Virginia Polytechnic Institute State
University, 1997; Assistant Professor of Theatre, 2006.
Keith A. Zahniser; Ph.D., University of California, 2003;
Assistant Professor of American History, 2004.
Stephen C. Zehr; Ph.D., Indiana University, 1990; Chair of
Sociology Department; Professor of Sociology, 1994.

College of Nursing and Health Professions

Nadine A. Coudret; Ed.D., Indiana University, 1979; Dean of the
College of Nursing and Health Professions; Professor of Nursing, 1988.

Susan Ahmad; M.S., Washington University, 1999, Program
Director of Occupational Therapy Assistant; Assistant Professor of
Occupational Therapy Assistant, 2001.
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Kathy B. Riedford, D.N.S., Indiana University/Purdue University
Indianapolis, 1997; Assistant Professor of Nursing, 2005.
Mayola Rowser; M.S.N., University of Southern Indiana, 1999;
Assistant Professor of Nursing, 2000.
Julie B. St. Clair; M.S.N., University of Evansville, 1986;
Instructor in Nursing, 1990.
Gina Schaar; M.S.N., University of Evansville, 1988; Instructor in
Nursing, 2004.
Anthony W. Schmitt; B.S., University of Southern Indiana, 1982;
Assistant Professor of Respiratory Therapy, 2000.
Martha B. Sparks; Ph.D., University of Texas, 1988; Professor of
Nursing, 1999.
Otis L. Stanley, M.P.H., Tulane University, 1984; Assistant
Professor of Health Services, 2005.
Constance F. Swenty; M.S.N., Clarkson College, 1998; Instructor
in Nursing, 2006.
Jennifer L. Titzer, B.S., University of Southern Indiana, 1999;
Instructor in Radiologic & Imaging Sciences, 2005.
Kevin J. Valadares; Ph.D., St. Louis University, 2003; Assistant
Professor of Health Services/Administration; Director of Health
Services Program; Director of Master of Health Administration
Program, 2001.
Colleen R. Walsh; M.S.N., University of South Alabama, 1993;
Instructor in Nursing, 1998.
Mary Ann Wehmer; M.S.N., University of Evansville, 1986;
Instructor in Nursing, 1991.
Elizabeth W. Wheeler, B.S., Eastern Kentucky University, 1984;
Instructor in Occupational Therapy Assistant, 2005.
Ann H. White; Ph.D., Georgia State University, 1998; Assistant
Dean for Nursing; Professor of Nursing, 1990. 
Barbara J. Williams; O.T.D., Nova Southeastern University, 2004;
Assistant Professor of Occupational Therapy; Program Director of
Occupational Therapy, 2004.
Amy L. Wilson; B.S., Indiana University, 1994; Instructor in
Radiologic Imaging Science, 2004.
Mara Beth D. Womack; B.S., University of Southern Indiana,
1996; Assistant Professor of Dental Assisting/Hygiene, 2001.

Pott College of Science and Engineering

Scott A. Gordon; Ph.D., University of Tennessee, 1994; Dean and
Associate Dean of the Pott College of Science and Engineering;
Professor of Biology.

Kirat K. Baath; Ph.D., University of Massachusetts, 1998;
Instructor of Biology, 2000.
James H. Bandoli; Ph.D., University of New Mexico, 1983;
Professor of Biology, 1982. 
Jeanne K. Barnett; Ph.D., Duke University Medical Center, 1983;
Professor of Biology, 1989.
Keith G. Benedict; M.S., University of Southern Indiana, 1999;
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Henri R. Maurice; Ph.D., Rutgers University, 1989; Chair of
Biology Department; Associate Professor of Biology, 2000.
Eric S. McCloud; Ph.D., University of Illinois, 1995; Associate
Professor of Biology, 1997.
Evan T. Millam; Ph.D., University of Minnesota, 1999; Assistant
Professor of Chemistry, 1999.
Doris J. Mohr; Ph.D., Indiana University – Bloomington, 2005;
Assistant Professor of Mathematics, 1992. 
F. Jack Naghdi; M.S.C.E., University of Illinois, 1964; Assistant
Professor of Engineering, 1977.
Thomas J. Pickett; Ph.D., Clemson University, 1988; Associate
Professor of Physics, 1991.
Julie C. Pilcher; Ph.D., Wright State University School of
Medicine, 1986; Instructor in Biology, 1998.
Bettye R. Polivick; M.E.D., Western Kentucky University, 1978;
Special Part-time Instructor in Mathematics, 1999.
M. Mamunur Rashid, Ph.D., University of Utah, 2003; Assistant
Professor of Engineering, 2006.
David B. Ritterskamp; M.A., Indiana University, 1996; Instructor
in Mathematics, 1996.
Shadow J. Q. Robinson; Ph.D., Rutgers University, 2002;
Assistant Professor of Physics, 2003.
Kathy V. Rodgers; Ph.D., Southern Illinois University at
Carbondale, 1995; Chair of Mathematics Department; Associate
Professor of Mathematics, 1990.
Laura A. Ruhala; Ph.D, Pennsylvania State University, 1999;
Assistant Professor of Engineering, 2002.
Richard J. Ruhala; Ph.D, Pennsylvania State University, 1999;
Assistant Professor of Engineering, 2002.
Yalcin Sarol; Ph.D., Purdue University, 2005; Assistant Professor of
Mathematics, 2006.
Kent W. Scheller; Ph.D., University of Notre Dame, 1994;
Assistant Professor of Physics, 1999.
David E. Schultz; Ph.D., Southern Illinois University, 2001;
Program Director of Master of Science in Industrial Management;
Associate Professor of Engineering, 1998.

Ruben D. Schwieger; Ph.D, Purdue University, 1974; Associate
Professor of Mathematics, 2002.
Marsha L. Segebarth; Ph.D., University of Kentucky, 2000;
Instructor in Biology, 2002.
Robin A. Sermersheim, M.S., University of Evansville, 1988;
Instructor in Mathematics, 2005.
Jeffery W. Seyler; Ph.D., Purdue University, 1992; Professor of
Chemistry; Acting Chair of Chemistry Department, 1993.
Marlene V. Shaw; Ph.D., University of Illinois, 1969; Professor of
Biology, 1973. 
Pam C. Spelbring; B.S., Indiana State University, 1967; Instructor
in Physics, 1999.
Eric P. Sprouls; M.S.C.E., University of Illinois, 1974; Chair of
Engineering Department; Associate Professor of Engineering, 1977.
Jon C. Stenerson; Ph.D., University of Kentucky, 1991; Assistant
Professor of Mathematics, 2006.
Rex M. Strange; Ph.D., University of Alabama – Tuscaloosa, 2000;
Assistant Professor of Biology, 2006.
R. Brent Summers, Ph.D., University of Louisville, 1999; Assistant
Professor of Biology, 2005.
Judith L. Townsend; M.B.A., Ball State University, 1993;
Instructor in Mathematics, 1998.
Mary D. Tucker; Ph.D., University of Illinois – Urbana, 1979;
Instructor in Chemistry, 2002.
Kenneth E. Walsh; Assistant Professor of Chemistry, 2006.
Judith A. Wells; M.S., Indiana State University, 1982; Instructor
in Mathematics, 1987.
Brian E. West; M.S.E.E., Rose Hulman Institute, 1994; Assistant
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Preface
Higher education plays a vital role in developing future
leaders by providing students with educational opportu-
nities both in and outside the classroom. As an institu-
tion of higher education, the University of Southern
Indiana is a learning community dedicated to excellence.
All USI students are presented with rights, privileges,
and opportunities by choosing to become a part of the
USI community.
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2.26 Unauthorized Use or Entry
Unauthorized entry into or use of any University build-
ing, facility, vehicle, equipment room, or area is prohibit-
ed. This includes, but is not limited to, unauthorized pos-
session or use of University keys, computers, lock combi-
nations, or pass codes. Unauthorized entry upon the per-
formance area or the spectator areas of any University
event, including but not limited to athletic contests,
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D. Interference
A student must not steal, change, destroy, or impede
another student’s work. Impeding another student’s
work includes but is not limited to theft, defacement,
or mutilation of common resources so as to deprive
others of the information they contain.

E. Facilitating Academic Dishonesty
A student must not intentionally or knowingly help or
attempt to help another to commit an act of academic
dishonesty.

3.2 Penalties and Procedures Related to
Academic Misconduct

An act of academic misconduct, even a first offense,
places the student in jeopardy of the most severe form of
sanction—expulsion from the University.

A. A faculty member who has observed an act of dishon-
esty or has other evidence that a student has commit-
ted an act prohibited in Section 3.01 shall initiate the
process of determining whether the student is in vio-
lation of the policy. No penalty shall be imposed until
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4.0 Judicial Process 

4.1 Purpose
The Student Rights and Responsibilities: A Code of Student
Behavior has established complaint resolution procedures
in order to better serve students, faculty, and staff. The
purposes of the complaint resolution procedures include:

• To provide for the education and personal growth of
the student;

• To provide for fair inquiries concerning alleged vio-
lations of the Student Rights and Responsibilities: A
Code of Student Behavior; 

• To determine through fair procedures whether or not
any individual student has actually violated a regula-
tion in the Student Rights and Responsibilities: A Code
of Student Behavior; 

• To allow for consideration of extenuating or mitigat-
ing factors where a violation has been found to exist;
and

• To determine a conflict resolution that will be
appropriate and will also help the student involved
make a constructive response toward self-discipline.

The focus of the complaint resolution procedures shall be
to determine whether a student is responsible or not
responsible for the violations of which the student is
accused. 

4.2 Student Rights in the Complaint
Resolution Process

4.2.1 Violation of Policy
A student is considered to have violated the Student
Rights and Responsibilities: A Code of Student Behavior
when the student: 

1. Admits to the violation; or
2. Is found in violation of one or more provisions of

the Student Rights and Responsibilities: A Code of
Student Behavior. 

4.2.2 Burden of Proof
The burden of proof will rest upon the person or entity
bringing the complaint (complainant).

4.2.3 Judicial Process
Students found violating any University policy, including
student organization and Residence Life policies, will be
subject to the University Judicial Process. See Appendix
B for University housing policies and Appendix C for
student organizations and activities policies. 

4.2.4 Presentation of Information Relevant to the
Complaint Resolution Process
Charged students and complainants will be given every
reasonable opportunity to present their information,
including questions and presentation of additional testi-
mony, during the complaint resolution proceedings.
Students have the right against self-incrimination.

4.2.5 Standard of Proof
The standard of proof will be “more likely than not”
University policy has been violated.

4.2.6 University Advisor
The student and the complainant each have the right to
an advisor. The student’s advisor must be a member of
the University community—student, faculty, administra-
tor, staff, coach, etc. The role of the advisor is to provide
support and to assist in preparing for the hearing. Since
the complaint resolution process is not a civil or criminal
court hearing, the advisor’s role is not that of an attorney
representing you. This person may not address the hear-
ing officer or hearing board or ask questions of any wit-
nesses. For assistance in securing an advisor, contact the
Office of the Dean of Students.

4.2.7 Witnesses
Witnesses, including the student accused of violating
policy, are permitted in all complaint resolution proceed-
ings. Witnesses may present information on behalf of the
student or the complainant. It is the responsibility of the
student or the complainant to secure their witnesses or
witness statements. Witnesses may be questioned by the
hearing officer or hearing board members, by the com-
plainant and by the student. Witness(es) will be asked to
provide information concerning only the violation(s)
being adjudicated. Since the complaint resolution
process does not have the authority to subpoena, witness
statements may be submitted in place of having wit-
ness(es) present during the hearing.
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4.3 Initiation, Investigation, and Disposition
of Complaints

4.3.1 Documentation/Reporting Alleged Violations of
University Policy

Any alleged violation should be reported as soon as pos-
sible following the discovery of the suspected inappropri-
ate behavior. Any potential violations of University poli-
cy may be reported in the following manner:

• A report may be filed with USI Department of
Security. 

• A report may be filed with the USI Department of
Residence Life.

• A report may be filed with the USI Dean of
Students Office.

Any student, faculty, staff member, or guest of the
University of Southern Indiana may officially report an
alleged violation of University policy as outlined in the
Student Rights and Responsibility: A Code of Student Behavior. 

4.3.2 Notification
Generally within ten (10) working days of receipt of the
complaint, the dean of students or his/her designee will
notify charged student. This notification will include:

• The nature of the alleged inappropriate behavior.

• The date, time, and place of the alleged inappropri-
ate behavior.

• The source of the complaint.

• A summary of evidence to be presented.

• The date, time, and place of the hearing.

• The sanction(s) applicable if found in violation of
the Student Rights and Responsibilities: Code of Student
Behavior;

• A description of the preservation and the release of
information from the conduct record; and

• A notice that a decision will be made in the stu-
dent’s absence if the student chooses not to appear
at the hearing, and failure to appear will be consid-
ered in reaching a decision whether or not the
behavior code has been violated.

4.4 Student Behavior Resolution Procedures 
4.4.1 Judicial Authority
The dean of students is charged with the development
and administration of the University of Southern
Indiana student judicial process. Under the supervision
of the dean of students, the following individuals will be
charged with the execution of judicial proceedings:

• Assistant Director for Judicial Affairs—Residence
Life

• Director of Residence Life

• Director of Student Development Programs

• Additional staff members in the University commu-
nity as deemed appropriate and as trained by the
dean of students

The aforementioned individuals may conduct meetings
and hearings with students who may have violated any
University policy, including those found in the Student
Rights and Responsibilities: A Code of Student Behavior, USI
University housing community standards (Appendix B),
and USI student organization policies (Appendix C).

University Hearing Board—this board is comprised of
two students in good standing with USI, one University
faculty member, one University administrator, and the
dean of students or his/her designee to serve as the hear-
ing board chair. These individuals are appointed and
trained by the dean of students. When the University
hearing board is convened, the dean of students or
his/her designee will comprise the board as stated above
by members of the University hearing board pool:

• Five students residing in University housing

• Five students who live off campus

• Three faculty members

• Three administrative staff members

4.4.2 University Judicial Process
Most complaints are resolved via the administrative
hearing process. An administrative hearing involves the
student, the administrative hearing officer, and any other
individuals necessary to determine whether the student is
in violation of University policy. Advantages of an
administrative hearing include a more timely resolution
of the conflict and the involvement of fewer individuals.

An administrative hearing may also become necessary for
those times when the full University hearing board is
unable to meet. In such inome 0yecision wilidAn adminisI
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Student rights will be reviewed by the hearing officer
with the student.

Charges will be reviewed with the student. At this time,
students can indicate whether they believe they are
responsible for the policy violation(s) or not responsible
for the policy violation(s).

In cases involving potential suspension or expulsion from
the University, the student may request a hearing before
the University hearing board (see 4.4.5).

A student will be given the opportunity to present
his/her version of events to the administrative hearing
officer and respond to any of the materials associated
with the violation.

The administrative hearing officer may ask questions of
the student and any witnesses.

The administrative hearing officer will deliberate over
the information and will make every attempt to reach a
decision within five (5) business days from the date of
the meeting as to whether or not the student is responsi-
ble or not responsible for the violation(s).

The student will be notified of the outcome in writing.
Any sanctions associated with the outcome will be
included in the written notification. 

The appeals process will be outlined and included in the
notification of outcome.

4.4.4 Hearing Procedures
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A.2 Goal
It is the goal of the University of Southern Indiana to
expand the partnership between parents/guardians and
the University in encouraging students to make healthy,
responsible decisions about alcohol and other drugs.

A.3 Details of Notification
If a student under the age of 21 is found responsible for a
violation of the University code of conduct drug and/or
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(stems, leaves, buds, residue), hashish, cocaine, narcotic
drugs, ecstasy, methamphetamines, and acid. Any pre-
scription drug not found in the original container with
the resident name on the bottle also is a violation of the
drug policy. Any paraphernalia, which is anything used
in drug usage whether residue is present or not, is prohibited.

B.5 Decorations
Decorating your apartment or residence hall suite is
encouraged, as this is considered your “home away from
home.” However, please be considerate to the communi-
ty and the facility by adhering to the following guidelines
for decorations: 

B.6 Exterior Decorations – Exterior alterations or deco-
rations are not permitted in University housing with the
exception of holiday decorations for a designated period.
Unauthorized items found outside any building, door, or
apartment will be confiscated and disposed of according
to University policy. 

Sidewalk chalk, spirit foam, shoe polish, paints, or other
methods used for writing on the exterior of the buildings
are prohibited. 

Large potted plants or trees are not permitted in front of
apartments or residence hall suites. These obstacles
inhibit quick access for police, fire, and medical emer-
gency personnel. 

Clothing, bathmats, rugs, towels, or other items may not
be hung over the balconies in University housing. 

Lawn furniture is not to be left unattended in front of
apartments or in hallways or stairwells. When not in use,
all lawn furniture must be taken inside the apartment or
suite. 

University furniture is not to be taken outside of the
apartment or suite. If University furniture is found out-
side of the apartment or suite, you will be charged to
replace those items. 

Bicycles must be stored in designated bicycle racks with-
in University housing. Do not lock your bicycle on the
balcony or posts attached to the building. The University
is not responsible for stolen or damaged bicycles. 

Gas and/or charcoal grills are not permitted in
University housing apartments or suites. 

B.7 Exterior Decorations–Events
Residence Life realizes the important role holidays and
important events play in the lives of our residents as well
as the variety and diversity the celebration of different
events brings to our community. As such, exterior deco-
rations are encouraged in Residence Life for a variety of
different events, provided the following guidelines are

adhered to: 

Placement of live Christmas trees or other live garland in
any part of housing is prohibited, as it is a fire hazard.
Artificial trees are permitted inside an apartment or
suite. 

Apartment or suite numbers/addresses may not be
blocked or covered by holiday decorations. 

Canned spray snow is not permitted on windows in
University housing. 

Lights cannot be strung under windows or doors. Only
outside outlets may be used. 

Lights must be UL approved for outside usage. 

Lights may not be strung across areas where people walk
(sidewalks, balconies, stairwells). 

Exterior decorations must be removed by the conclusion
of finals. 

B.8 Interior Decorations
Interior decorations may not block air vents or cover fire
protection equipment or peepholes in University apart-
ments or suites. 

Window coverings must be the provided mini-blinds. 

Cloth curtains, solar film, or white posterboard also are
permitted. No cardboard, aluminum foil, cellophane, or
other window coverings are permitted on windows. 

Large nails, staples, screws, wall anchors, poster putty, or
tape on walls or doors inside or outside the apartment are
prohibited. 

Freestanding lofts may be built in the apartments or
suites. Under no circumstances may nails or screws be
attached to the ceiling or walls. The top of the mattress
must be at least 24 inches from the ceiling to comply
with fire codes. The University is not liable for damages
or injury from lofts built by students. 
Removing mounted fixtures from walls or ceiling is pro-
hibited. 
Any renovations or changes to the apartment are prohib-
ited. 
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plaint of an unclean living environment, Residence Life
staff will inspect the apartment.

B.10 Cohabitation
Living or staying for any pattern of time in an apartment
or suite without an official contract for that particular
space will be considered cohabitating. Cohabitation is
defined as a person staying in an apartment or suite for
more than three consecutive nights, or other patterned
behavior that is intended to allow an individual to stay
beyond visitation hours. 

B.11 Cooking (Residence Halls)
Cooking in rooms with an open flame or exposed ele-
ment is prohibited. Electrical appliances such as electric
skillets, woks, electric grills, George Foreman grills, hot
pots, coffee makers without automatic shutoff feature, or
other appliances that can be used to prepare raw foods
are prohibited. Students will be asked to remove the
appliance. 

B.12 Quiet and/or Courtesy Hours
Violation of quiet and/or courtesy hours is considered
disorderly conduct. Courtesy hours are always in force.
Community residents and/or Residence Life staff reserve
the right to ask people to observe courtesy hours at all
times. Quiet hours are: 

• Sunday–Thursday, 10 p.m.-8 a.m. 

• Friday–Saturday, midnight-8 a.m. 

24-hour quiet begins the night before final exams are
administered. 

B.13 Door Propping
Students found propping open exterior doors in
McDonald East apartments, Golden Tower Apartments,
or residence halls may face contract termination as this is
a security risk for the entire community. Propped doors
that are not able to be attributed to an individual may be
prorated among all the residents of that building.
Residents living in the McDonald East apartments may
not open the sealed sliding glass doors. 

B.14 Guests
The maximum capacity of any two-bedroom apartment
or residence hall suite is eight persons, including both
residents and guests. This number has been established
by the State Fire Marshall’s office. All residents are
responsible for the behavior of their guests. 

B.15 Guest Registry
Any guest staying in University housing must be regis-

tered with the Department of Residence Life. Guests
must be registered by going to the Residence Life Web
site at www.usi.edu/res. Unregistered guests will be asked
to leave University housing. Guests must be at least 16
years of age. 

B.16 Solicitation
No one is allowed to solicit door-to-door without the
approval of the director of Residence Life or his/her
designee. Commercial solicitations of funds, services, or
membership are prohibited. Individual students may
invite a vendor to visit the apartment or suite to conduct
business. Solicitation for certain worthy causes that are
determined to be in the best interest of the University
community may take place in the Residence Life Center. 

B.17 Trash
Residents are responsible for the removal of trash and
garbage in and around their apartment or suite. All trash
must be disposed of in provided dumpsters within
University housing. Leaving trash outside apartments is
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b. A “registered” independent student organization;
one that successfully completes the registration
requirements and receives no annual financial assis-
tance.

2. Residence hall, fraternity, and sorority governing bod-
ies are considered student organizations and are
expected to complete the registration process before
facilities other than their own specific living unit can
be used. Additional regulations for the establishment
and operation of fraternity and sorority groups are
available in the Office of Student Development
Programs. In order to be a recognized fraternity or
sorority at USI, the organization must be affiliated
with a national Greek organization and have received
approval for inclusion in the fraternal system from one
of the Greek governing boards. (Federal law through
Title IX permits fraternities and sororities to remain
single gender organizations provided there is equal
opportunity to join similar organizations.)

3. Groups such as faculty-initiated academic interest
groups, faculty/student governing committees, musical
organizations, athletic teams, and theatrical activities
are not student, but University organizations. As such,
they are directed or chaired by a regular University
staff member responsible to the academic or adminis-
trative authorities. Membership in University organi-
zations is subject to various internal requirements and
regulations. The University staff member, by virtue of
his or her expertise, is responsible for directing the
organization. Students, however, have the right to par-
ticipate in the organization’s decision-making process.
Registration of such groups is not required; however,
they are subject to general University procedures, for
example, non-discrimination, fundraising, outdoor
event, and license policies.

C.2 Conditions of Membership

In selecting its membership, no organization may dis-
criminate on the basis of race, color, national or ethnic
origin, religion, sex (except for single-sexed social sorori-
ties and fraternities and residence halls exempted from
Title IX), disability, age, sexual orientation, or veteran
status in accordance with federal, state, and local laws.
Officers of the organizations are held responsible for see-
ing that this condition is met. Exceptions must be
obtained in writing from the Office of Student
Development Programs. 

C.3 Eligibility for Co-Curricular Participation 

The major concern of the University of Southern

Indiana for its students is their academic achievement.
One mark of academic achievement is orderly progress
toward a degree. Students are encouraged to complete a
minimum of twelve (12) hours of course work each
semester. Each student is therefore advised to balance a
desire to progress in a systematic fashion toward a degree
and the desire and ability to participate and/or lead in
co-curricular activities. After a student has assessed the
abilities and interests he/she may have, the student may
then choose to participate or not (taking into considera-
tion the qualifications required by the various activities
and organizations). To assume leadership, elective and/or
appointive positions, the student must meet the
University requirements listed below:

1. Specific Requirements: The minimum requirements
that the University sets for students to assume elective
and appointive positions in co-curricular activities
include enrollment and continuance in a minimum of
nine (9) hours of USI course work, the absence of aca-
demic or disciplinary probation, and a cumulative
grade point average (GPA) of 2.0 or greater.
Additional requirements: Organizations or groups may
make, with the consultation of the Office of Student
Development Programs, such additional eligibility
requirements as they deem necessary. These additional
requirements cannot be in conflict with the University
policies on discrimination.

2. Athletic Requirements: NCAA and athletic confer-
ence rules will govern participation in intercollegiate
athletics.

3. Compliance Requirements: The above stated require-
ments must be met in order to:

a. apply or receive consideration for an appointive or
elective office;

b. campaign for an elective office;

c. hold an elective or appointive office;

d. receive special honors;

e. receive an appointment to serve on an all-campus
(student or faculty-student) committee or govern-
and aTjt be in coty-student) cltactivities





312

the advisor authorize the contract on behalf of the
organization, following all contractual procedures as
required by the University.

b. Arrangements for speakers and performers are to be
made in keeping with the University speaker and
performer policy.

C.5 Registration of Student Organizations 

1. When any group of students wishes to engage in sus-
tained activities and/or programs and use facilities on a
regular basis, registration of the group as a student
organization is required. The Office of Student
Development Programs shall rule when there is a ques-
tion as to whether a given organization intends to
engage or is engaging in a sustained program. A stu-
dent organization wishing to conduct a sustained pro-
gram must be registered in order to:

a. Use University facilities;

b. Be listed in University publications and newsletters;

c. Use the University name in publicity and press
releases;

d. Use University logos and trademarks;

e. Apply for and expend University funds as distributed
through the Student Government Association or
University departments;

f. Apply for and occupy office space in the University
Center;
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10. Use of University Center facilities

a. Room Reservation: Requests to use meeting rooms
in the University Center will be honored for official-
ly registered student organizations, University
departments, non-University official guests, and offi-
cial guests of the University (as approved by the
Office of Scheduling Services). The reservations
should be made at least 24 hours prior to the event.
Larger events must be scheduled at least two weeks
in advance. University scheduled classes for credit
may not be held in the University Center.

b. Groups reserving rooms in the University Center are
granted exclusive use of such rooms for the time
period reserved.

c. Non-University Entities: Non-University entities
may request to reserve space in the University
Center, subject to the approval of the vice president
for Advancement or designee and all applicable
University policies.

d. Information Tables: Requests to use information/
display tables in the University Center will be hon-
ored by students, student organizations, and
University departments. The Office of Scheduling

32) Promoions, my tabe ahe torma f thicket saes , co-
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C.12 License Program Policy

The University of Southern Indiana seeks to manage the
use of its logo and image and to benefit financially from
the marketing of that image. To that end, a licensing
program has been developed which establishes a frame-
work for consistently applying the license policy to activ-
ities associated with the licensing of the University name
and emblem. 

1. Vendor Approval Process

a. All manufacturers of clothing and promotional items
which use the logo, the image, or the words
University of Southern Indiana are expected to
comply with the policy. Upon receipt of a vendor’s
application and an application fee, the director of
Procurement and Distribution Services will review
the application and respond to the vendor. 

b. Vendors will be required to submit quarterly produc-
tion reports and royalty payments to the University.
Vendors will submit drawings of proposed licensed
materials for approval prior to production. 

2. Exceptions

a. Exceptions to the fee are made for University uni-
forms for employees and athletic teams. This would
include practice uniforms and other outfits required
for travel or sport participation. 

b. Additionally, University letterhead, envelopes, and
invitations used by University departments are not
subject to licensing. 

3. Operational Responsibility

a. The Director of Procurement and Distribution
Services is charged with operational responsibility of
the licensing program, including processing of
license applications, identification of license
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