STUDENT RIGHTS AND RESPONSIBILITIES

Due to COVID-19 this version will be the
Code for the 2020 2021 Academic year.

2019-2020 Student Handbook Disclaimer

The policies listed in this printed planner may NOT be most current. For the most up-
to-date Code of Student Behavior policies visit USl.edu/deanofstudents/code website
or contact the Dean of Students.

The University of Southern Indiana expects and requires all of its students—upon
admission to the University—to develop, adhere to and maintain high standards of
scholarship and conduct. The Student Rights and Responsibilities: A Code of Student
Behavior is the guiding document for USI community standards and outlines all rights
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Higher education plays a vital role in developing future leaders
by providing students with educational opportunities both
in and outside the classroom. As an institution of higher
education, the University of Southern Indiana is a learning
community dedicated to excellence. All USI students are
presented with rights, privileges, and opportunities by
choosing to become a part of the USI community.

In order for USI community members to live and learn in
harmony, they must assume responsibility for their actions
and respect the rights of others. Students, faculty, sta and
alumni make a commitment to furthering the mission of the
University of Southern Indiana.

The University of Southern Indiana expects and requires all
of its students upon admission to the University to develop,
adhere to, and maintain high standards of scholarship and
conduct. The Student Rights and Responsibilities: A Code of
Student Behavior is the guiding document for USI community
standards, and outlines all rights and responsibilities a orded
to USI students.

1.0 PURPOSE AND APPLICATION

The University of Southern Indiana is charged by the State
of Indiana with the responsibility for the development and
administration of institutional policies and rules governing
the role of students and their behavior. Student Rights
and Responsibilities: A Code of Student Behavior contains
statements of those University regulations and policies
relevant to the academic and co-curricular experience.

The University community is not a sanctuary from the law,
and all students of the University are subject to federal,
state, and local law. This document forms the basis for
student behavioral expectations in the USI community and
the greater community at large. The standards of conduct
apply to students while on University-owned or controlled
property, when attending University-sponsored events o
campus, or when o -campus conduct poses a threat to the
University’s educational mission or property or to the health
or safety of University community members.

In addition, the University is a forum for the free expression of
ideas. The development and enforcement of these standards
of behavior is designed to foster students’ personal, social
and ethical development. These standards serve to promote
the protection of the rights, responsibilities, and health and
safety of the US| community, so that its members may pursue
educational goals.

1.1 Student Rights and Responsibilities

The following statement of students’ rights and
responsibilities is intended to reflect the base upon which
the Student Rights and Responsibilities: A Code of Student
Behavior document is built.
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+ Astudent has the right to participate in a free exchange of
ideas, and there shall be no University policy that in any
way abridges the rights of freedom of speech, expression,
petition and peaceful assembly in accordance with
applicable federal, state and local laws.

+ Each student has the right to be free from discrimination,
including harassment, on the basis of race, sex, religion,
disability, age, national origin, sexual orientation or
veteran status.

+ Astudent has the right to personal privacy except as
otherwise provided by law and University policy and this
will be observed by students and University authorities
alike.

+ Each student subject to disciplinary action arising
from alleged violations of the Student Rights and
Responsibilities: A Code of Student Behavior will be
assured procedural due process. In conduct proceedings,
the student will be guaranteed due process.
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+ Astudent has the responsibility to be fully acquainted
with the published Student Rights and Responsibilities:
A Code of Student Behavior in its entirety and to comply
with the policies as well as all federal, state and local laws.

+ Astudent has the responsibility to recognize that student
actions reflect upon the individuals involved and upon
the entire University community.

+ Astudent has the responsibility to recognize the
University’s obligation to provide an environment
conducive to learning.

Rag

000
S/ ‘dc.n o Rc“y 21 U Ac}r‘" ~C H‘.ﬂ r'e

The University of Southern Indiana, as an institution

of higher education, and any division or agency which
exercises direct or delegated authority for the institution,
has rights and responsibilities of its own, including:

To provide opportunities for students of the University to
present and debate public issues.

To require persons on University-owned or controlled
property to present appropriate identification.

To establish reasonable standards of conduct for

all persons on the campus in order to safeguard the
educational process and to provide for the safety and
welfare of its students, visitors and University property.
To restrict students of the University from using its name,
its finances or its physical and operating facilities for
commercial activities, except in cases involving registered
student and faculty groups as provided for in policies
governing use of the campus facilities and fund-raising
activities.

To provide, for registered student groups of the University,
the use of campus facilities under the policies of the
campus.
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paragraph should register in advance with the Dean of
Students O ice to allow the University the opportunity to
provide space that accommodates the reasonable needs of
both the University community and those engaged in acts of
speech or protest.

The following locations on the USI campus are available for
speech and expressive activities by members of the public,
members of the US| community and guests:

+ the lawn area south of Rice Library

+ the lawn to the north of the Wright Administration building

In addition, the following general conditions of use apply to
all areas of the University campus:

Activities may not be conducted in a manner that violates
any federal, state or local law.

Activities may not be conducted in a manner or at a time
or place that is either incompatible with or unreasonably
interferes with the educational, research, service or other
legitimate functions of the University.

Activities may not be conducted in a manner that
violates the rules, regulations, or policies of the University
of Southern Indiana including Student Rights and
Responsibilities: A Code of Student Behavior (Appendix C,
Sections C 10 and 11).

Activities may not be conducted in a manner that violates
applicable fire or safety regulations.

Activities may not disrupt academic activity, block egress
(i.e. block safe access to exits and entrances, hallways,
sidewalks, streets etc.) or pose a threat to the personal
safety of community members.

Violations of these policies may result in appropriate
disciplinary action and/or arrest, in accordance with
applicable law and University policies and procedures.

The University of Southern Indiana, as a public institution,

does not endorse or take any position on or action against
a speaker or group of speakers based on the content of the
message.

1.3 Changes to the Code

The dean of students is charged with maintaining and
updating of the Student Rights and Responsibilities: A Code
of Student Behavior which is updated annually and printed
biannually in conjunction with the USI Bulletin. Student
Rights and Responsibilities: A Code of Student Behavior also
is published in the student planner and on the University of
Southern Indiana website.

Any changes to the Student Rights and Responsibilities:

A Code of Student Behavior between publication dates will

be disseminated to students in the following manner:

+ Ano icial announcement will be posted to the following
locations:

+ University of Southern Indiana website (USl.edu)

USI Dean of Student’s website (USl.edu/deanofstudents)

+ myUSI (my.usi.edu)

The Shield, the student newspaper of USI

All currently-admitted students will be emailed an update
notice to their o icial University email address directing
them to the website for changes or deletions to the
Student Rights and Responsibilities: A Code of Student
Behavior at the beginning of each academic year.

2.0 Community Standards

Students are expected to do one or more of the following
when in the presence of a potential code violation: a)
personally confront the violation; b) bring the violation

to the awareness of asta member; ¢) leave the scene of
the violation, if not responsible for the space in which the
violation is occurring. Knowingly encouraging or assisting
others to commit such acts that are prohibited by this
code may be sanctioned to the same extent as if one had
committed the prohibited act. No student should participate
in the creation of an unsafe learning environment.

2.0.1 Responsibility to Others
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STUDENT RIGHTS AND RESPONSIBILITIES

2.0.3 Parental/Guardian Drug and Alcohol Notification Policy

A.1 Background

This policy action was made possible as a result of an
amendment to the Federal Educational Rights and Privacy
Act (FERPA) in 1998. Prior to this amendment, universities
were prohibited by law from releasing disciplinary records
of students 18 years of age or older without their written
consent. The amendment provides the opportunity, should
a university choose, to notify the parents of students under
the age of 21.

A.2 Goal

Itis the goal of the University of Southern Indiana to
expand the partnership between parents/guardians and
the University in encouraging students to make healthy,
responsible decisions about alcohol and other drugs.

A.3 Details of Notification

If a student under the age of 21 is found responsible for a
violation of the University code of conduct drug/controlled
substance and/or alcoholic beverage policy, Housing

and Residence Life or the Dean of Students will notify the
student’s parents/guardians in writing. This notification will
detail the fact that the student has been found responsible
for an alcoholic beverage or drug/controlled substance
violation. The notification is designed to inform parents/
guardians that the violation has occurred and to encourage
discussion between parents/guardians and their student
regarding acceptable behavior in the USI community
setting. Written notice will not include specific details of
the incident(s), circumstances surrounding the violation(s),
or the specific disposition of the case. Parents/guardians
interested in specific information are encouraged to discuss
the case with their student. If questions remain, parents/
guardians are encouraged to contact the notifying o ice.

A.4 Direct Contact

When there is reason to believe that a student’s health and
wellbeing are in jeopardy or that they have placed other
members of the University community at risk, the dean

of students or his/her designee may contact the parents/
guardians directly.

A.5 Consideration

An integral part of the conduct adjudication process will
be the discussion concerning notification of the parents/
guardians. Consideration will be given to situations where
notification may be detrimental to the student or family.

2.1 Alcoholic Beverages and/or Drug/Controlled
Subdians
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+ 2.1.6 F: Possession and or use of prescription drugs
without document prescription

+ 2.1.6 G: Manufacturing of drugs/controlled substance(s)

+ 2.1.6 H: Distribution and/or sale and/or delivery of drugs/
controlled substance(s)

+ 2.1.6 I: Emanating the scent of marijuana

2.2 Attempts to Commit and/or Complicity in
Prohibited Acts

2.2.1 Attempts

Attempts to commit acts prohibited by the standards of this
Code of Student Behavior may be sanctioned to the same
extent as if one had committed the prohibited acts. See
Community Standards 2.0.

2.3 Violations of Law

The University reserves the right to take disciplinary action
when a student violates federal, state or local laws that have
a direct impact on the institution or community.

2.4 Property Violations

Property Violations are exerting unauthorized control over
another person’s or the university’s property and include
but are not limited to burglary, robbery, the , trespassing or
vandalism.

2.5 Aggressive or Abusive Behavior/Physical
or Verbal

2.5.1 Physical Violence/Abuse

Physical violence/abuse is prohibited and includes but is
not limited to unauthorized touching, use of physical force,
violence or intoxicants or other substances to restrict the
freedom of action or movement of another person or to
endanger the health or safety of another person.

2.5.2 Threatening or Intimidating Behavior

Behavior that involves an expressed or implied threat, which
includes, but is not limited to the use of words verbal, written
or electronic (Facebook, Instagram, Twitter, etc.) inherently
likely to provide an immediate violent reaction when directed
toward a specific individual, or any behavior that has the
purpose or reasonably foreseeable e ect of creating a hostile
environment by, but not limited to, interfering with another
individual’s personal safety, safety of property, academic

e orts, employment or participation in University-sponsored
activities and causes that person to have a reasonable
apprehension that such harm is about to occur, is prohibited.

2.5.3 Hazing

Hazing is a broad term encompassing any action or
activity that inflicts or intends to cause physical or mental
harm or anxieties; that may demean, degrade or disgrace
any person, regardless of location, intent or consent of
participants. Hazing also can be defined as any action or
situation, on or o campus premises, that intentionally or

unintentionally endangers a student for admission into
ora iliation with a student organization, team or group.
Such activities and situations include, but are not limited
to, paddling in any form; creating excessive fatigue; forced
consumption of any substance; forced road trips; morally
degrading, demeaning, unsanitary, humiliating games

or stunts; and harassment, ridicule or other activities
prohibited by law or University policy.

Hazing in any form is prohibited by the University and state
law. It is the responsibility of the organization, team and
its leadership in conjunction with the advisor, coach and,
where appropriate, (inter)national organization, to protect
its new members, associate members, members or other
persons associated with the organization from any hazing
ceremony, activity or practice conducted, condoned or
encouraged by the current members of the organization,
alumni or other associates. The University or prospective
group members may file a complaint of hazing against

all parties as individuals and/or against the group or
organization. In addition, individuals and/or groups also
may be subject to criminal and/or civil liability outside the
jurisdiction of the University.

2.5.4 Social Media Policy

USI will not regularly monitor the language and/or actions
of students on social media platforms, including Facebook,
LinkedIn, Twitter, etc. However, while the University will
defer to the user policies of the individual social medium,
USI will hold students accountable for reported related
Code of Student Behavior violations by US| students.

Students may not:

+ Post messages that: incite imminent lawless action or
violation of University policy, are a serious expression of
intent to inflict bodily harm upon a person, are unlawful
harassment, are defamatory or otherwise unlawful.
Claim or imply that they are speaking on behalf of the
University.

2.6 Disorderly Conduct/Indecent Behavior

Disorderly, lewd, indecent, bullying, cyber-bullying or obscene
conduct is prohibited, including the expression of such on
University-owned or controlled property or at University-
sponsored or -supervised events,on oro campus.

2.6.1 The essential element to disorderly conduct is
intentionally causing or recklessly creating a risk of
public inconvenience, annoyance or alarm without proper
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2.7 Endangerment of Individuals or the Safety
of Individuals

2.7.1 Initiating or circulating a report or warning concerning

an impending bombing, fire or other emergency or

catastrophe knowing that the report is false; making a false
report concern0 (alsedcyln3 564.86 r)110 (g)11 (enc)0Dxplosive
has been placed in any UnivecyIn3 sity building or elsewhecyln3 e
on Univecyln3 sity-owned or controlled property; or knowingly
transmitting such a false reportto an o icial oran o icial

agency is prohibited.

2.7.2 Willful failucyln3 56to comply with ordecyIn3 s issued by any

Univecyln3 sity pecyln3 sonnel under emergency proceducyln3 5s or

ddcyln3 5ctives ducO (alst)10 (ornado)10 (, fir)10 (e, fir)10 (e drill,10 (g)thcyIn3 €)15 (at)-20 (,)-5 ()TJO0 -1.14 Td[e)15 (arthquak)12 (e or other nat)9 (u
2.7.3 TampecO (awith any fir)10 (e pr)10 (otyln3 5ction sign or de)-12 (vic)17 (e or)-5 ()] J-2.264 -1.14 Td[any other emer)10.1 (g)10.9 (enc)-8.9 (y eq

2.7.4 Damaging or attyln3 empting to damage property or
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The University prohibits all forms of sexual misconduct Animals that only provide crime deterrent e ects,

(regardless of the gender of those involved) as well as emotional support, wellbeing, comfort or companionship
discrimination and harassment on the basis of race, color, do not fall under the legal definition of “service animal.”
religion, sex (including pregnancy), national origin, age (any The University reserves the right at any time to ask if the
age as it relates to University programs and services, age animal is required because of a disability and what specific
40 or older as it relates to employment), disability, genetic work or task the animal has been trained to perform. The
information, sexual orientation, gender identity, or any other University also reserves the right to request that the animal
category protected by law or identified by the University as be removed from the property if it does not meet the legal

a protected class.

Title IX coordinator
Wright Administration Building, FA 171
812-464-1703 | cnlynn@usi.edu

The sexual misconduct policy, procedures, resources and
information about how to file a complaint can be found at
USl.edu/stopsexualassault.

2.11 Weapons/Explosives/Hazardous Materials

The transfer, sale, use of, possession of weapons, including
but not limited to: firearms, ammunition, bombs, explosives,
clubs, dirks, martial arts weapons, sling shots, bows and
arrows, sabers, swords, knives with blades in excess of three
(3) inches except kitchen knives used in the preparation
and/or serving of food, war souvenirs, incendiary devices,
fireworks, paintball guns, pellet guns, BB guns, stun
weapons, Tasers, or look-alikes, dangerous chemicals or
fuels or other destructive devices or substances, are not
allowed on University-owned or controlled property unless
permission for possession and/or use has been authorized
by an appropriate University o icial. Duly-licensed o icers
of the law are exempt from this policy. For authorization,
contact USI Public Safety, phone number 812-464-1845.

Personal safety device (chemical spray) — persons are
permitted to carry chemical spray that is sold for personal
protection; however, persons choosing to carry pepper
spray are responsible for ensuring that they are properly
secured, maintained, only used for defensive purposes and
according to manufacture instructions.

2.12 Animals

Animals, defined as domesticated pets, may be brought on

campus under the following conditions:

+ The animal is part of a classroom demonstration that has
been approved by faculty. In such cases, the animal should
be brought on campus immediately before the class and
removed from campus immediately a er class. The animal
must be on aleash or in a carrying case when in transit.

+ The animal is a “service animal” as defined by current
Americans with Disabilities Act (ADA), Section 504 of
the Rehabilitation Act of 1973, and State of Indiana
regulations. Under these laws, a “service animal” is
defined as an animal that is specifically trained to do
work or perform tasks for the benefit of an individual with
a physical, sensory, psychiatric/mental or intellectual
disability; and the work or tasks performed by the animal
must be directly related to the individual’s disability.
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disabilities. A student may keep a service/assistance
animal in his or her dwelling unit on campus as a
reasonable accommodation only if the student fully
complies with all procedures and responsibilities as
described in Section B.25 of this publication.

2.13 Computer-Related Inappropriate Behavior

+ Unauthorized use, sharing, lending or borrowing of an
account is prohibited.

+ Unauthorized distribution of copyrighted material,
including unauthorized peer-to-peer file sharing is
prohibited. Violation may subject a student to civil and
criminal liabilities in addition to University sanctions.

+ Using the computer facilities for purposes other than
those for which the account was issued is prohibited.

+ Storing game programs on allocated disk space or private
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2.18 Gambling

Gambling for money or other things of value on University-
owned or controlled property on or at University-sponsored
activities is prohibited, except as permitted by federal, state
and local law.

2.19 Bad Debts/Financial Responsibility

2.19.1 Payment

All students must pay in full any debts to USI, including

but not limited to tuition/fees, room and board charges,
long distance telephone bills and any fines or tickets. Any
failure to meet these obligations may result in a denial of
registration or graduation privileges, denial of occupancy
and/or continued occupancy of any University housing
accommodation or a refusal to forward an o icial transcript.

2.19.2 Financial Aid Misuse/Abuse
Misusing financial aid through fraud or abuse is prohibited.

2.19.3 Student Organization/Individual Debt

USI bears no responsibility for the financial obligations of
individual students or student organizations. Any debts
incurred, eitheronoro campus by students or student
groups, will be the responsibility of the student or the
organization and its leadership. In the event an organization
dissolves and is no longer in existence, the individuals holding
leadership positions at the time the debt was incurred will
maintain responsibility for settling outstanding debts.

2.20 Tobacco-Free Policy

Itis the policy of the University of Southern Indiana to
promote and maintain a clean and healthy working and
learning environment for students, faculty, sta and visitors.

The University expects the cooperation and commitment
of all students, faculty, sta and visitors in maintaining a
smoke-free environment and an environment free from
smokeless tobacco waste. Smokeless tobacco consists of
the use of snu , chewing tobacco, smokeless pouches or
other forms of loose-leaf tobacco as well as E-cigarettes or
any other devices that use a heating element to vaporize a
liquid solution that includes nicotine and/or flavored vapor
designed to mimic traditional cigarettes or cigars.

The University of Southern Indiana prohibits smoking or the
use of tobacco or tobacco products:

+ on University-owned, operated or leased property
+ in University-owned, operated or leased vehicles

The use of tobacco or tobacco products in personal vehicles on
University-owned, operated or leased property is allowable.

This policy extends to all University property and all campus
sports facilities.

Smoking or the use of tobacco or tobacco products is
prohibited inside all student housing facilities. This includes
residence halls, apartments, common areas, balconies,

building entries and student rooms. Smoking is permitted
in designated outdoor areas in student housing.

Enforcement of this policy will depend upon all members

of the campus community to comply with and encourage
others to comply with this policy in order to ensure a healthy
environment to work, study and live. Primary enforcement
of this policy will be the responsibility of those persons

who head individual units, departments, buildings, student
housing units, those who supervise faculty and sta , security
personnel and others designated by the University.

Violations of this policy will be handled through existing
processes already in place for students, faculty and sta .
Student violations will be processed under the Student
Rights and RF Td[th )JB8panActuBudent
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images and other digital, copyright protected files without
proper licensing. Downloading or enabling the sharing of
music, movies and other digital, copyright protected files
without proper licensing constitutes the the  of copyright
protected material and is subject to both civil and criminal
penalties. Companies and agencies that monitor computer
networks and internet Protocol (“IP”) addresses inform USI
when someone on USI’s network is downloading or sharing
copyright protected songs, movies and other material. USI is
considered an Online Service Provider (“OSP”) for the users
of its computer network. A student’s continued use of the
University’s OSP computer network implies the student’s
acknowledgment and acceptance of this policy.

If it comes to the attention of US| that an individual is
using USI's computer equipment and/or network access to
illegally download copyrighted material, the University will
take action to stop such activities. If the University detects
peer-to-peer file sharing of encrypted content, this will be
treated as if it is copyrighted material, and the University
will take action to stop this activity as well. The University
takes such action in order to comply with provisions within
the Digital Millennium Copyright Act (“DMCA”) which limits
the liability of the University, as an OSP, for certain copyright
infringement liability if the University follows applicable
procedures. Additional information on the DMCA can be
found at www.copyright.gov/legislation/dmca.pdf.

Immediate action by the University will include the
immediate disabling of USI network access to all wireless
and wired networks and referral to the Dean of Students

for disciplinary follow-up. Once the conduct process is
completed, whether by the student accepting responsibility
or a formal hearing, the Dean of Students will inform the
appropriate University o ices of the outcome and request
that access be reinstated, as may be appropriate.

For the complete University Student Copyright Infringement
Policy and a detailed outline of the procedures the University
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Academic Integrity:

Demonstrates respect for all students’ right to a safe,
quality learning environment

Does not interfere with others’ educational goals
Promotes professional and ethical behaviors of all majors
Appropriately cites others ideas, writings and/or work

Prohibits unapproved assistance with all academic
endeavors which includes but is not limited to tests,
writing, research, analysis, interpretation

Academic Integrity ensures:

+ Fairness to students

+ All students have the same opportunities

+ Everyone receives appropriate credit for their work

+ Academic honor

¢ Aculture of civility

Failure to uphold academic integrity:

+ Diminishes degree value

+ Threatens the credibility of the institution and students

The benchmarks of any great university are high academic
standards and academic integrity. Academic integrity is

the hallmark of truth and honesty in an engaged university
community. Students have the right and responsibility to
pursue their educational goals with academic integrity.

All members of the University are accountable for their
actions in maintaining high standards of academic
integrity. Students are responsible for completing academic
requirements without action and/or material that violate
academic integrity.

3.2 Violations of Academic Integrity

3.2.1 Cheating

Cheating is intentionally using or attempting to use
unauthorized materials, information or study aids in any
academic exercise.

Examples of cheating include, but are not limited to:

Using external assistance during any examination unless
the instructor has specifically authorized such assistance.
Examples of external assistance include but are not
limited to: books, calculators, notes, formula lists, cues
on a computer, photographs, cell phones, symbolic
representation and electronic devices.

Copying from another student’s work. Examples include,
but are not limited to: a test, paper, project, product,
performance or electronic document of file.

Completing assignments for someone or having someone
complete an assignment for them

Taking a test for someone

Having someone take a test for them

Submitting the same academic work more than once

without permission from all instructors who may be involved.

Obtaining a copy of an examination from an unauthorized
source

+ Submitting another’s works as their own, using
commercial term-paper companies, and/ or past papers

3.2.2 Interference
Interference is behavior that detracts from a safe, quality
learning environment of others educational goals.

Examples of interference include, but are not limited to:
+ Disruptive classroom behavior

+ Disrespectful classroom behavior

+ Failure to comply with instructor instructions

3.2.3 Fabrication
Fabrication is creating something for the purpose of deception.

Examples of fabrication include, but are not limited to:
+ Creating false citations

+ Falsifying research, lab, clinical activities, data or source
material

3.2.4 Plagiarism

Plagiarism is using the work and/or ideas of another person

as if it is your own. Examples of plagiarism include, but are

not limited to:

+ Quoting another person’s actual work without

appropriate citation

Using another person’s ideas, opinion or theory without

appropriate acknowledgment

+ Using facts, statistics or other illustrative material without
appropriate citation

3.2.5 Academic Sabotage
Academic sabotage is intentional impediment of others
academic progress.

Examples of academic sabotage include, but are not limited to:

+ Destroying another’s work

+ Impeding another from completing their work

+ Removing books, papers, journals and/or electronic
devices from a student or the University

+ Changing another students data, papers, results and/or
assignments

+ Defacing resources

3.2.6 Facilitating Academic Dishonesty

Facilitating academic dishonesty is intentionally or knowingly
helping or attempting to help another commit an act of
academic dishonesty.

Examples of facilitating academic dishonesty include, but
are not limited to:

Allowing another to copy assignments, papers,
examination answers, lab results

Providing copies of unauthorized examinations
Providing copies of papers, examinations, lab results

Developing methods for exchanging information during
an examination
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3.2.7 Violation of research or professional ethics letter to the student recapping the charge and the outcome.
Violations in this category include professional ethical The student will have five (5) University business days a er
codes, University code of conduct, ethical research protocol receipt of the letter to request a formal resolution if they do
and/or any professional standard communication by a not agree with outcome of the informal resolution.
professor or program.

3.3.3 Formal Resolution
Examples of violations of research or professional ethics If the student and faculty member or administrator are
and/ or standards include, but are not limited to: not able to reach an informal resolution or if the student
+ Violation of professional ethical codes of behavior or requests a formal resolution i6

professional standards

Conducting research without completing University
procedures

Violation of HIPAA

Misuse of funding

Misuse of positions, such as teaching assistant, graduate
assistant, or student worker

3.2.8 Violations Involving Potentially Criminal Activity
Violations in this category include actions such as the ,
fraud, forgery and/or distribution of unauthorized materials.

Examples of violations include, but are not limited to:
Stealing material, including electronic files

Forging any University documents such as grade change
forms

Falsifying transcripts or grades

Selling stolen materials

Violating state and federal regulations governing a profession

3.2.9 Repeated Academic Integrity Violations

Students found responsible of multiple Academic Integrity
related violations may be referred to the appropriate College
dean’s o ice for further action. Being found responsible

of multiple Academic Integrity violations may result in
disciplinary probation, removal from the academic program,
removal from the college and/or expulsion from the University.

3.3 Student Rights and Due Process in the

Academic Integrity Process

3.3.1Violation of Policy

Astudent is considered to have violated the Academic

Integrity Policy when the student:

+ Admits to his/her responsibility for a violation; or

+ Isfound responsible for one or more provisions of the
Academic Policy.

3.3.2 Informal Resolution

The first step of any resolution should be at the lowest unit
level between the student and the faculty member involved or
the appropriate administrator. The faculty member involved
or appropriate administrator should meet with the student
to discuss the alleged violation. In the event an informal
resolution is reached, the faculty will notify the appropriate
college administrator (typically an associate or assistant dean)
of the violation and the outcome and provide documentation.
The college administrator will create an academic integrity
conduct case file and send an o icial informal resolution
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Charges will be reviewed with the student. At this

time, the student can confirm whether he/she pleads
responsible for the policy violation(s) or not responsible
for the policy violation(s).

The University representative bringing charges against the
student will present his/her testimony to the University
hearing board.

The student will be given the opportunity to respond to
the charges and to present materials associated with the
violation.

The University representative and accused student

shall have the opportunity to present witnesses/witness
statements to the University hearing board.

The University representative and accused student may
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graduate students o en are more severely penalized

than the same violation committed by an inexperienced
undergraduate student. Violation of academic integrity, even
afirsto ense, places the student in jeopardy of the most
severe form of sanction—expulsion from the University.

3.8 Appeals

Students found responsible for a violation of the Academic
Integrity Policy may appeal. An appeal from any decision,
either administrative hearing or University hearing

board, must be made in writing within two (2) business
days following the date the hearing record notification

is assigned and notice is received by the student. The
University Disciplinary Appeal Form can be found at
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The focus of the complaint resolution procedures shall
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The sanction(s) applicable if found responsible for a
violation of the Student Rights and Responsibilities:
A Code of Student Behavior;

A description of the preservation and the release of
information from the conduct record; and

A notice that a decision will be made in the student’s
absence if the student chooses not to appear at the
hearing, and failure to appear will be considered in
reaching a decision whether or not the behavior code
has been violated.

4.4 Student Behavior Resolution Procedures

4.4.1 Conduct Authority

The Dean of Students is charged with the development and
administration of the University of Southern Indiana student
conduct process. Under the supervision of the Dean of
Students, the following individuals will be charged with the
execution of conduct proceedings:

Assistant Dean of Students

Director of Housing and Residence Life

Assistant Director of Student Conduct/Housing and
Residence Life

Director of Student Development Programs

Additional sta  members in the University community

as deemed appropriate and as trained by the Dean of
Students or his/her designee

4.4.2 University Hearing Board

This board is comprised of two students in good standing
with USI, one University faculty member, one University
administrator, and the dean of students or his/her designee
to serve as the hearing board chair. These individuals are
appointed and trained by the dean of students. When the
University hearing board is convened, the dean of students
or his/her designee will choose from a pool of residential
and commuter students of diverse backgrounds and class
levels. There will be at least two faculty members and two
administrative sta in the pool.

4.4.3 University Conduct Process

In cases involving potential suspension or expulsion from
the University, the student may request a hearing before the
University Hearing Board (see 4.4.2). The Dean of Students
also may refer disciplinary cases to the Hearing Board at his/
her discretion.

Most complaints are resolved via the administrative hearing
process. An administrative hearing involves the student,
the administrative hearing o icer and any other individuals
necessary to determine whether the student is responsible
for a violation of University policy. Advantages of an
administrative hearing include a more timely resolution of
the conflict and the involvement of fewer individuals.

An administrative hearing also may become necessary for
those times when the full University hearing board is unable
to meet. In such instances where the University hearing

board would normally be convened, the dean of students or
his/her designee will conduct the administrative hearing.

4.4.4 Administrative Hearing Process

+ Students will meet with one of the individual professional
sta members designated to conduct University student
complaint resolution proceedings. Members of the University
hearing board will not conduct administrative hearings.
Student rights will be reviewed by the hearing o icer with
the student.

Charges will be reviewed with the student. At this time,
students can indicate whether they believe they are
responsible for the policy violation(s) or not responsible
for the policy violation(s).

A student will be given the opportunity to present his/her
version of events to the administrative hearing o icer and
respond to any of the materials associated with the violation.
The administrative hearing o icer may ask questions of
the student and any witnesses. The administrative hearing
o icer will deliberate over the information and will make
every attempt to reach a decision within five (5) business
days from the date of the meeting as to whether or not the
student is responsible or not responsible for the violation(s).
The student will be notified of the outcome in writing. Any
sanctions associated with the outcome will be included in
the written notification.

The appeals process will be outlined and included in the
notification of outcome.

4.4.5 University Hearing Board Procedures

¢ Astudent will meet with the University hearing board.
Charges will be reviewed with the student. At this

time, the student can confirm whether he/she pleads
responsible for the policy violation(s) or not responsible
for the policy violation(s).

The University representative bringing charges against the
student will present his/her testimony to the University
hearing board.

The student will be given the opportunity to respond to
the charges and to present materials associated with

the violation.

The University representative and accused shall have the
opportunity to present witnesses/witness statements to
the University hearing board.

The University representative and accused may ask
questions of the witnesses through the chair of the
University hearing board.

The University hearing board members may ask
guestions of the witnesses, the student and the University
representative.

The University representative and accused may summarize
evidence and testimony through closing statements.
The University hearing board will deliberate over the
information and reach a decision generally within five

(5) business days as to whether or not the student is
responsible or not responsible for the violation(s).
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or portions of specified campus facilities, including
relocation in, or removal from Housing and Residence Life
facilities, for a specific period of time.

+ Loss of privileges: A student may be denied certain
privileges. Examples include, but are not limited to:

— Be an active participant in and/or to be in attendance at
any or all public events sponsored by USI or by student,
and/or

— Represent USI in specified matters, and/or

— Hold o iceinany or all USI registered organizations, and/or

— Visit with guests during regular Housing and Residence
Life visitation periods, and/or

— Receive institutional financial aid, and/or

— Participation in extra or co-curricular activities, and/or
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4.8 Student Behavior Records

In accordance with the Family Educational Rights and
Privacy Act (Public Law 93-380), conduct records are
considered to be “educational record” and all student
behavior records are confidential and may not be disclosed
in whole or in part except as provided by law or by the
written authorization of the student. This disciplinary record
will be separate from the student’s academic record, but will
be considered a part of the student’s educational record and
will be retained in the Dean of Students and/or other o ices
as authorized by the dean of students. Students have the
right to inspect and review the materials contained in their
conduct record subject to o ice procedures.

When a student is expelled from the University, the Dean of
Students shall request of the Registrar the placement on the
student’s permanent academic record the words “May Not
Register.”

4.9 Student Behavior Record Retention and
Destruction

4.9.1 Sanctions Less than Suspension or Expulsion
In cases in which students are found responsible for a
violation and receive a sanction of less than suspension or
expulsion, records related to the hearing will be retained
for a minimum period of seven (7) years from the date of
the incident. Student disciplinary files may be retained
indefinitely at the discretion of the dean of students or his/
her designee. Release of information may be restricted by
the dean of students for good cause, upon written petition.
Factors considered in review of such petition shall include:
+ The present demeanor of the student;
+ The conduct of the student subsequent to the violation;
+ The nature of the violation and the severity of the
damage, injury or harm resulting from it.

4.9.2 Suspension or Expulsion

In cases where students are found responsible for a violation
and receive a sanction of suspension or expulsion, students’
disciplinary files will be considered permanent records. A
permanent record indicates that student disciplinary files
may be retained indefinitely.

4.9.3 Student Organization Records

Student organizations are considered to have a continuing
relationship with the University of Southern Indiana so long
as the organization maintainsits o icial recognition status
with USI. Records of behavioral conflicts involving student
organizations will be retained for a minimum of seven (7)
years following the date of the incident with the Dean of
Students, or his/her designee.

Housing and Residence Life Policies

B.1 Introduction

Itis the mission of Housing and Residence Life to provide
ahigh quality, a ordable living environment for members

of the USI community that is convenient, comfortable,
culturally enriching and conducive to academic success.
As an integral part of USI's educational e orts and support
services, Housing and Residence Life is responsible for
the formulation and enforcement of policies reflecting the
University’s mission within the residence setting.

The success of the campus living experience depends upon
our residents, and it is our hope that all students in housing
will take an active role in determining that success. As such,
it is expected that all residents will be responsible for their
own activities, and the activities that occur within their
assigned apartments/rooms.

Any violation of the rules and regulations contained in this
section, along with any violation of the Student Rights

and Responsibilities: A Code of Student Behavior, may be
considered Breach of Contract (Reference the terms and
conditions on the website USI.edu/housing and choose
“Terms and Conditions” on the le hand side of the menu).
The director of Housing and Residence Life and his/her
designee are authorized to cancel any contract of students
who are considered to be in breach of contract. Housing and
Residence Life professional sta are delegated permission to
act concerning cases of misconduct.

B.2 Community Standards and Policies

The following terms and conditions are statements of US|
Housing and Residence Life community standards and
policies. Violations of any of the following policies may resultin
contract termination or disciplinary action under the Student
Rights and Responsibilities: A Code of Student Behavior.

Students are expected to do one or more of the following
when in the presence of a potential code violation:

a) personally confront the violation; b) bring the violation
to the awareness of asta member; c) leave the scene of
the violation, if not responsible for the space in which the
violation is occurring.

B.2.1 Community Living
Residents commit to abide by the USI Creed.

I will practice personal and academic integrity; | will reject and
confront all manifestations of discrimination while striving to
learnfromdi erences in people, ideas, and opinions;

| will demonstrate concern for others, their feelings, their
property, and their need for conditions which support their
work and development;

Allegiance to these ideals requires that | refrain from and
discourage behaviors which threaten the freedom and
respect every individual deserves.

B.2.2 Community Living Forms

Residents will complete all forms (room condition report
and roommate agreement) necessary for community living
documentation before the end of the first week of classes.
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B.2.3 Moving Residents
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cardboard, aluminum foil, cellophane or other type of
window covering is permitted on windows.

Large nails, staples, screws, wall anchors, poster putty or
tape on walls or doors inside or outside the apartment
are prohibited.

Public advertisements of alcoholic beverages and/or
drugs/controlled substances are prohibited. This includes,
but is not limited to, signs or advertisements that are
visible in public areas or from outside the apartment or
residence hall suite.

Lo sand risers are prohibited in the apartments and
residence halls.

Removing mounted fixtures from walls or ceiling is
prohibited.

Private door locks (or adding additional locks) on any
exterior or interior doors are prohibited.

Any renovations or changes to the apartment are prohibited.
Darts and dartboards are prohibited.

Residents may not paint or wallpaper walls or ceilings in
the apartments or residence hall suites.

Bricks or landscape stones are prohibited in the
residence halls

If these guidelines for interior decorations are not followed,
residents will be asked by sta to remove the decorations
and may face disciplinary action.

B.11 Door Propping

Students found propping open exterior doors in any housing
facility may face contract termination as this is a security risk
for the 